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“Transition outcomes are the result of a complex mix of the economic and social
contexts, institutional arrangements in education, the labour market, the income
support system and personal qualities, such as resilience and self-confidence.

Among the more important influences are the state of the labour market, the
structure of socioeconomic advantage and disadvantage within society, and in
particular socioeconomic status, early educational achievement and the ways in
which school climate and quality influence engagement with an interest in learning.”

(P.8) Second interim evaluation of the National Partnership on Youth Attainment and
Transitions (NPYAT): a report for the Department of Education, Employment and
Workplace Relations (2012).
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Executive Summary
This report presents an environmental scan for the South East Local Learning and
Employment Network (SELLEN) operating region, which covers the Cities of
Greater Dandenong and Casey and the Cardinia Shire and is home to one of the
most diverse and youngest populations in Victoria.
The purpose of the report is to profile the region and identify the key challenges and
opportunities that are likely to occur as a consequence of developments and other
factors in the SELLEN’s operating environment. These factors include local, state
and federal government legislation, policies and programs, which may affect
education and training, economic and other social policy sectors relevant to young
people’s participation in economic and civic life.
The Scan has used quantitative data from numerous sources, largely the 2011
Census but also data gleaned from a range of federal, state and local government
departments and some key non-government organisations.

Factors Affecting the Environment in the SELLEN Region
As expected, there have been some important changes in the environment since the
previous scan, particularly in government policy and the social and economic
environment, which are summarised below:

Federal Government:
•

Political:
o New Federal Senate inducted in July 2014 with balance of power held
by minor parties
o Federal government requirement to negotiate with a range of individual
senators to get legislation passed the Senate.
o Changes to immigration and asylum seeker policies.
o Reintroduction of Temporary Protection Visas with work rights
o Influx of more than 3000 resident asylum seekers into the Southeast
o Changes in protection visa policies and processing procedures
o Changes in environmental policies
o Changes in education policies

•

Education
o TAFE and private colleges may soon be able to access government
subsidies for Diploma and Bachelor courses
o Introduction of apprenticeship loan scheme
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o Introduction of employment scholarship program offering business 26
weeks of training costs subsidies to recruit unemployed youth
o Pending increase in the Higher Education Loan Program (HELP)
interest rate from 2016 if govt can get legislation through
o Pending deregulation of university fees could result in increases in
course costs if government can get legislation through
o Withdrawal of HELP loan fees for students in private institutions
o Cessation of apprentices’ Tools for Your Trade grants
o Uncertainty in Commonwealth funding flowing from the Gonski Review
of Funding for Schools
o Current updating of the 2001 VETiS framework.
o Expiration of National Partnership for Youth Attainment and
Transitions resulting in the axing of the Schools Business Community
Partnerships Program and Youth Connections
o Recommendations from Review of the Australian Curriculum
•

Environment:
o Repeal of carbon tax
o Introduction of Direct Action Emissions Reduction Fund
o Introduction of the Green Army

•

Economic:
o Increase in unemployment
o Reduction in medicare rebate to doctors with expectation they will
charge a $5 co-payment
o Continuing decline in traditional manufacturing and impact on
engineering trades
o Exit of all Australian based carmakers (Ford, Holden and Toyota) by
2017 from Australian manufacturing and substantial job losses from
Southeast’s tier one, two and three car component suppliers
o Continuing polarisation of a two-speed economy
o Reserve Bank keeps interest rates low
o Plunge in iron ore price as Chinese economy slows
o Continued overseas investment in housing sector and low interest
rates keeping house prices high; some see a property bubble
o Reduced funding across a range of sectors as the new government
attempts to reduce deficit
o Thriving construction industry
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o Reduced value of the Australian dollar
•

Social:
o Pending forced six month wait for the dole for under 30yo
o Compulsory Work for the Dole for under 30yo after 12 months
unemployment from 1st July 2015
o Changes to social security for under 25yo
o Prospective cuts to School Kids Bonus in 2015
o Review to welfare funding and the way benefits are indexed being
undertaken
o Potential changes to retirement ages

State Government
•

Political
o Recently elected Labor government that may change some of the
previous coalition actions and policies mentioned below
o Re-zoning of state electoral boundaries, the SELLEN region now
consists of parts of 13 different state electorates
o State government departmental regions, moved from 9 regions to 4
but may change again under new government
o New Department of Health and Human Services to be established
o New Department of Education and Training to be established which
will include Youth Affairs
o New Department of Economic Development, Jobs, Transport and
Resources to be established
o New Minister for the Prevention of Family Violence announced by
incoming Labor government
o Area Based Governance model between Department of Education and
Early Childhood Development (DEECD) and Department of Human
services (DHS) established by coalition is initially focused on
vulnerable youth with Children and Youth Area Partnership positions
filled

•

Education
o Replacement of Education Maintenance Assistance to families with
extra funding to schools in low SES regions to be used at their
discretion
o Some of the previous reforms to VET sector and TAFE may be
overturned by incoming Labor government with new funding for TAFEs
o Proposed reintroduction of technical colleges
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o Introduction of Foundation Skills Approved Provider list in 2014
o New Student Engagement Guidelines released in 2014
o Ongoing impact of the restructure of Department of Education and
Training (DET) (formerly DEECD) and accompanying staffing cuts
resulting in reduced support to schools however incoming government
has indicated it will reverse some of these decisions
o Labor government commitment to fund LLEN’s until end of 2018
o Workplace Learning Coordinators (WLC) program funding concluding
end 2015
o The establishment of Workforce Development Centres (WDC)in three
key locations across Victoria (including Dandenong)
•

Planning
o Axing of the East West Link
o Plan to build Melbourne Metro rail
o Regulations reform draft released, proposing further expansion of
Melbourne’s urban boundaries and significant changes to planning
regulations, easing or removing barriers to development
o Plan to remove 50 level train crossings including eight in the SELLEN
region
o Planned upgrade to the Dandenong/Cranbourne rail line in 2015 may
be threatened by change of state government
o Release of Plan Melbourne and subsequent introduction of reformed
residential zones Proposed Port of Hastings may be under threat

•

Social
o Royal Commission into Family Violence announced
o Emergence of an ‘ice epidemic’
o Establishment of a 16 member Ice Taskforce
o Decriminalisation of sexting amongst under age children
o Increase in trends amongst teenagers such as sexting and subsequent
bullying and mental health issues
o Online gambling on the rise

•

Economic
o Continuing slow turnover in retail sector as a result of consumers’
increased savings focus and reductions in face to face sales compared
with increases in online purchasing
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Local Government
•

Joint Casey-Cardinia economic strategy launched to increase business
investment in the two municipalities

•

The City of Casey and Cardinia Shire continue to grow rapidly in population
with approximately 105 families arriving per week

•

Three LGAs working with local providers to develop and implement an online
tool to assist in better servicing the needs of local young people

•

City of Greater Dandenong population has developed a statistically significant
male bias

Other local issues continue to influence the lives of young people in the
region:
•

Socio-economic disadvantages, particularly in the City of Greater Dandenong

•

Language challenges for migrants

•

Cultural tensions in the wider community and inter-generational tensions,
particularly within migrant families grappling with a new socio-cultural context

•

Recovery from trauma and concern for families in home countries among
those from asylum seeker, refugee, and refugee-like backgrounds

•

Attitudes to education among some refugee groups

•

Severe shortage of affordable housing and increased rental and mortgage
stress – particularly in the cities of Greater Dandenong and Casey

•

Exposure and access to drugs and alcohol

•

Over-representation of youth of Maori, Pacific Islander and Sudanese
heritage in the justice system

•

Numerous obstacles to transitioning into the workforce

•

Inadequate public transport – particularly in the City of Casey and Cardinia
Shire

•

High and increasing rates of youth unemployment

Notwithstanding less than optimal services in some areas, refugee communities can
experience broader opportunities for the first time:
•

Freedom from further trauma, persecution and oppression

•

Access to high quality education

•

A community services sector that is growing in its willingness to partner with
member organisations to achieve more effective service delivery

•

Changing structures in government departments, which recognise the value
of holistic approaches to service delivery
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Report Structure
Part A
Part A of the report presents a profile of the region highlighting some of the key
differences, which are summarised below:
•

Cardinia Shire is one of the fastest growing Local Government Areas (LGA)
in Australia, growing at nearly four times the Victorian average. The City of
Casey is not far behind growing at double the state average. In contrast, the
City of Greater Dandenong, has two thirds the population growth of Victoria
although the data does not show that a segment of the population is highly
transient.

•

While the Victorian population is ageing, Cardinia Shire has one of the fastest
growing youth populations in Australia. Interestingly, Cardinia has one of the
highest percentages of population who use social networking.

•

Dandenong has a significantly lower household income level than the other
two LGAs and to Victoria overall.

•

Labour participation rates are above the state average in Casey and Cardinia
but significantly below average in Dandenong. Drilling down in data sets
shows large variations within each LGA at an SLA level.

•

Youth unemployment across the three LGAs remains high, however, rates
fluctuate dramatically throughout the year.

•

The City of Greater Dandenong is the most culturally diverse LGA in Victoria
with the population coming from 156 different countries of birth. More than
60% of residents were born in a non-English speaking country and 55%
speak a language other than English at home. 78.5% of residents had both
parents born overseas whilst less than 16 % had both parents born in
Australia. The dominant ethnic groups are Vietnamese, Indian, Sri Lankan,
Cambodian and Chinese. In contrast, Casey and, particularly, Cardinia have
a far more European profile.

•

The three LGAs are below average in terms of education levels with a higher
level of trade level qualifications than tertiary, indicating a blue collar, trade
bias. However Greater Dandenong has the highest Year 12 attainment rate
of the three yet the most dominant occupation amongst the workforce was
labourer (17%) closely followed by technicians and trades workers (15.9%)
and machinery operators and drivers (13.6%).

•

The City of Greater Dandenong has a higher crime rate than the Melbourne
metropolitan area and the rest of Victoria and is the second-most socially
disadvantaged LGA in the state.
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Part B
Part B of the report profiles four sectors:

Education and Training:
This sector is confronted with several formidable challenges. The SELLEN region
has low rates of Year 12 completion when compared to state and metropolitan
averages. There is also an increasing number of secondary-age students opting out
of the formal schooling sector and attending a range of public, private and
community providers offering Victorian Certificate of Applied Learning (VCAL),
Certificate in General Education for Adults (CGEA) and other education
engagement and re-engagement programs. There is a trend in some areas,
towards private Registered Training Organisations (RTOs).
The fast pace of growth, particularly in Cardinia and Casey poses particular
challenges relating to infrastructure – particularly in respect of school facilities and
public transport. Another major challenge for the sector is the high numbers of
students - particularly in Greater Dandenong and Casey - from culturally and
linguistically diverse backgrounds. These students and their families are grappling
with new social circumstances, structures and cultural morếs; language and (often)
an unfamiliar approach to education. As many are refugees, trauma associated with
their original dislocation often compounds the stress associated with these
struggles.
Relatively high proportions of students with disabilities reside within the SELLEN
region, drawn to specialist schools operating in each municipality. However, nearly
50% of students with disabilities remain in mainstream schools, which cater to their
needs with varying degrees of effectiveness. Furthermore, many students struggle
with additional needs, not recognised by funding authorities but nevertheless require
individual learning assistance. Changes of government at State and Federal levels
have brought changes in funding/eligibility policies affecting resourcing for schools
and for individual students.
Reforms to VET funding have impacted on the range of Government-funded training
available to young people in school and those seeking further post-school training.
Notwithstanding funding cuts, enrolments in VETiS courses continue to increase in
the SELLEN region.
Restructuring in DET has resulted in fewer regionally-based Departmental staff
available to provide support to schools.
A renewed focus on vulnerable children has resulted in plans for a more integrated
approach between DEECD and DHS (soon to be the new Department of Health and
Human Services) and a local Children Youth Area Partner, Principle Adviser was
appointed in September 2014.
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Industry and Employment:
The report examines the major employing industries in Cardinia Shire, the Cities of
Casey and Greater Dandenong as well as the major employment destinations of
each municipality’s work force. These two datasets often differ. For example,
between 2006 and 2011 the retail trade in Casey grew significantly as an employer
in the municipality (25.4%), the percentage of Casey residents employed in retail
trade has dropped (8%) over the same period, indicating employees are coming
from other LGAs to fill these vacancies. Between 2006 and 2011 construction
remained stable as an employer in Cardinia, however the percentage of Cardinia
residents employed in the Construction industry grew by10%. These apparent
disparities can be used to assist stakeholders in understanding where employment
opportunities may lie for young people as they make decisions about their own
education and training.
The report highlights the fast pace of commercial and industrial development in
Casey (particularly) and Cardinia, with the two municipalities working jointly to
increase business investment (particularly in ‘white collar’ jobs) and so create
greater employment opportunities and a better work-life balance for their residents.
Both councils are concerned to rein in the tendency towards dormitory suburbs,
where the majority of their workforces leave the area – by car usually – creating
traffic congestion (due to poor public transport options), and opportunities for
‘escape spending’ (i.e. spending in other LGAs) as well as impacting family
wellbeing and community health.
It should be noted that this report’s industry and employment section relies heavily
on 2011 census data and we know there have been significant changes over the
past 12 months that won’t be reflected in this data. These changes particularly
impact the area of manufacturing which is significantly affected by the impending
closure of the car manufacturing industry in Australia as the Southeast is a haven for
car parts manufacturers.
Both Cardinia and Casey have experienced a shift in employment capacity, from
manufacturing and an easing in construction, to service-oriented industries, such as
Health Care and Social Assistance, Retail Trade and Education and Training.
Agriculture, Forestry and Fishing have also increased significantly but off a low
base.
Between 2006 and 2011 the City of Greater Dandenong saw an 11% in its headline
manufacturing industry. This is noteworthy given the pressure on the industry
caused by the continuing high Australian dollar although it has dropped 7% in value
in the past twelve months. More predictably, the high Australian dollar is likely to
have influenced the growth of logistics industries such as Transport, Postal and
Warehousing (32%) and Wholesale Trade (62%) in the municipality. Serviceoriented industries have also grown strongly in Greater Dandenong. Public
Administration (government departments) and Safety (34%) increases may reflect
government policy around establishing Dandenong as a major southeast
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metropolitan hub and service centre for the region. It is worth noting, that since the
2011 census, both state and federal government departments have significantly
reduced their workforce, these changes are yet to be reflected in workforce data
collection.
Health Care and Social Assistance (12%) and Education and Training (40%) echo
similar trends in Casey and Cardinia, reflecting overall (albeit modest in Greater
Dandenong) population growth. Dandenong is the focus of planning and
development by Regional Development Victoria, for the southeast Melbourne area,
which aims to promote a balance of industrial and commercial development,
generating a range of employment opportunities for local residents.
The State Government’s commitment to increasing the capacity of Victorian ports
includes the investigation of the future bulk capacity of the Port of Hastings.
Of note is the range of localities from which Greater Dandenong draws its workforce.
Less than 20% of the people who work in Greater Dandenong live there. This
compares with 64.5% for Cardinia and 60% for Casey. Greater Dandenong
provides employment opportunities for residents of surrounding municipalities, 32%
from Casey and Cardinia and nearly 50% come from outside the SELLEN region.
Conversely, 70.4% of people who live in Greater Dandenong work outside the
municipality. This is still lower than Casey’s 75%.

Community Support Organisations:
Not surprisingly, given the extent of existing socio-economic disadvantage, the
SELLEN region is home to a plethora of service organisations operating in the social
policy sector. Partnerships among these organisations are increasingly becoming
the norm. This is in part a response to government attitudes, which encourage joint
approaches in tendering for (social) service delivery contracts; in part recognition of
the value of integrated service delivery, where complex needs exist.
Over the past 4-5 years there has been a maturation of the sector and an increased
willingness to partner with other providers in order to provide better services and
outcomes for clients.
The sector is currently seeing a number of significant mergers taking place, as
organisations jockey to be large enough in terms of turnover, to attract future
government funded programs and contracts.

Parent and Family Groups and Organisations:
Parental engagement continues to be an issue and a challenge for all sectors. This
is exacerbated by language, diverse cultural attitudes to education, labour force
demands and socio economic pressures.
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Part C
Part C outlines existing Government programs and other initiatives designed to
provide support to and maximise development opportunities for young people in the
three LGAs. Many of these have been the result of SELLEN initiatives during the
four years of the current contract or as a result of previous contracts held by
SELLEN.

Part D
The future scan section of the report uses a Political, Economic, Social,
Technological, Environmental and Legal (PESTEL) framework to profile the external
factors that will impact on the future SELLEN operating environment. In summary
these include:
•

A rapidly changing policy agenda, particularly in relation to education,
employment and immigration

•

Economic indicators that reveal a weakening economy, increased
unemployment and challenges for manufacturers in a more globalised
economy

•

Social challenges around the influence of social media, multiculturalism,
shifting Australian values and an affordable housing crisis

•

Environmental impacts in relation to urban planning, the repeal of the carbon
tax and introduction of Direct Action

•

Technological advancements that favour a demand for increasingly skilled
labour

•

The legal challenges faced by a migrant population unaccustomed to
regulatory structures and the aspects of law that are a blocker to employment

•

The election of a new state Labor government

•

Restructures in State Government departmental structures and regions of
responsibility – Interdepartmental, local area governance arrangements –
governance

•

Likely impacts of change in federal government policies.
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PART A - Overview of the Service Region

A
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Part

1. Introduction
This document presents an environmental scan that summarises the external issues
relevant to the South East Local Learning and Employment Network (SELLEN) and
profiles the environment in which it operates.
SELLEN is a not-for-profit organisation whose primary purpose is to:
•

Developing school/industry partnerships that support the expansion of workplace
learning opportunities and complement the work of the Workplace Learning Coordinator Service

•

Broadening the applied learning opportunities available for students

•

Supporting schools with careers-related strategies, including for Year 9 and 10 students, that raise awareness and knowledge or career opportunities in growth industries with the Careers Curriculum Framework

•

Supporting schools to engage, both geographically and by industry, with business
and industry stakeholders

•

Supporting the transition to new arrangements for school/industry engagement in
2016.

It seeks to achieve this by working strategically to build partnerships which support and
improve education and transition outcomes for young people.
While this environmental scan has previously constituted part of SELLEN’s contractual
arrangements with the Victorian Department of Education and Early Childhood
Development (DEECD), and the Federal Department of Education, in 2015 this is no
longer the case. In 2015 the document has been written with the intent of providing a
useful reference for SELLEN and other local organisations all levels of government, as
well as local businesses, community groups, education and training providers and other
stakeholders. It is also designed to provide input into SELLEN’s own strategic planning
activities.
It is with this in mind that SELLEN has invested significant resources into the research,
analysis, development and publication of this latest version of the Environmental Scan.
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2. Geographic Profile
The SELLEN region embraces three disparate Local Government Areas: Cardinia Shire
and the City of Casey and the City of Greater Dandenong.

The SELLEN region covers a large geographic area of South Eastern Melbourne. Unlike
other LLEN regions, many of the communities within the zone have little in common in
terms of geography, demography, ethnicity or industry and they are not necessarily
interconnected by logical public transport zones and systems.
Casey and Cardinia are two of the fastest growing local government jurisdictions in
Victoria. They are growing at double and four times (respectively) the Victorian average.
Greater Dandenong is a more mature area which is growing at two thirds the rate of
Victoria.
The SELLEN region covers 1,820sq. km and has a current (2013) estimated population of
505,908, equating to 278 people per square kilometre. This population is expected to grow
to approximately 700,000 (385/km2) by 2031.
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2.1

Cardinia Shire

Population: 84,065 (2013 estimate)
Geographical size (sq. km): 1,280
Population/sq.km: 65.7
Key industries: Retail Trade, Construction, Education and Training, Manufacturing and

Health Care and Social Assistance
Table 1: Cardinia Shire - Map

Cardinia Shire is an urban interface council with both rural farmland as well as rapid urban
development. It is geographically diverse, with, from north to south, the various townships
of the Dandenong Ranges, urban development and Bunyip food bowl agricultural area to
the coastline of Western Port Bay. Pakenham is its main urban centre and is located 55
km from Melbourne’s CBD. Cardinia’s population is currently growing at around 5.5% per
annum - among the highest in Victoria.
The Shire contains the designated Urban Growth Areas of Beaconsfield, Officer and
Pakenham. 1

1

As part of the Victorian government’s 2030 planning strategy.
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The growth corridor follows the Monash Freeway and Princes Highway running east-west
through the centre of the Shire, between the hills in the northern part of the municipality
and the alluvial plains to the south. The Local Government Area includes 27 townships.
The northern hills area includes the townships of Upper Beaconsfield, Cockatoo, Emerald
and Gembrook. The southern plains area includes the towns of Bunyip, Garfield, Koo Wee
Rup, Lang Lang, Nar Nar Goon and Tynong. More than half the working population
travels to employment outside the Shire.
Distribution of population varies. In the north, townships are well established. In contrast,
the southern part of the shire is a sparsely populated agricultural area. The urban growth
areas are expected to continue to experience rapid and extensive population growth.
Table 2: Cardinia Shire – Quickstats (from 2011 Census)
All People
Male
Female
Median Age
Aboriginal Torres Strait Islanders
Male
Female
Median Age
Families
Children per Family
Private Dwellings
Average People per Household
Median Weekly Household Income
Median Monthly Mortgage Repayments
Median Weekly Rent
Average Motor Vehicles per Dwelling
Households with Access to Internet at home
20-24 years olds (with child) not in education or employment
Source: 2011 ABS Census QuickStats

74,176
36,703
37,473
34
427
202
225
22
20,178
2
28,119
2.8
$1,303
$1,733
$280
2.1
78%
226

The Shire is one of the fastest growing areas in Metropolitan Melbourne. The last quarter
of 2011 saw a record birth rate. Its population is projected to grow at 3.52% pa, nearly
doubling over the next 20 years. Vocational skill and qualification levels are relatively low
amongst the resident workforce. However, new residents moving into estates in the
growth areas are more likely to be employed in skilled and white collar occupations and to
be better educated than existing residents.
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2.2

City of Casey

Population: 275,116 (2013 estimate)
Geographical size (sq. km): 410
Population/sq.km: 671
Key industries: Retail Trade, Health Care and Social Assistance, Education and

Training, Construction and Manufacturing.
Table 3: City of Casey - Map

Like Cardinia Shire, the City of Casey is also one of the fastest growing municipalities in
Australia. Its population has grown by 14.4% from 2006 to 2011and it is predicted to
continue at close to 2.5% pa, with the population expected to exceed 400,000 by 2030.
Contributing to current and future growth is the migration of young families as children
grow up and leave home in other LGAs to form new households of their own. There are
more technicians and trades workers living in the City of Casey than any other occupation.
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The municipality is geographically diverse, with five distinct regions. The Northern edge of
Casey is in the foothills of the Dandenong Ranges (the suburbs of Lysterfield South, Narre
Warren North and Harkaway). Large areas of highly productive farmland are found in
Devon Meadows, Clyde, Pearcedale, Cranbourne South, Five Ways and Junction Village.
The Southern edge of Casey is Westernport Bay, where there are several coastal villages
(Tooradin, Blind Bight, Cannons Creek and Warneet).
Casey has a number of established suburbs that make up the residential and commercial
centre (Berwick, Cranbourne, Doveton, Eumemmerring, Endeavour Hills, Hallam,
Hampton Park and Narre Warren). The municipality also contains a large area of suburbs
that are recently developed or rapidly developing (Narre Warren South, Berwick South,
Cranbourne East, Cranbourne West, Cranbourne North, Cranbourne South, Botanic
Ridge, Lynbrook and Lyndhurst). Following the recent change in the Urban Growth
Boundary, there is substantial potential for future growth, principally in the localities of
Clyde-Clyde North.
Table 4: City of Casey - Quick Stats (from 2011 Census)
People
Male
Female
Median Age
Aboriginal Torres Strait Islanders
Male
Female
Median Age
Families
Children per Family
Private Dwellings
Average People per Household
Median Weekly Household Income
Median Monthly Mortgage Repayments
Median Weekly Rent
Average Motor Vehicles per Dwelling
Households with Access to Internet at home
20-24 years olds (with child) not in education or employment

252,382
125,451
126,931
33
1,403
683
720
20
68,463
1.9
87,347
3
$1,342
$1,733
$295
2
80%
620

Source: 2011 ABS Census QuickStats
The City of Casey is a culturally diverse community, where 30% of people speak a
language other than English at home. More than 100 languages are spoken and the Sri
Lankan language Sinhalese is the most spoken language after English. In the period
since the 2006 Census, over half of the new arrivals to Casey speak an Asian language at
home.
In the City of Casey, 75% of households are purchasing or fully own their home.
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2.3

City of Greater Dandenong

Population: 146,727 (2013 estimate)
Geographical size (sq. km): 130
Population/sq.km: 1,129
Key industries: Retail Trade, Manufacturing, Wholesale Trade, Construction, Health

Care and Social Assistance and Transport, Postal and Warehousing.
Table 5: City of Greater Dandenong - Map

The City of Greater Dandenong is a dynamic and culturally diverse urban centre. It is
home to a large multicultural community (over half the population was born overseas
and in excess of 140 languages are spoken by residents). Its cultural diversity is a
legacy of migrant hostels once located here and the manufacturing hub and lowercost housing that attracted migrants in the 1960s and 1970s. It houses over 9,000
businesses of large and small sizes along with the bustling Dandenong Market and
is considered to be the regional capital of southeast Melbourne.
Greater Dandenong is a manufacturing and logistics hub and the economic capital of
the southeast region, with 44% of Victoria’s manufacturing industry situated in this
region. However, most of the people who work in Greater Dandenong do not live
there. Those living in Dandenong proper (the Dandenong Statistical Local Area
(SLA) have low levels of educational attainment and a high level of unemployment,
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13% (at September 2013). This is partly explained by the prevalence of newly
arrived migrants of refugee background; the municipality has a high proportion of
people who have never been to school when compared to other municipalities in the
state.
The main communities of the City of Greater Dandenong are: Dandenong,
Dandenong North/South, Keysborough, Noble Park, Springvale, Springvale South,
Bangholme and part of Lyndhurst.
Table 6: City of Greater Dandenong - Quick Stats (from 2011 Census)
All People
Male
Female
Median Age
Aboriginal Torres Strait Islanders
Male
Female
Median Age
Families
Children per Family
Private Dwellings
Average People per Household
Median Weekly Household Income
Median Monthly Mortgage Repayments
Median Weekly Rent
Average Motor Vehicles per Dwelling
Households with Access to Internet at home
20-24 years olds (with child) not in education or employment

135,605
68,521
67,084
35
492
244
248
25
35,641
1.8
50,009
2.8
$953
$1,517
$250
1.6
67%*
380

Source: 2011 ABS Census QuickStats
*this compares with 74% for Victoria as a whole and 78% and 80% for Cardinia
Shire and the City of Casey, respectively.
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3.

Demographics

3.1

Population Change

World population projections, published by the United Nations, predict an 80% chance of
the current 7.2 billion, reaching between 9.6 and 12.3 billion by 2100.
Between 2002 and 2012, the SELLEN region was the fastest growing (10.2%) region of all
31 LLENs, a statistic that is projected to continue on between 2012 and 2022 (9.0%).
The pace of growth in Cardinia and Casey far outstrips the Victorian average. In contrast,
Dandenong is growing at slower pace than that of Victoria. A combination of more
affordable housing and secondary migration from Dandenong means these municipalities
may become the “geographic centre” of Melbourne. The concern is that some of the new
housing development areas will become ‘dormitory towns’ for jobs closer to Dandenong
and the city, further exaggerating traffic problems and potential social issues. Cardinia and
Casey councils have developed a joint approach to encouraging business investment in
the region. The Casey-Cardinia Economic Profile was released in early 2013, focussing
on population growth as an economic driver. The two municipalities have established joint
approaches to encouraging business in an effort to diversify the economic base and
provide greater employment opportunities for local residents, the majority of whom leave
the region for work each day.
Table 7: Five Year Overall Population Growth Projections as a Percentage of 2011
Population (2011 to 2031)
140
120
100

Cardinia Shire

116.8

City of Casey
City of Greater Dandenong

91

Victoria

80
60
40
20

65.5

59.4

50.1
32

28.5
14.8

9.2 9.4

18.1 19.3

25.8 29.3

33.3

39

0
2016

2021

2026

2031

Source: 2011 ABS Census
It is projected that the Cardinia Shire will have an increase of 119.9% in population
between 2011 and 2031, this compares to the Victorian average of 39% for the same
period 91% for the City of Casey and 33.3% for Greater Dandenong.
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Population Change – continued
When predicted growth for 2011 - 2016 is compared with actual growth for 2006 – 2011,
there is a consistent decline across all LGAs and the state. In the case of Cardinia,
although the percentage of growth is expected to decline, the actual increase in
population, in pure numbers, is expected to increase by 13% compared to 2006 – 2011.
Table 8: Local Government Area Population Growth Over Time
Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria

2006

58,559

222,236

130,751

5,128,310

2011

77,535

261,198

139,729

5,621,210

Change 2006-11

18,976

38,962

8,978

492,900

% change 2006-11

32.4%

17.5%

6.9%

9.6%

2011

77,535

261,198

139,729

5,621,210

2016 (estimated)

97,447

299,991

155,214

6,058,676

Change 2011-16

19,912

38,793

15,548

437,466

% change 2011-16

25.6%

14.8%

11%

7.8%

Source: Victoria in Future 2014 Population and household projections to 2051.
Population growth in Cardinia is particularly high around Pakenham, in Casey around
Cranbourne, which is not surprising given their location and proximity to train stations and
shopping centres within designated growth corridors. However, these areas also have the
highest unemployment rates in their respective municipalities.
High rates of population growth are predicted to continue in coming years, particularly in
Casey and Cardinia, with Cardinia’s population predicted to grow to over 160,000 by 2031,
while the City of Casey is expected to grow to more than 430,000 in the same period.
As public transport infrastructure has failed to keep pace with housing growth, and there
are public perceptions of a lack of safety on trains at night, the roads are likely to become
more congested. This could potentially impact transport and logistics companies and their
efficiencies and choice of warehouse location.
Access to major roads, including the Monash and East Link freeways assist in promoting
road transport in the region.
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Population Change – continued
Table 9: South East Growth Corridor Plan – City of Casey

Source: http://www.gaa.vic.gov.au/wp-content/uploads/2012/11/South-East-GrowthCorridor-Plan.pdf See next page for Key to Figure 5.
The City of Casey is expected to maintain similar growth rates to what it is currently
experiencing, with an average of 55 families currently arriving each week, the City of
Casey is expected to have an additional 140,000 residents by 2031.
The following notes refer to those marked on the map above:
Note 1. Development subject to Work Authority being amended as proposed by operator.
Note 2. Protect the Thompson Road freight route from sensitive uses by including a buffer
of non-residential.
Note 3. Proposed Cranbourne Regional Park (boundary to be determined).
Note 4. Creek crossing under investigation.
Note 5. Potential retarding basin shape and extent to be determined.
Note 6. Connections between Southern Brown Bandicoot populations in Royal Botanic
Gardens, Cranbourne and other populations outside the Gardens to be resolved in
accordance with the Biodiversity Conservation Strategy.
Note 7. Potential rail stabling.
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Population Change – continued
Growth corridor plans for Cardinia Shire show large residential zones between Pakenham
and Officer, with plans for in excess of 70,000 additional people over the next 20 years.
Table 10: South East Growth Corridor Plan - Cardinia Shire

Source: http://www.gaa.vic.gov.au/wp-content/uploads/2012/11/South-East-GrowthCorridor-Plan.pdf
Once the planned residential zones are in place and populated, 76% of Cardinia’s
population is expected to be located on 10% of the Shire’s land.
Key to Growth Corridor Figures 5 and 6
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Population Change – continued
Cardinia has one of the fastest growing youth populations in Victoria, with ramifications for
schooling infrastructure. Cardinia Shire has calculated future demographics, which
highlight the need for new schools to meet increasing demand.
There has been some activity in the government school sector since 2006, with six new
primary schools and three new secondary schools (including one P-12) opening in the City
of Casey and two new primary schools in Cardinia Shire.
There were 4,400 births in Casey in 2013. Casey is currently scheduled to get three new
primary schools and Cardinia 1 by 2017/18 under the Victorian government’s Public
Private Partnerships projects.
A new secondary school is scheduled to open in Officer in 2015 with enrolments starting
at Year 7.
Several school mergers have seen a number of school closures and ‘new’ schools
established. For detailed list see Appendix Two.
Table 11: Predicted percentage growth 2011 – 2031 of young people (0-19yr)
140
120

Cardinia Shire

City of Casey

City of Greater Dandenong

Victoria

119.9
102.1

100
80

69.1

60
40
20

52.9
41.1
30.7

24.8 23.1

42
34.3

37.6

29.1

18.5

10 10.1 7.9

0
2016

2021

2026

2031

Source: Department of Planning and Community Development, ‘Victoria in the Future’
population forecasts, 2014.
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Population Change – continued
Table 12: Predicted Growth in school age population in Cardinia Shire
Primary Age(5-11 )

Secondary Age (12-17)

2013

8,730

6,988

2018

11,018

8,239

2033
Predicted Increase 2013-2033

18,537
9,807 (112.3%)

13,959
6,971 (99.8%)

Source: Cardinia Shire, Today and the Future, Planning and Development, 2012.
The total number of school children residing in Cardinia Shire is expected to double in the
next 20 years.
This highlights the need for additional investment in child care, schools, hospitals and
training facilities.
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3.2

Age Profile

In the late 1960s, predictions were made regarding changes in age demographics across
the world’s population, changes that were predicted to take place over the ninety years
between 1970 and 2060.
2015 marks the half way point in this 90 year process, and already we can clearly
demonstrate significant changes in the world’s population, particularly in the area of age.
Population age pyramids clearly demonstrate these changes.
Table 13: World Population Pyramid (1970, 2010, 2060)

Source: http://populationpyramid.net/
Australia’s population pyramids reflect those of the world’s population.
Table 14: Australian Population Pyramid (1970, 2010, 2060)

Source: http://populationpyramid.net/australia/
These changes in population demographics present numerous challenges for current and
future Governments, how to best manage for an ageing population, maintaining revenue
levels to support this ageing population with an increase in retirement age and a decrease
(percentage) in working age.
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Age Profile continued
At a local level, the 0-19 years of age group is significantly over-represented in Casey and
Cardinia, thus the increase in demand for educational infrastructure.
According to 2013 population estimates, the SELLEN region is home to 9.4% of the state’s
total population and 10.7% of the state’s youth population (10-19).
Table 15: Cardinia Shire Population Pyramid (2013 Population Estimates)
80–84

female

70–74

male

60–64
50–54
40–44
30–34
20–24
10–14
0-4
-10.0%

-8.0%

-6.0%

-4.0%

-2.0%

0.0%

2.0%

4.0%

6.0%

8.0%

10.0%

Source: 2013 ABS Population Estimates
Table 16: City of Casey Population Pyramid (2013 Population Estimates)
80–84

female

70–74

male

60–64
50–54
40–44
30–34
20–24
10–14
0-4
-10.0%

-8.0%

-6.0%

-4.0%

-2.0%

0.0%

2.0%

4.0%

6.0%

8.0%

10.0%

Source: 2013 ABS Population Estimates
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Age Profile continued
Table 17: City of Greater Dandenong Population Pyramid (2013 Population
Estimates)
80–84

female

70–74

male

60–64
50–54
40–44
30–34
20–24
10–14
0-4
-10.0%

-8.0%

-6.0%

-4.0%

-2.0%

0.0%

2.0%

4.0%

6.0%

8.0%

10.0%

Source: 2013 ABS Population Estimates
Table 18: SELLEN Region Population Pyramid (2013 Population Estimates)
80–84

SELLEN male

70–74

SELLEN female

60–64
50–54
40–44
30–34
20–24
10–14
0-4
-10.0%

-8.0%

-6.0%

-4.0%

-2.0%

0.0%

2.0%

4.0%

6.0%

8.0%

10.0%

Source: 2013 ABS Population Estimates
Unlike many local government areas (LGAs), the region has a large working age
population that is an economic strength when unemployment statistics remain low.
However, if unemployment rates were to rise, this would cause significant impact on the
local community with a greater percentage of the population being at risk of finding
themselves unemployed.
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3.3

Future Age Profile

Table 19: Predicted percentage of each age group within the total population by
LGA, 2016
18.0%
16.0%

Cardinia
Shire

14.0%
12.0%

City of
Casey

10.0%
8.0%

City of
Greater
Dandenong

6.0%
4.0%
2.0%

Victoria

0.0%
0-9 years 10-19
years

20-29
years

30-39
years

40-49
years

50-59
years

60-69
years

70-79
years

80+
years

Source: Victoria in the Future 2014.
The age projections predict the population of this region will remain much younger than
the Victorian average out to 2016 and beyond.
The high 0-9 age group indicates a need to plan for a growing demand in education,
training and youth services over the next decade.
Table 20: Predicted Percentage of Population by Age Group (2016)
Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria

17%

15.2%

7.4%

12.6%

10-19 years

13.8%

14%

11.4%

11.7%

20-29 years

12.5%

14.3%

12.3%

14.6%

30-39 years

15.1%

15.1%

18.6%

14.7%

40-49 years

13.5%

14.3%

19.7%

13.4%

50-59 years

11.5%

12%

10.9%

12.3%

60-69 years

8.8%

8.4%

9.4%

10.1%

70-79 years

6.3%

4.3%

8.5%

6.4%

80+ years

5.1%

2.4%

2%

4.1%

0-9 years

Source: Department of Transport, Planning and Local Infrastructure, ‘Victoria in Future’
population forecasts, 2014.
It is predicted that by 2060, children will be no more numerous than any other age group in
the world.
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3.4

Gender

There are differences in gender balances across the LGAs. Casey and Cardinia have a
slight female bias, although, as a percentile, this is in line with the state average and not
statistically significant.
Greater Dandenong, however, has a statistically significant male bias, which could be
explained by a range of factors, including male international students and recently arrived,
predominantly male refugees, who have sought asylum after arriving in Australia.
Anecdotally, members of this group tend to live in share houses with other male refugees
until they can secure visas for their dependent spouses and children left behind.
Table 21: Gender distribution of 2013 total population
56.0%
54.0%
52.0%
50.0%
48.0%
46.0%
44.0%
42.0%

Males

Cardinia Shire

Females

City of Casey

City of Greater
Dandenong

SELLEN

Victoria

Source: ABS Population Forecasts, 2013
Table 22: Percentage of Population by Gender
Total Population

10-19 Year Olds

Males

Females

Males

Females

Cardinia Shire

49.6%

50.4%

50.7%

49.3%

City of Casey

49.9%

50.1%

51.8%

48.2%

City of Greater Dandenong

50.9%

49.1%

52.0%

48.0%

SELLEN Region

49.9%

50.1%

51.7%

48.3%

Victoria

46.4%

53.6%

48.3%

51.7%

Source: Department of Planning, Transport and Local Infrastructure, ‘Victoria in Future’
population forecasts, 2014.
This male bias in the City of Greater Dandenong, is particularly prevalent in the 10-19 year
age bracket.
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Gender - continued
Table 23: Gender distribution of 2013 10-19 year old population
53.0%

Males

Females

52.0%
51.0%
50.0%
49.0%
48.0%
47.0%
46.0%
Cardinia Shire

City of Casey

City of Greater
Dandenong

SELLEN

Victoria

Source: ABS Population Forecasts, 2013
Communities where there is a male bias, in terms of gender balance, tend to experience
increases in violent crime and other social problems.
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3.5

Disability

Projections based on the Australian Institute of Health and Welfare (AIHW) calculations
predict a significant rise in the prevalence of disability, in part owing to a combination of
increased longevity of disabled people, and an ageing general population – likely to
develop disabling conditions.
Growing numbers of school-aged children with additional learning needs, many of whom
are not eligible for enrolment in the region’s specialist schools or even for government
disability support packages, signal the need for increased numbers of inclusion support
aides and teachers for deployment, particularly in mainstream schools, to ensure these
students’ needs are catered to appropriately.
Table 24: Percentage of population that has a disability (ages 5-14 and 15-24)
4.0%

5-14 years

3.5%

15-24 years

3.0%
2.5%
2.0%
1.5%
1.0%
0.5%
0.0%
Cardinia
Shire

City of
Casey

City of Greater
Dandenong

Victoria

Source: 2011 ABS Census
The ABS numbers from the 2011 Census are based on those people who have carers for
at least part of the time. The 2011 Census figures indicate that Cardinia Shire continues
to have significantly higher rates of disabilities among young people aged 5 to 14 years,
than Victoria overall. By contrast, Greater Dandenong numbers are lower, particularly in
the 5-14 age group. It is suggested by disability support groups that cheaper property
prices and a ‘Specialist School effect’ may contribute to a gravitation of families to the
Cardinia area. This may be explained by the high cost of (and low, one-off government
subsidies for) design and construction of specific home-based facilities for family members
with disabilities. New Specialist schools and major upgrades have occurred across the
region, doubling the number of places available up to 2012. Current and planned
Specialist School provision in the SELLEN region is set out in the Table below:
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Disability - continued
Table 25: Specialist Schools current and planned as at December 2014
Area

School

Campus
No

Campus
Name

Enrolments

Open Date

Officer Specialist School

1

Officer
Specialist
School

79 long term
projected
enrolment is
275

January 2014

Dandenong Valley
Special Developmental
School
Marnebek School
Cranbourne

1

Dandenong
Valley SDS

207

January 1983

1

Marnebek
School
Cranbourne
Cranbourne
East
Insight
Education
Centre for
the Blind
and Vision
Impaired

221

January 2002

70

January 2013

unavailable

Opened in
2014

Cardinia

Casey

2
Insight Education Centre
for the Blind and Vision
Impaired*(Private
school)

1

Emerson School

1

Greater
Dandenong

Springvale Park Special
Developmental School
(formally Noble Park
SDS)
St Mary’s College for
Hearing Impaired
Students

1

2

Emerson
School &
Middle
Campus
Springvale
Park SDS

Dandenong
Campus

391

156

14

February
1973
January 2011
August 1974
(relocated and
name change
January 2013)
March 1968

Source: Individual School Data
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Disability – continued
Several issues have a significant bearing upon the experience of students with disabilities.
1. Eligibility for funded support – the Program for Students with Disabilities (PSD)
identifies seven categories of disability, each with six levels of funding:
•

Physical disability

•

Visual impairment

•

Severe behaviour disorder

•

Hearing impairment

•

Intellectual disability

•

Autism spectrum disorder

• Severe language disorder with critical educational needs
Funding levels range from $6,095 - $46,519 per annum
The application process is complex and lengthy and can be daunting for some parents.
Decisions about how to deploy funding are made at the local level and significant
numbers of students, who are deemed ineligible for PSD funding, nonetheless require
additional learning support. The Victorian Equal Opportunity and Human Rights
Commission’s (VEOHRC) 2012 report: Held Back, the experiences of students with
disabilities in Victorian schools, found large numbers of students with disabilities
“…who do not meet the criteria for funded support but who still require additional
support and individualized teaching to maximize their educational outcomes.” (p.8) 2.
This support must be resourced from school’s own budgets. A similar situation exists
in Catholic and Independent schools, which have their own, more modest disability
support funding arrangements, in addition to access to some federal funding.
2. Transitions – the move from primary to secondary school can be a fraught time for
all students. When support arrangements are not ‘seamless’, due to re-appraisals
of a student’s needs and poor communication between schools, this creates
additional stress for students with disabilities and their parents.
The transition out of compulsory schooling is also a major issue for young people
with disabilities. While some support is available through the Futures for Young
Australians program (FFYA) and other issue-specific support (language support
and support for those with Autism Spectrum Disorder), this is limited and often
disjointed. Long term support is seen as crucial to maintaining engagement and
consequent personal and skill development, however, anecdotal evidence suggests
that young people often end up ‘sitting on the couch’ as a result of post school
employment or training opportunities not working and a lack of support for young
people once they have disengaged from these situations and/or services.
2

Held Back: the experiences of students with disabilities in Victorian schools. Victorian Equal
Opportunities and Human Rights Commission
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3. Variability of quality – with applications for PSD resources being made at the local
level, delivery of support to students with a disability is subject to variable quality
across schools. This can be due to a lack of specifically skilled and knowledgeable
staff and also a lack of awareness of what support programs are available.
In 2014, SELLEN hosted some professional development opportunities for schools
to build the capacity of staff responsible for the writing and submitting of PSD
funding applications.
4. Data Monitoring and Evaluation– systematic data collection about students with
disabilities is inadequate. More sophisticated data collection and analysis is
required to gain a better picture of students with a disability; their retention and
completion rates as well as their pathways beyond compulsory education.
Data provided by the Department of Education and Early Childhood Development
(DEECD), estimates that only a small fraction of students with severe and profound
disabilities are catered for in mainstream schools. Over 80% of the students in these
categories attend specialist schools.
Table 26: Numbers of students with disabilities enrolled in government schools in
SELLEN region in February 2014
Cardinia Shire

City of Casey

City of Greater
Dandenong

Total
students
with
disabilities

Severe/
Profound
disability

Total
students
with
disabilities

Severe/
Profound
disability

Total
students
with
disabilities

Severe/
Profound
disability

Primary

575

173

1912

573.6

826

248

Secondary
(incl. P-12)

284

85

1499

449.7

485

145

Special(ist)

63

63

502

502

548

548

79

24

1938

965

NPELS
TOTALS

922

Exiting
students end
2014

52

321

3913
261

1525.3

136

Source: DEECD, Student Inclusion and Engagement Division (24 Nov 2014) 3

Disability – continued
Note: These figures are not based on actual local students accessing Program for
Students with Disabilities (PSD) funding in the southeast. The figures in the table above
3

Student numbers in mainstream schools (rows 1 and 2) are estimates (by DEECD) only, based on
10% with a disability (includes students with a profound disability) and 3% with a severe and profound
disability.
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have been estimated by DEECD using percentages of total Government School
populations across Victoria and then applying these percentages to the school populations
in each local region. They do not reflect the known tendency of some LGAs, like Cardinia,
to have significantly higher populations of youth with a disability.
Total students with a disability across Victoria were estimated at 10% of students, this
includes students with a profound or severe disability. Hence the DEECD table above
refers to 10% of students in each of the SELLEN LGAs.
Students with a severe or profound disability were estimated as 3% of the total student
population.
Exiting student estimates have been calculated as the number of exiting students from
Specialist schools, plus one sixth of students with a disability from mainstream schools.
That is, it is assumed an equal spread of estimated numbers in mainstream schools,
across years 7 – 12.
A recent research paper by SELLEN reveals a little over 10% of the mainstream school
population require additional support (with a significant bias towards boys (63%)). Twothirds of these students were not part of the Program for Students with Disabilities (PSD)
and hence did not receive additional funding support.
The report, South East Region Students with a Disability, demonstrates that 13.8% of
students in the SELLEN region require additional support, however, only 50% of these
students receive PSD or equivalent funding.
These figures were calculated through the surveying of schools with a total student
population of in excess of 20,000 students.
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3.6

Average Household Size

Average household size is significantly higher in the South East region than Victoria as a
whole, indicating more young families live in the area.
A further contributing factor to this is likely to be that migrant families from many Asian,
Middle Eastern, Pacific Islander and African cultures, which make up a substantial
percentage of the population, have larger families which may include several generations
or extended relatives. Furthermore, extended families and shared home living are
common among migrants. The lower income of the population and lack of affordable
housing also places people into forced share house situations. Anecdotal reports abound
of unofficial rooming houses hosting several families in one house and local crisis
accommodation providers are often forced to place clients and their families in these
situations, due to a severe lack of public housing and crisis accommodation.
Table 27: Number of people (on average) per household
3.1

3

3
2.9

2.85

2.81

2.8
2.7

2.59

2.6
2.5
2.4
2.3
Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria

Source: 2011 ABS Census.
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3.7

Low Income Families

The City of Greater Dandenong is home to a significantly greater proportion of low-income
families than the other LGAs and the state as a whole. This is unsurprising given the City’s
ranking in the most recent SEIFA index (2011) as the second most disadvantaged LGA in
Victoria.
Low income is a major cause of housing stress. Ideally, accommodation costs should be
around one quarter of income. As this proportion rises, housing stress, whether mortgage
or rental increases. In September 2014, The Age reported that only 10% of housing in
Dandenong was affordable for those on Centrelink payments whereas a decade prior,
80% of local housing would have been affordable for low income families 4
Similarly, families may be forced to choose between items such as rent/mortgage, food,
education and clothing.
Table 28: Percentage of total families that can be considered low-income, 2011
0.5615

60.00%
50.00%

0.4303

0.414

Cardinia Shire

City of Casey

0.4588

40.00%
30.00%
20.00%
10.00%
0.00%
City of Greater
Dandenong

Victoria

Source: 2011 ABS Census
Low income families are defined as those with an income of $1,000 or less per week and
the 2011 Census shows close to 60% of low income families rely on some government
support. The median family income is over $100,000 per annum.
From July 2013 to June 2014, State Schools Relief (SSR) spent $91,500 providing more
than 1,100 students in the SELLEN region with a school uniform. With the cessation of the
Educational Maintenance Allowance, SSR is expecting these numbers to grow to
approximately 10,000 in 2015/16.

4

The Age, 11 Sept 2014
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3.8

Dependent Children in Low Income Families (couples)

Low-income families in the City of Greater Dandenong (and Victoria as a whole) most
commonly have one dependent child. In the other two municipalities (and Victoria) the
most common number of children is two.
These figures record a significant drop in the proportion of larger families in Greater
Dandenong and growing numbers of one-, two-, and three- children families in Casey and
Cardinia since 2006.
Table 29: Percentage of low-income families by number of dependent children, 2011
50.00%

Cardinia Shire

45.00%
40.00%

City of Casey

35.00%

City of Greater Dandenong

30.00%

Victoria

25.00%
20.00%
15.00%
10.00%
5.00%
0.00%
1 child

2 children

3 children

4 children

5 children

6+ children

Source: 2011 ABS Census
The table above sets out the numbers of student children living in families earning below
$52,000 pa or $1,000 per week.
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3.9

Dependent Children in Low Income Families (single parents)

Low income, single parent families are most likely to have one dependent child. The below
records a significant shift since the 2006 Census, when two children families were more
prevalent.
DEEWR statistics for 2013 indicated about 55% of single parent families in Greater
Dandenong, with children under the age of 15, are not employed. This is a reduction of 6%
percentage points from the previous year when the figure was 61% of single parent
families.
Table 30: Percentage of single parent, low-income families by number of dependent
children, 2011
60.00%

Cardinia Shire
City of Casey

50.00%

City of Greater Dandenong

40.00%

Victoria

30.00%
20.00%
10.00%
0.00%
1 child

2 children

3 children

4 children

5 children

6+ children

Source: 2011 ABS Census
The table below shows the numbers of school age children growing up in low income
families, the number of children per family and whether the family unit includes a couple or
a single parent. The data in this table demonstrates:
•

Most school age children in low income families are in single parent families.

•

These percentages are roughly similar in all three LGAs.

•

In Greater Dandenong, there is a larger proportion of children living in low income
families headed by couples than the other two LGAs (33% compared with 15% and
13% for Cardinia and Casey respectively).

•

The percentage of student children living in (all) low income families in Greater
Dandenong is nearly double that of Casey and Cardinia.
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Dependent Children in Low Income Families - continued
Table 31: School age children growing up in families earning $52,000 or less per
annum

Family type
Children in Single
Parent Families
Children in Couple
Families
Total Families

Family Type
Children in Single
Parent Families
Children in Couple
Families
Total Families

Family Type
Children in Single
Parent Families
Children in Couple
Families
Total Families

Family Type
Children in Single
Parent Families
Children in Couple
Families
Total Families

One Child
2,208
(61%)
1,632
(15%)
3,840
(27%)

City of Casey
Two
Three
Children
Children
3,268
1,899
(64%)
(67%)
3,360
2,334
(12%)
(16%)
3,314
1,411
(21%)
(24%)

Four +
Children
1,055
(63%)
1,942
(23%)
684
(30%)

Total
8,430
(64%)
9,268
(15%)
9,249
(24%)

One Child
646
(63%)
374
(13%)
1,020
(27%)

Cardinia Shire
Two
Three
Children
Children
996
552
(67%)
(65%)
904
501
(13%)
(11%)
950
351
(22%)
(19%)

Four +
Children
289
(80%)
403
(16%)
156
(24%)

Total
2,483
(67%)
2,182
(13%)
2,477
(22%)

City of Greater Dandenong
Two
Three
One Child
Children
Children
1,454
1,874
849
(68%)
(72%)
(67%)
1,785
3,212
1,827
(33%)
(31%)
(33%)
3,239
2,543
892
(42%)
(39%)
(40%)

Four +
Children
640
(68%)
1,524
(43%)
500
(48%)

4,817
(69%)
8,348
(33%)
7,174
(41%)

SELLEN Region as a whole
Two
Three
One Child
Children
Children
4,308
6,138
3,300
(64%)
(67%)
(66%)
3,791
7,476
4,662
(20%)
(17%)
(19%)
8,099
6,807
2,654
(32%)
(25%)
(27%)

Four +
Children
1,984
(66%)
3,869
(27%)
1,340
(34%)

Total
15,730
(66%)
19,798
(19%)
18,900
(28%)

Total

Source: 2011 ABS Census
N.B. The values in brackets show the percentage of school age children in low income
families out of all the school age children in that particular category.
If all of these students were eligible for EMA, it would equate to a total of 35,528
students, or 27.8% of the student population. The value of the funding no longer
accessible would be more than $10.5 million dollars per year.
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3.10 Labour Participation Rates
Labour force figures include people 15 years and over who are employed or who have
registered as unemployed and/or looking for work. (They may not necessarily be in
receipt of unemployment benefits).
Labour participation rates in 2011 were above the Victorian average in Cardinia and
Casey but much lower in Dandenong, which has only a 53.5% participation rate, perhaps
reflecting migrants with poor language skills who have not registered in the labour force;
also many migrant mothers remain in the home with child care and home duty
responsibilities. This hypothesis is supported by the significant discrepancy between male
and female labour force participation rates across all LGAs and Victoria.
A large number of asylum seekers without work rights would also push these participation
rates further down for the region.
Table 32: Labour participation rate (%) in each LGA and Victoria as a whole
LGA

Labour Force Participation (2011)

Unemployment
(at June 2014)

Male

Female

Persons

Cardinia Shire

77%

58%

67%

5.8%

City of Casey

76%

56%

65.8%

6.7%

City of Greater
Dandenong

66%

43%

53.5%

11.2%

Victoria

71%

52%

61%

6.2%

Source: 2011 ABS Census and Department of Employment Small Area Labour Market
Estimates Table 2, June Quarter 2014.
The SELLEN region hosts a higher proportion (31%) of working age residents born in
countries where English is not the main language spoken than Victoria and Australia (23%
and 19%). This cohort has a higher unemployment and lower participation rate when
compared with people born in countries where English is the main language. There are
strong connections between English language proficiency and employment.
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Labour Participation Rates - continued
Table 33: Connections Between English Language Proficiency, Labour Participation
and Unemployment Rates
90.00%
80.00%
70.00%

77.90%

73.9%
Unemployment Rate

60.00%
40.00%
20.00%

65.0%

7.6%

15.0%

47.5%

8.9%
30.3%

4.9%

25.0%
20.0%

16.1%

Labour Participation Rate

50.00%
30.00%

21.2%

10.0%
5.0%

10.00%

0.0%

0.00%
speaks English
only

speaks other
Speaks other Speaks other Speaks other
language and language and language and language and
speaks English speaks English speaks English speaks English
very well
well
not well
not at all

Source: ABS, 2006 Census of Population and Housing
Statistics for the South East Priority Employment Area (SEPEA), a program funded by the
previous federal Government, which included the Cities of Kingston, Frankston, Greater
Dandenong, Casey and the Cardinia Shire, demonstrated specific cohorts that are not
currently engaged in the labour market, they are referred to as the untapped labour force.
In the SEPEA region, there are three main cohorts in the untapped labour force.
•
•
•

Women aged 25-39 - 25,600 people
OTMESC aged 15-64 - 50,900 people
People aged 50-64 – 39,600 people
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3.11 Unemployment
Much of the SELLEN region falls into the high risk section of the University of Newcastle’s
Employment Vulnerability Index. The Index is an indicator that identifies areas having
higher proportions of the types of jobs thought to be most at risk when economic activity
declines. On the Index, 16 of the region’s 25 suburbs are rated as high risk. These high
risk suburbs are found in all three LGAs.
The Index does not identify particular vulnerable occupations or industries. It assumes
that, since these areas host large numbers of lower skilled workers, with large mortgages,
resident workers will be highly vulnerable to economic downturns.
The Index distinguishes two types of high risk areas. The first includes suburbs like
Dandenong which have been in the category for some time. In these areas factors such as
the relatively low levels of education of the population combine with difficulties in major
employing industries, such as manufacturing, to cause the vulnerability. The second group
are those emerging high risk areas, such as Cranbourne. In the new outer suburbs,
people again have relatively low levels of education and combined with other factors such
as high mortgages mean they are at higher risk of unemployment. Reduction in income is
likely to lead to extreme household financial stress in these new aspirational suburbs.
As of January 2015, unemployment figures are the highest they have been since August
2002. Between December 2014 and January 2015, total employment decreased by
12,200, however, fulltime employment dropped by a total of 28,100, bolstered by an
increase in part time employment of 15,900.
Long term unemployment figures have increased in every category since 2009, meaning
the longer you are unemployed, the less likelihood there is of you finding work.
According to the Department of Employment, since 2009, the number of people
unemployed for:
•
•
•
•
•
•

Less than 4 weeks, has increased by 1.5%
4-13 weeks, has increased by 3.9%
13-26 weeks, has increased by 7.3%
26-52 weeks, has increased by 25.2%
52-104 weeks, has increased by 68.8%
More than 104 weeks, has increased by 80.5%

It is projected that there will be almost 35,000 more jobs in the south east by November
2018, compared to November 2013. The largest area of growth will be in the Allied Health
and Community Services space, making up almost 30% of new jobs.
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3.12 Welfare
On Census night just over one quarter (27%) of the working age population in Greater
Dandenong were in receipt of a Centrelink benefit; higher than elsewhere in south east
Melbourne. (15% and 17% for Cardinia and Casey respectively and 17% for Victoria
overall). The municipality also has the greatest proportion (23%) of all families, that are
jobless (with children under 15 years). This compares with 10% and 13% for Cardinia and
Casey respectively and 14% for Victoria overall. (DEEWR: Overview of South East
Melbourne Priority Employment Area 2013).
DEECD Student Family Occupation (SFO) data for 2013 government school enrolments
for students in Years 10 – 12 shows that 35.8% of the parents in Greater Dandenong are
unemployed (this would be boosted by the large number of stay at home mothers in newly
arrived migrant families) and another 36.5% work in unskilled jobs. For Cardinia, 14%
were unemployed and for Casey 15.7%. This SFO data is higher than Department of
Employment unemployment data because it includes both parents and will record a “stay
at home” parent as “unemployed”.
The proportion of jobless, lone parent families in Greater Dandenong (56%) is significantly
higher than Victorian and Australian figures. Cardinia 41%; and Casey 43% compare
closely with Victorian and Australian figures overall.
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3.13 Youth Unemployment
Globally, 15-24 year olds make up 17% of the population, however, they account for 40%
of the unemployed population. The fifteen youngest countries in the world are all in Africa,
where 37.5% of their 200 million 15-24 year olds are unemployed.
Youth unemployment rates for 15 – 19 year olds which remained high throughout 2012
and 2013 (averaging 18.6%) for the southeast are no longer available from the
Department of Employment or the Australian Bureau of Statistics. They are now merged
with unemployment rates for 20 – 24 year olds which were much lower over the same two
years.
One third of unemployed Australians are between the ages of 15 and 24. As of January
2015, Youth Unemployment sits at 14% (15-24 yrs) the highest it has been since October
1998.
Table 34: Annual average youth (15-24 years) unemployment rates for the years
ending October 2012 and October 2014
25.0%
20.0%
15.0%

19.2%

18.6%

18.6%

14.8%

17.3%

17.7%

10.0%
5.0%
0.0%
South Eastern Melbourne

Melbourne

Nov 2011 to Oct 2012

Victoria

Nov 2012 to Oct 2013

Source: ABS Labour Force Surveys November 2014
Owing to the volatile nature of these particular data sets, a time series provides a clearer
view of trends. The figure below shows the annual average unemployment rates for 15 –
24 year olds from Jan 2014 – Dec 2014.
As of January 2015, the National youth unemployment (15-24) rates were 14%, the
highest since October 1998.
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Youth Unemployment - continued
Table 35: Monthly youth (15-24 years) unemployment rates for the year ending
December 2014.
20
18
16
14
12
10
8

South East Melbourne

Melbourne

Victoria

National

6

Source: ABS Labour Force Surveys November 2014
It is important to notice that the smaller the survey size, the further away from national
averages. This is a reflection of the previously mentioned volatility of the survey data.
Table 36: Labour participation rate (%) in each LGA and Victoria as a whole
Youth 15-24 Unemployment (Aust)
Melbourne

South East
Melbourne

Jan-2014

14.8

10.4

13.9

13.1

11.9

12.4

Feb-2014

15.5

12.4

16

13.2

11.9

12.5

Mar-2014

14.8

15.9

15.2

13.4

12.1

12.7

Apr-2014

14.1

15.5

15

13.7

12.2

12.9

May-2014

13.1

10.7

13.8

14.0

12.2

13.2

Jun-2014

13.5

9.6

13.9

14.3

12.3

13.4

Jul-2014

14.3

17.6

14.8

14.5

12.4

13.5

Aug-2014

14.1

17.4

15.2

14.6

12.5

13.7

Sep-2014

14.6

14.4

14.4

14.6

12.6

13.7

Oct-2014

13.7

9.7

14.1

14.6

12.7

13.8

Nov-2014

Not Available

Not Available

Not Available

14.5

12.9

13.8

Dec-2014

Not Available

Not Available

Not Available

14.4

12.9

13.8

Victoria

Male
(Aust)

Female
(Aust)

National

Source: Department of Employment Small Area Labour Market Estimates, December
Quarter 2014.
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Youth Unemployment - continued
Youth unemployment has dropped significantly in South East Melbourne over three years
to Nov 2014. It is now lower than that for Melbourne and for Victoria as a whole, which
both increased during the same period. The figures indicate that the employment
prospects for youth in South East Melbourne are significantly better than Melbourne,
Victoria as a whole and National averages. However, because there is such a large
variation throughout the year (from 9.6 – 17.6%, this may not be as clear cut as it
appears).
To illustrate the monthly fluctuations in youth unemployment, a detailed graph for South
East Melbourne (along with data for Melbourne as a whole and Victoria) is shown in the
figure above. It can be seen that all three areas vary significantly throughout the year. For
the three bigger areas there is a regular, quite smooth variation with a difference between
the maximum and minimum values being much smaller.
For the South East region the variation is much more extreme and does not follow such a
smooth, regular path. The difference between maximum and minimum values is 8
percentage points. This is partly explained by the smaller sample sizes used for a region,
as compared to the whole of Melbourne or the state of Victoria, and a drop in the sample
size of a small region can greatly affect the results.
Youth unemployment rates should not be looked at without taking into consideration the
levels of underemployment. Levels of underemployment vary depending on the time of
year, as well as gender. The figure below looks at underemployment of young people
aged 15-24 by gender, nationally, as well as overall national averages.
Table 37: National quarterly youth (15-24 years) underemployment rates by Gender
25.0
Male

Female

Total

20.0
15.0
10.0
5.0
0.0
Feb 2014

May 2014

Aug 2014

Nov 2014

Source: ABS Labour Force Surveys November 2014

South East LLEN Environmental Scan - 2015 | 65

Youth Unemployment - continued
As of February 2015, the unemployment rates for 15 – 19 year olds (Nationally) had increased by 0.2%, to 20.1%, the highest they have been since June 1997. For 20-24 year
olds, the rate remained steady at 13.9%, the highest it has been since October 1998.
These unemployment rates are supported by the lowest employment to population ratios
since the mid 1990s.
Youth unemployment and underemployment could both be factors of a decline in the types
of entry level positions available. Opportunities which were previously available no longer
exist, being replaced over time by self-service, online options and computers.
For example:
•
•
•

Petrol stations providing full driveway service employed young people.
Super markets had larger checkout workforces, often hiring young people.
Retail assistants and newspaper deliverers are being replaced by online purchases
and 24 hour access to electronic newspapers and news streams.

In addition to their being less entry level positions available to young people wishing to
enter the workforce, the younger workforce is much more mobile than the older workforce.
Looking at job tenure, that is, how long employees remain in a position before they
voluntarily move on, the younger you are, the less time you stay.
Table 38: Average Duration of Employment
Age Bracket

Average Duration of Employment

Under 25

1 year and 8 months

25-35

2 years and 8 months

35-45

4 years

Over 45

6 years and 8 months
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3.14 Indigenous Population
Although the Indigenous population as a percentage in the three LGAs appears relatively
small, it represents a more significant proportion of the Indigenous population. In 2011,
6.1% of the Indigenous population of Victoria lived within the SELLEN region.
Distribution of Indigenous people in the three LGAs and the state as a whole is shown in
the table below.
Table 39: Indigenous population as a percentage of the total population 2011
0.8%

0.71%

0.7%
0.57%

0.6%

0.56%

0.5%
0.36%

0.4%
0.3%
0.2%
0.1%
0.0%
Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria

Source: 2011 ABS Census.
Table 40: Indigenous population 2011
Total population
(2011)

Indigenous
population (2011)

Indigenous
percentage of
population

Cardinia Shire

77,535

427

0.6%

City of Casey

261,198

1,402

0.6%

City of Greater
Dandenong

139,729

491

SELLEN Region

478,462

2,320

0.5%

5,621,210

37,990

0.7%

Victoria

0.4%

Source: 2011 ABS Census.
The number of Indigenous persons in the region is likely to be larger than depicted, due to
the reluctance of individuals to self-identify.

South East LLEN Environmental Scan - 2015 | 67

Indigenous Population - continued
The Indigenous population is young relative to the Victorian (and Australian) population
and this is reflected in the local statistics.
Even in Casey and Cardinia, which have ‘young’ populations relative to Victoria overall,
the Indigenous adolescent population is a significantly greater proportion of the overall
Indigenous population.
Table 41: Percentage of adolescents (10-19years), Indigenous population and total
population, 2011
Percentage adolescent indigenous population

30.0%
25.0%

Percentage adolescent total population
23.7%
21.8%

25.1%

22.3%

20.0%
15.0%

15.4%

14.8%
12.2%

12.6%

10.0%
5.0%
0.0%
City of Casey

Cardinia Shire

City of Greater
Dandenong

Victoria

Source: DEECD, 2011.
The SELLEN region is home to 6.1% of the total Victorian Indigenous population and 6.6%
of the Victorian Indigenous youth population (10-19 years).
In Government schools, within the SELLEN region, Indigenous students make up 0.98%
of the year 7-12 student population.
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Indigenous Population - continued
Table 42: Percentage of total LGA and Victorian adolescent populations who are
Indigenous
18.00%

15.90%

16.00%
14.00%

12.50%

13.90%

12.00%
10.00%

8.60%

8.00%
6.00%
4.00%
2.00%
0.00%
Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria

Source: 2011 ABS Census
The number of Indigenous young people currently enrolled in years 7 to 12 in government
schools in each LGA does not align with Census data for the age group, 10 -19 years.
This could be explained by a number of possibilities. Indigenous students are enrolling in
non-Government schools; they are not self identifying in a school setting; they are not
enrolled in school; they are leaving secondary school settings early or not making
successful transitions from primary to secondary schooling; they are attending schools
outside of the region.
Table 43: Comparison of enrolment data for Indigenous students in SELLEN region
Local Government Area

DEECD
enrolment data

Census data

Difference

2011

2011 (2012)

2011 (2012)
Cardinia Shire

19 (20)

93

Plus 74 (73)

City of Casey

123 (137)

351

Plus 228 (214)

80 (60)

116

Plus 36 (56)

City of Greater Dandenong

Source: 2011 ABS Census and DEECD VASS data
The differences in data are also reflected in On Track statistics, when looking at the
destinations of Indigenous Year 12 completers and early school leavers.
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Indigenous Population - continued
Secondary school enrolments for indigenous students in Greater Dandenong and Cardinia
were so low in 2012 and 2013 that apparent retention data was meaningless. In addition, it
is important to note that student numbers in all three LGAs, per year level are relatively
low and student movement between schools, LGA or regions can have a big impact on
apparent retention.
However, overall, there are more Aboriginal students in the education system (between
2001 and 2011 enrolments increased by 70 per cent), due to increases in population;
more people identifying as Aboriginal and improved school retention, perhaps resulting
from schools providing a more culturally safe environment for their students and their
families.
Since the 2006 Census, the number of Indigenous, full-time equivalent (FTE) students has
increased steadily (between 20% and 30%) across all year levels, and Year 12 or
equivalent attainment rates for Aboriginal Victorians are also increasing. Between 2006
and 2011 there was a 53 per cent increase in the number of Aboriginal Victorians with a
Year 12 or equivalent qualification.
However, there remains a significant gap in the proportion of Indigenous Victorians with a
Year 12 or equivalent qualification (29.1%) compared with non-Indigenous Victorians
(51.7%).
Attendance rates of Indigenous students across Victoria have remained steady over the
four years to 2012. During the primary years, attendance of Indigenous students has
tracked at around 95% of non-Indigenous students’ attendance. From the beginning of
secondary school (Year 7), attendance begins to drop off up to Year 10, where Indigenous
students’ attendance is 90% of non-Indigenous students’ rates.
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Indigenous Population - continued
Table 44: Directions of Indigenous early school leavers in the Southern Metropolitan
Region (SMR), 2010-13
60.0%

2010

50.0%
2011

40.0%
2012

30.0%
2013

20.0%
10.0%
0.0%
TAFE/VET

Apprentice/trainee

Employed

Looking for work

NEET

Source: On Track Data 2013, DEECD
Between 2010 and 2011, the number of Indigenous early school leavers in the Southern
Metropolitan Region of Melbourne increased by more than 25% and not surprisingly so did
the number of young people generally, looking for work and in
apprenticeships/traineeships. However, during the same period, there was a decrease in
Indigenous enrolments in the VET sector. This suggests there is potential to re-engage
Indigenous youth in vocational education and training.
Note: ‘NEET’: ‘not in education, employment or training’.
For those Indigenous students in the Southern Metropolitan Region who completed Year
12, the number attending university, TAFE/VET or in employment increased dramatically
between 2010 and 2011. The increase in employment may reflect better economic
conditions in early 2011 following the uncertainty that resulted from the 2008 global
financial crisis.
The Australian Indigenous Mentoring Experience program reported an increase in the
number of students engaging in their program in the SELLEN region in 2014. The
program, which has operated from Monash University for the past five years, partnered
with eight schools in the SELLEN region in 2014 and 54 local secondary school students
participated in the program which offers mentoring and weekly homework and tutoring
support. The program has demonstrated some impressive results in relation to:
•
•
•

School retention rates
Year 12 completion
University entry
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Indigenous Population - continued
Their results in the Southeast show that in 2013, 91.2% of AIME participating Year 9
students transitioned to year 10; 95.7% of their Year 10 students transitioned to Year 11
and 76.5% of their Year 11 students transitioned to Year 12 whilst 100% of their Year 12
students successfully completed Year 12 and went on to university, TAFE, training with an
RTO or full time employment.
As a result of this, the program has gained traction with schools in the SELLEN region. In
2014, the schools involved in the program and their student numbers were:
•
•
•
•
•
•
•
•

Dandenong High School
Lyndale Secondary College
Lyndhurst Secondary College
Cranbourne Secondary College
Hallam Senior Secondary College
Hampton Park Secondary College
Alkira College Secondary College
Noble Park Secondary College

11
3
4
9
7
12
6
2

Unfortunately, Monash University is pulling out of the AIME partnership in 2015 after
several years of significant funding and in kind support including providing program space
and support in recruiting mentors. Schools in the Southeast will be invited to continue
participating and to attend AIME’s RMIT city program. It remains to be seen if the
additional travel time will impact on participant numbers.
Table 45: Directions of Indigenous students in the Southern Metro region post
completion of Year 12, 2010-13
60%

2010

50%

2011

2012

2013

40%
30%
20%
10%
0%

Source: On Track Data 2013, DEECD
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3.15 Ethnicity
With over 100 nationalities residing in Greater Dandenong, it is one of the most, if not the
most culturally diverse local government areas in Australia. At 60% of residents being
born outside Australia, Greater Dandenong has double the Victorian average. Only 38%
of residents cite English as their first language; i.e. 62% have a first language other than
English. One in seven residents (14%) has limited fluency in English – twice the
percentage of metropolitan Melbourne
The percentage of South East Asian migrants (more than 8% born in Vietnam) is
considerably higher than the state average. Notably, Cardinia and Casey have a far more
European profile, although Casey has a significant percentage (10.4%) of residents from
(south, central and south-east) Asia.
Table 46: Ethnic diversity of residents by birthplace (%)
Victoria

Born in Sub-Saharan Africa

City of Greater Dandenong

Born in Americas

City of Casey

Born in Southern and Central Asia

Cardinia Shire

Born in North-East Asia
Born in South-East Asia
Born in North Africa and the Middle East
Born in Southern and Eastern Europe
Born in North-West Europe
Born in Oceania and Antarctica (ex. Australia)
0.0%

5.0%

10.0%

15.0%

20.0%

Source: 2011 ABS Census
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Ethnicity - continued
Table 47: Birthplace of population by percentage
Cardinia
Shire
0.6%
0.6%
0.5%
0.1%
0.5%
0.2%
1.8%
9.3%
1.5%

Birthplace
Sub-Saharan Africa
Americas
Southern & Central Asia
NE Asia
SE Asia
North Africa & Middle East
Southern and Eastern Europe
NW Europe
Oceania & Antarctica (ex. Australia)

City of
Casey
2.4%
1.4%
5.9%
1%
3.5%
1.7%
5.7%
7.4%
3.3%

City of
Greater
Dandenong
2.6%
1.5%
8.7%
2.8%
16.6%
3.9%
12.3%
4.6%
3%

Victoria
1%
0.9%
2.2%
2%
3.6%
1.6%
6.3%
6.2%
1.8%

Source: 2011 ABS Census
Note: See Appendix One for a detailed breakdown of the countries within each of these
regions.
Table 48: Birthplace of population (2011)
Greater
Dandenong

0.619

0.004

Casey

0.006

Cardinia

0.006

Victoria

0.007

0.0%

10.0%

0.377

Born Overseas
Indigenous

0.392

Non-Indigenous

0.6
0.21

0.785
0.314
0.678
20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

Source: 2011 ABS Census
While Cardinia has lower than the Victorian average of residents born overseas, the other
two LGAs are over represented on this measure.
In the five years since the 2006 census, the overseas-born populations have risen across
the state, and in each of the LGAs within the SELLEN region. Within these figures is a
pattern of internal migration or secondary settlement of young refugee and migrant
families from Greater Dandenong to Casey, seeking affordable housing and subsequently
replaced by newly arriving settlers.
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Ethnicity - continued
Residents from English-speaking backgrounds are dominant in Cardinia Shire and Victoria
as a whole, while Cardinia also has a heavily weighted European bias in its immigrant mix.
In Victoria as a whole, young people of (south and east) Asian descent are dominant
among residents born overseas.
Non-English speaking backgrounds prevail in migrant youth in both the City of Casey and
the City of Greater Dandenong.
Sudanese and Afghanis do not feature in the top 10 immigrant groups in general
population data but they both feature in youth populations born overseas. Within the
Afghan migrant population particularly, around 40% are under 25 years of age.
Afghanistan is the birthplace of more overseas born adolescents in the City of Greater
Dandenong than any other country and this, in part, reflects the preference of Afghan
Unaccompanied Humanitarian Minors (UHMs) for this LGA. Adolescents born in Vietnam
and Cambodia are also prominent in the City of Greater Dandenong and this appears to
reflect the sponsored extended family of earlier refugees and Australians marrying single
mothers from these countries.
Sri Lankan and Indian youth numbers are on the rise in both Greater Dandenong and
Casey and these are likely to be a mix of international students and the children of skilled
migrants. Although there has been an increase in Sri Lankan Tamil refugees settling in the
Southeast, most of them are single men in their twenties although the families have
increased in 2013. Thailand also features in the top 10 birthplaces for Greater Dandenong
adolescents. However, these youth are likely to be refugees from Burma, born in Thai
refugee camps after fleeing the conflict in Burma. They are a major component of the
youth in the humanitarian settlement program in the Southeast.
Afghanistan is the second most common country for overseas born adolescents in the City
of Casey where Narre Warren P – 12 reports more than 20% of their students speak an
Afghan language at home. Students at the college come from more than 60 different
language backgrounds; 50% speak English at home, more than 5% speak an Indian
language and almost 5% speak Maori or Samoan at home. It should be noted that many
Indian born migrants would speak English at home.
In Casey, India has overtaken England and Sri Lanka as the most common birthplace,
while the number of migrants from Afghanistan has grown strongly (albeit off a small
base), with an increase of just over 2,700 - the second highest growth, in terms of raw
numbers, behind India. However, people from English speaking birthplaces remain a high
proportion of residents. New Zealand was the birthplace of more overseas born
adolescents than any other country and this, in part, reflects the large number of young
people of Maori and Pacific Island heritage who reside in the region and come to Australia
either directly or via New Zealand. A number of local secondary schools report 8-10 % of
their student population have this heritage.
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There is an increasing number of adolescents in Casey from the Philippines and Mauritius,
reflecting a mix of skilled migration and sponsored extended family.
Young people from English-speaking and European backgrounds are much more
prevalent in Cardinia Shire.
Vietnam remains the most common birthplace for Greater Dandenong residents.
However, the last five years has seen strong growth among Indian and Sri Lankan-born
residents and to a lesser extent, Afghanistan.
The 2011 Census identified 2,622 Afghan youth in Victoria, of these 62% were residing in
Casey and Greater Dandenong. In 2013 and 2014, settlement data indicated that 75% of
Afghan refugees and Special Humanitarian Visa holders that settled in Victoria now settled
in the Southeast.
New Zealand is the only English speaking country of the top 10 source countries for youth
migrants in Greater Dandenong and Casey. Moreover, it is suggested that the parents of
many of these young people are secondary migrants from the Pacific Islands, coming to
Australia via New Zealand. A high proportion of New Zealand migrants in the Southeast
are of Pacific Island heritage and consider English a second language. However, as they
arrive in Australia via New Zealand, there is, for the purpose of data collection, an
assumption that they all have English as a first language.
For further information regarding this, please see the ‘Maori and Pasifika Young People of
the South East’ research paper, completed by SELLEN in 2013.
In 2011, 2% of the population in the SELLEN region spoke a Pacific Island or Maori
language. By arriving in Australia via New Zealand (on NZ passports), migrants from nonEnglish speaking backgrounds like these can ‘fall through the cracks’ due to government
policy that denies them access to many community services that other CALD groups may
access and to higher education until citizenship is attained. New Zealand migrants are
automatically entitled to Special Category 444 visas on arrival. This visa gives them
access to Australian schools and medicare and provides them with work and long term
residency rights however it is not a permanent residency or “migration” visa and they
cannot access Australia’s social security system and there is no path to citizenship on this
visa. However, 444 visa holders recently gained access to the Victorian Training
Guarantee funding for TAFE places. Although the previous federal Labour government
had proposed access to HECS Help and VET FEE Help loans for NZ citizens in 2015, it is
not clear if the final legislation to enact this will be passed by the new coalition government
and no progress was made on it by early January 2015.
Whilst residents from New Zealand are the dominant group (note previous comment
regarding secondary migration of Pacific Island parents), a large proportion of the next
wave of youth in Casey and Dandenong will have been born in Asia or war-torn countries
such as Afghanistan or Sudan.
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The graphs on the following pages set out distributions of overseas birthplaces of
residents of the three LGAs, for key age groups, as reported in the 2011 ABS Census. On
the left hand side of each page is the comparable data from the 2006 Census.
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3.16 Ethnicity, Place of Birth
Victoria
Table 49: Victoria, Top 10 overseas
birthplaces of all residents in 2006
(% of total population)

Table 52: Victoria, Top 10 overseas
birthplaces of all residents in 2011
(% of total population)
4.0%
3.0%
2.0%
1.0%
0.0%

Table 50: Victoria, Number of
young people (0-14 years) born
overseas in 2006

Table 53: Victoria, Number of
young people (0-14 years) born
overseas in 2011
10,000
8,000
6,000
4,000
2,000
0

Table 51: Victoria, Number of
young people (10-19 years) born
overseas in 2006

Table 54: Victoria, Number of
young people (10-19 years) born
overseas in 2011
10,000
8,000
6,000
4,000
2,000
0

Note: China excludes Special
Administrative Areas (SAR)
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Place of Birth – continued
Cardinia
Table 55: Cardinia Shire, Top 10
overseas birthplaces of all
residents in 2006 (% of total
populations)

Table 58: Cardinia Shire, Top 10
overseas birthplaces of all
residents in 2011 (% of total
population)
6.0%
5.0%
4.0%
3.0%
2.0%
1.0%
0.0%

Table 56: Cardinia Shire, Number of
young people (aged 0-14 years)
born overseas in 2006

Table 59: Cardinia Shire, Number of
young people (aged 0-14 years)
born overseas in 2011
200
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100
50
0

Table 57: Cardinia Shire, Number of
young people (10-19 years) born
overseas in 2006

Table 60: Cardinia Shire, Number of
young people (10-19 years) born
overseas in 2011
200
150
100
50
0

Note: China excludes Special
Administrative Areas (SAR)
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Place of Birth – continued
City of Casey
Table 61: City of Casey, Top 10
overseas birthplaces of all
residents in 2006 (% of total
population)

Table 64: City of Casey, Top 10
overseas birthplaces of all
residents in 2011 (% of total
population)
5.0%
4.0%
3.0%
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Table 62: City of Casey, Number of
young people (aged 0-14 years)
born overseas in 2006

Table 65: City of Casey, Number of
young people (aged 0-14 years)
born overseas in 2011
1,400
1,200
1,000
800
600
400
200
0

Table 63: City of Casey, Number of
young people (10-19 years) born
overseas in 2006

Table 66: City of Casey, Number of
young people (10-19 years) born
overseas in 2011
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Note: China excludes Special
Administrative Areas (SAR)
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Place of Birth – continued
City of Greater Dandenong
Table 67: City of Greater
Dandenong, Top 10 overseas
birthplaces of all residents in 2006
(% of total population)

Table 70: City of Greater
Dandenong, Top 10 overseas
birthplaces of all residents in 2011
(% of total population)
10.0%
8.0%
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0.0%

Table 68: City of Greater
Dandenong, Number of young
people (aged 0-14 years) born
overseas in 2006

Table 71: City of Greater
Dandenong, Number of young
people (aged 0-14 years) born
overseas in 2011
1,000
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Table 69: City of Greater
Dandenong, Number of young
people (10-19 years) born overseas
in 2006

Table 72: City of Greater
Dandenong, Number of young
people (10-19 years) born overseas
in 2011
800
600
400
200
0

Note: China excludes Special
Administrative Areas (SAR)
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3.17 New Arrivals – Refugees, 866s and SHPs
Table 73: Total number of humanitarian arrivals in South East Melbourne and
Gippsland for 12 months to 30 Sept 2014
80

300
No of Arrivals 2014

250

Percentage in SELLEN

200

70
60
50
40

150

30

100

20
50

10

0

0
BVE

Refugees

866's

SHP

Source: AMES HSS Settlement Information 2014
NB. The number of refugee and 866 visas in the above graph are significantly lower
than for the same period the previous year. This is because the government
stopped issuing 866 humanitarian visas to boat arrivals, who are now “exported” to
Nauru and Manus Island. For the same period last year, 1226 of these visas were
issued to arrivals in the Southeast/Gippsland. Only 245 refugee visas were issued
in the graph above compared with 345 for the same period last year and Bridging
Visa holders are no longer offered settlement support so AMES no longer collects
data on their arrival numbers for their settlement information reports. However, SHP
visas were up at 86 compared with 61 the previous year.
Although this data is for South East Melbourne and Gippsland, the majority of these
arrivals, under Australia’s humanitarian settlement program, are coming to the
southeast region.
“Refugees” in the above diagram are those that are assessed as refugees by the
United Nations High Commission for Refugees whilst living abroad and have been
referred to Australia for settlement.
“866” is a permanent protection visa granted to people who arrive in Australia and
then seek asylum. An 866 visa holder has been assessed to be a refugee.
“SHP”- reflects individuals who have come to Australia on the Sponsored
Humanitarian Program, they are relatives of existing Australian permanent
residents or citizens who have come from “refugee-like” situations but not on
refugee visas. The proposing sponsor usually arrived on a refugee visa.
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New Arrivals - continued
Table 74: Number of new arrivals (cases) to SE Melbourne and Gippsland, 3rd
Quarters 2014, 2013 and 2012
3rd Quarter 2014

3rd. Quarter 2013

3rd.Quarter 2012

56

56

0

12

Refugees

33

85

15

866s

1

109

483

SHP

26

11

2

Total

60

205

512

Source: AMES HSS Settlement Updates and BVE data
The primary source countries for refugee entrants to the Southeast during 2014
were Afghanistan, Burma, Iraq and Ethiopia with most coming from the first two
countries. A large number of refugees settling in Tasmania and other parts of
Victoria are also transferring into the southeast and, over a six month period in
2014, AMES Settlement found 50% of their clients were transferees although this
had reduced to around 25% by the end of 2014.
In the 12 months to September 2014, the number of new arrivals has halved to the
Southeast. This reflects changes in government policy that reduced the annual
humanitarian intake from the 20,000 to 13,500 under the new Coalition government
and other policies that resulted in many asylum seekers being sent to Nauru and
Manus Island in Papua New Guinea. It also reflects the freeze on the granting of
the 866 permanent protection visas for those arriving by boat which was put in
place when the new government was elected.
The numbers of people on the Sponsored Humanitarian Program (SHP) increased
off a low base and reflects an increased number of places available owing to the
reduction in 866 visas. Most arrivals to the Southeast on SHP visas came from
Afghanistan and Burma.
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New Arrivals - continued
Table 75: Average family size of settlements in South East Melbourne and
Gippsland, September Quarter 2013
3.5
3.0
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2.0
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1.0
0.5
0.0
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SHPs

866s

Source: AMES HSS Settlement Update Nov 2014.
Larger family sizes appear to be particularly prevalent amongst SHP arrivals that
are sponsored by existing family members in Australia.
We can expect capacity and planning issues in housing, schools, health services,
maternal and child health and childcare.
Mainstream services are operating beyond capacity as they are also servicing
Bridging Visa ‘E’ clients who are no longer eligible for settlement services.
In October 2014, AMES was case managing 2,265 asylum seekers in the
Southeast who held a Bridging Visa E and the Australian Red Cross had about
1,000 additional clients.
The release of large numbers from detention centres into community detention or
on to Bridging Visas in 2013 and the coalition government’s freeze on granting 866
permanent protection visas has resulted in a large number of asylum seekers
without work rights and in receipt of only 89% of the local Centrelink benefit living in
the Southeast. However, as the government was able to negotiate with minor
balance of power parties for political support to reintroduce temporary protection
visas at the end of 2014, it’s expected these unprocessed asylum seekers will now
be processed and granted TPVs with work rights.
Non-English speaking-people of school age may spend up to a year in English
language school before they enrol in mainstream schools. The government
introduced three year Temporary Protection Visas (TPVs) that will allow
Government to return TPV holders to their countries of origin should the security
situation in their country improve. The government has also introduced a
Humanitarian Concern Visa (subclass 786) and a Humanitarian Stay visa (subclass
449). They have also recently introduced a five year Special Humanitarian
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New Arrivals - continued
Enterprise Visa which allows the holder to apply for a 457 temporary skilled work
visa. However, this would require them to have a skill on the skills shortage list or
the funds to pay international student fees to get them as there’s no suggestion
TPV will be entitled to VTG funding, Commonwealth Supported Places at university
or HECS FEE HELP.
TPV holders will not be able to sponsor their families to come to Australia and most,
in reality, will have no pathway to permanent residency or citizenship.
Community organisations hold grave fears for the mental health of TPVs holders as
past experience shows extraordinary rates of mental health issues amongst TPV
holders who faced an ongoing uncertain future. Many are also concerned about
their employment opportunities if they don’t have access to government subsidised
skilled training in an era when unskilled and low skilled jobs are disappearing.
Hundreds of Unaccompanied Humanitarian Minors (UHMs) who arrived in Australia
prior to the refugee policy changes and had submitted Split Family Visa applications
to bring their surviving parent(s) and siblings to Australia. Towards the end of 2014
applicants began receiving notification letters from the Department of Immigration
and Border Protection (DIBP) advising that their applications had been
unsuccessful. The standard letters acknowledge that whilst DIBP found their family
members were genuine refugees in need of protection and the government
accepted that they had a relationship through the applicants to Australia, there were
not have enough places in the humanitarian program to accept them. This has
caused enormous stress and trauma for the young people with anecdotal evidence
of at least one suicide attempt and Foundation House and Headspace on high alert
to support this cohort at the end of 2014 and into 2015. These letters are expected
to continue in early 2015 as UHMs turn 18 years old and leave the guardianship of
the Immigration Minister. Typical recipients are aged 18 – 23 years old and arrived
in Australia within the last five years.
In 2014, 466 10-19 year olds arrived in the SELLEN region through either, Family,
Humanitarian or Skilled migration streams. Main countries of origin for Family
streams were Afghanistan and Pakistan (as well as Cambodia for CGD), whilst for
Humanitarian streams it was Afghanistan and Iran (as well as Thailand for CGD).
Although the highest country of origin for Skilled streams was India, the 66 visas
were issued to young people of 15 countries of origin.
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New Arrivals - continued
Table 76: 2014 Migrants Aged 10-19 in SELLEN Region
Migration
Stream
Family
Humanitarian

Cardinia Shire

City of Casey

City of Greater
Dandenong

Total

4
0

97
67

102
130

203
197

25
257

66
466

Skilled
Total

5
36
9
200
Source: Department of Social Services Dec 2014.

Table 77: Arrivals (Humanitarian stream and those Family stream arrivals with
poor English) from 10 selected countries. 2014 data includes all arrivals
including those proficient in English.
1500

China (Peoples Rep)

1000

Afghanistan

500

Vietnam
Casey/
Cardinia
2014 YTD

Casey/
Cardinia
2013

Casey/
Cardinia
2012

City of
Greater
Dandenong
2012
City of
Greater
Dandenong
2013
City of
Greater
Dandenong
2014 YTD

0

Sri Lanka
India
Cambodia

Source: Department of Social Services Dec 2014.
Table 78: Humanitarian, Family and dependants of permanent skills and
temporary skilled
City of Greater Dandenong

China (Peoples Rep)
Afghanistan
Vietnam
Sri Lanka
India
Cambodia
Iran
Pakistan *
Burma
Iraq
Total of arrivals from all
countries in these
categories

Casey/ Cardinia

2012
11
681
36
80
38
73
153
167
31
23

2013
203
1156
432
166
77
318
252
270
82
59

2014
96
300
125
100
262
140
70
151
91
24

2012
22
283
56
23
26
15
38
64
1
0

2013
181
813
58
90
98
73
102
127
7
27

2014
81
283
19
150
240
33
34
152
2
13

1,403

3,015

2,467

559

1,576

1,007

Source: Australian Government 4 Dec 2014.
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New Arrivals - continued
The 2014 data includes all arrivals including those proficient in English, 2012 and
2013 data only looks at arrivals with low levels of English proficiency. 2014 Data is
also year to date figures, as of December 4th, 2014.
The 2014 data includes all arrivals and the jump in the number of Sri Lankan and
Indian arrivals in 2014 reflects those proficient in English arriving on the skilled
migrant visas being included in the data. The majority of immigrants from the other
countries would not be proficient in English so their numbers didn’t increase
significantly in 2014.
The arrivals to date this year (4 Dec) are substantially lower than last year as the
coalition government, elected in Sept 2013, reduced the humanitarian intake from
20,000 annually back to 13,500 and most of those arriving from Afghanistan, Iran,
Pakistan, Burma and Iraq are humanitarian entrants.
The table above does not reflect the large numbers of people who have arrived in
the region on Bridging visas or that are in Community Detention – currently in
excess of 3000 people in the Southeast with most being released on these visas in
2013 when the government stopped processing asylum seeker claims although
more than 300 have arrived in 2014 and more are expected to be released from
Christmas Island and other detention centres in Dec 2014 as a concession to minor
parties who supported the reintroduction of TPVs.
Over the SELLEN region, almost 17% of arrivals so far in 2014 have been from
Afghanistan and 8.7% from Pakistan (usually Afghans born in Pakistani refugee
camps), 14.5% from India, 7% from Sri Lanka and 4.9% from Cambodia and 4%
from Vietnam.
Perhaps of most interest is that Chinese arrivals to Greater Dandenong increased
by 900%, between 2012 and 2014 albeit from a very low base; and Indians by more
than 600% during the same period whilst Sri Lankan arrivals to Casey/Cardinia
increased by 650% during this period. These increases are of significance, despite
coming from a relatively low base.
Indian and Chinese immigrants dominant amongst international student visa
holders in Australia and are major source countries for 457 temporary skilled visa
holders but we are also likely to be seeing permanent skilled migration amongst
these two ethnic groups as well as the Sri Lankans. The Vietnamese and
Cambodians are mostly family migration where Australians are bringing back new
spouses and, in many cases, step children to the Southeast.
In September 2014, of the 9,357 Irregular Maritime Arrivals on Bridging E Visas in
Victoria, 32.1% resided in Greater Dandenong and 9.2% resided in the City of
Casey.
84% of these visa holders are males and 69% are aged between 18 and 35.
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3.18 Education Levels
Across the SELLEN operating area, an above average proportion of residents have
a trade qualification.
The region rates well below the state average where the Bachelor degree level of
qualification is the highest level of educational attainment.
Interestingly, Greater Dandenong has the highest proportion of residents of the
three LGAs with high-level qualifications, perhaps reflecting a particular cohort of
skilled migrants that have acquired their qualifications overseas.
Table 79: Percentage of population that has achieved certain post-school
qualifications

Not stated

Victoria

Not adequately
described

Certificate III & IV

Certificate I & II

City of Greater Dandenong

Certificate Level not
defined

City of Casey

Bachelor Degree

Graduate Diploma
and Graduate
Certificate

Postgraduate
Degree

Cardinia Shire

Advanced Diploma
and Diploma

45.0%
40.0%
35.0%
30.0%
25.0%
20.0%
15.0%
10.0%
5.0%
0.0%

Source: ABS Census - 2011
Table 80: Percentage of population that has attained a certain level of
schooling
45.0%
40.0%

Cardinia Shire

City of Casey

35.0%

City of Greater Dandenong

SELLEN

30.0%

Victoria

25.0%
20.0%
15.0%
10.0%
5.0%
0.0%
Year 12 or
equivalent

Year 11 or
equivalent

Year 10 or
equivalent

Year 9 or
equivalent

Year 8 or
below

Did not go to Not stated
school

Source: ABS Census - 2011
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Education Levels - continued
Table 81: Percentage of population that has achieved certain post-school
qualifications
Cardinia
Shire

City of
Casey

Greater
Dandenong

Victoria

Postgraduate Degree

2.7%

4.1%

5.3%

7.0%

Grad Diploma and Grad Cert

2.6%

2.2%

1.7%

3.9%

Bachelor Degree

16.1%

19.0%

21.1%

26.2%

Advanced Diploma and Diploma

15.4%

16.7%

17.0%

14.9%

Certificate Level not defined

3.0%

2.9%

2.6%

2.4%

Certificate III & IV

39.6%

33.4%

23.9%

25.0%

Certificate I & II

2.6%

2.5%

2.0%

1.8%

Not adequately described

1.9%

2.2%

2.5%

1.9%

Not stated

16.0%

16.8%

24.0%

16.9%

Source: ABS Census - 2011
All three LGAs are behind Victoria as a whole, in terms of the percentage of
residents that have attained a Year 12 or equivalent level of schooling. However the
completion rates are trending in a positive direction.
The City of Greater Dandenong has the most residents that have only reached Year
8 or below or did not attend school at all, perhaps reflecting the large proportion of
refugees from protracted war torn countries that have settled here.
The population of Cardinia Shire is the least likely to have attained a Year 12 or
equivalent level of schooling.
In Casey, 47% of the population over 15 years of age has completed year 12 or
equivalent – up from 40% in 2006. In Cardinia this number is 40% - up from 34%.
The figure for Victoria is 54.6%, up from 48.4%.
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Education Levels - continued
Table 82: Percentage of population that has attained a certain level of
schooling
City of
Casey
34.8%

City of
Greater
39.0%

Victoria

Year 12 or equivalent

Cardinia
Shire
27.8%

Year 11 or equivalent

11.9%

10.6%

7.3%

10.5%

Year 10 or equivalent

15.1%

13.3%

10.4%

12.0%

Year 9 or equivalent

6.4%

5.5%

4.8%

5.3%

Year 8 or below

4.1%

4.5%

8.5%

5.6%

Did not go to school

0.2%

0.9%

3.3%

0.9%

Highest year not
stated

4.9%

5.2%

7.9%

6.6%

40.5%

Source: ABS Census - 2011
Table 83: Percentage of 20-24 year olds that have attained a certain level of
schooling
80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%
0.00%

Cardinia Shire
City of Casey
City of Greater Dandenong
Victoria

Year 12 or Year 11 or Year 10 or
equivalent equivalent equivalent

Yeart 9 or
equivalent

Year 8 or
below

Did not go
to school

Highest
year of
school not
stated

Source: ABS Census - 2011

South East LLEN Environmental Scan - 2015 | 90

Education Levels - continued
Table 84: Percentage of 20-24 year olds that have attained a certain level of
schooling
Cardinia
Shire

City of Casey

City of
Greater
Dandenong

Victoria

Year 12 or equivalent

59.2%

64.3%

68.3%

71.5%

Year 11 or equivalent

12.7%

11.3%

7.9%

8%

Year 10 or equivalent

16%

12.5%

8.4%

8.7%

Year 9 or equivalent

4.1%

3.6%

2.5%

2.5%

Year 8 or below

1.4%

1.5%

2.7%

1.1%

Did not go to school

0.2%

0.3%

1.2%

0.3%

Highest year of
school not stated

6.4%

6.5%

9.1%

7.9%

Source: ABS Census - 2011
The City of Greater Dandenong is more likely than the other two LGAs to have
residents in the 20-24 years age cohort that have attained a Year 12 or equivalent
level of education.
However, in contrast to Cardinia Shire, City of Casey and Victoria as a whole, its
residents are four times more likely to have never attended school.
Table 85: Percentage of persons aged 20-24 years attending tertiary
institutions (2011)
50.0%

46.0%

45.0%

University

40.0%

36.0%

TAFE

35.0%
30.0%

22.7%

25.0%

18.8%

20.0%
15.0%
10.0%

12.9%

9.4%

10.2%

11.8%

5.0%
0.0%
Cardinia Shire

City of Casey

City of Greater
Dandenong

Melbourne Metro

Source: ABS Census - 2011
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Education Levels - continued
Table 86: Percentage of persons aged 20-24 years attending tertiary
institutions (2011)
Cardinia Shire

City of Casey

City of Greater
Dandenong

Melbourne
Metro

University

12.9%

18.8%

22.7%

46%

TAFE

9.4%

10.2%

11.8%

36%

Source: ABS Census - 2011
In 2011 the proportion of young people aged 20-24 in the SELLEN region who were
attending tertiary institutions was significantly lower than Metropolitan Melbourne as
a whole.
The proportion was particularly low in Cardinia Shire where young people were less
than half as likely to be undertaking tertiary studies, when compared with
metropolitan Melbourne. Such low levels of tertiary attendance could be due to
lower aspirations held by young people in a region where the proportion of the
population as a whole who hold a bachelors degree is well below the Melbourne
average.
It could also be related to the timing of the Census (during the study semester), and
tertiary students from rural parts of Cardinia moving to areas closer to their place of
study, in order to ease the burden of transport challenges and associated costs.

South East LLEN Environmental Scan - 2015 | 92

3.19 Educational Attainment by Ethnicity
The table below needs to be interpreted with caution. For example, in Greater
Dandenong, people 20-24 years born in Thailand have the highest proportion of
people - at 60% - who have not completed their schooling. However, the actual
numbers are very small (8 people). New Zealand born residents of Greater
Dandenong have similar rates, however many of these people will be Pacific
Islanders transiting to Australia, via New Zealand.
Casey generally has lower percentages of early leavers than Greater Dandenong,
with Australian born people the most numerous of early leavers. In Cardinia the
cultural diversity is much narrower. One hundred percent of the small Cambodian
population in Cardinia have not completed their schooling but this represents only
nine people.
Table 87: Percentage of 20-24 year olds who left school prior to Year 11, by
birthplace. (Raw numbers in brackets)
Country

Greater
Dandenong
14% (584)

Casey

Cardinia

Victoria

20% (2,215)

23% (936)

14% (35,468)

Cambodia

19% (72)

28% (24)

100% (9)

18% (121)

Philippines

7% (8)

8% (16)

50% (10)

8% (183)

Afghanistan

45% (135)

30% (163)

-

34% (416)

Burma

46% (32)

-

-

52% (298)

New Zealand

59% (61)

26% (131)

24% (18)

16% (918)

Macedonia

37% (14)

36% (8)

-

16% (64)

Cook Islands

33% (11)

12% (3)

-

33% (42)

Sudan

36% (23)

16% (10)

-

22% (18)

-

29% (8)

-

48% (2)

Serbia

30% (11)

21% (10)

-

10% (29)

Thailand

60% (8)

20% (8)

-

15% (167)

Iran

46% (16)

19% (6)

-

14% (64)

India

-

-

-

2% (297)

Vietnam

14% (45)

15% (7)

-

7% (251)

Albania

48% (11)

-

-

12% (16)

Iraq

27% (13)

-

-

26% (354)

England

-

12% (19)

17%(12)

9% (290)

Ethiopia

36% (9)

-

-

31% (98)

Australia

Indonesia

Source: ABS Census - 2011
Particularly for Australian and New Zealand born early leavers, figures for the
SELLEN region are considerably higher than the state averages.
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3.20 National Assessment Program - Literacy and Numeracy (NAPLAN)
Table 88: Percentage of Year 5, 7 and 9 students in Government schools only
at or above the national minimum standard for reading, 2010 – 2014.
100.00%
95.00%
2008

90.00%

2009

85.00%

2010

80.00%

2011
2012

75.00%

2013

70.00%
Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9
Cardinia (S)

Casey (C)

2014

Greater Dandenong
Victoria
(C)
Government Schools

Source: DEECD, 2014
All three municipalities saw improvements over the seven years to 2013, in results
for Year 5 and 7 achieving benchmarks for reading. However, there was a decline
over the past year and it’s not clear why.
Meanwhile all three LGAs saw a decline in Year 9 students achieving the
benchmark during this period. This is comparable to Victoria overall however the
decline at Year 9 level is much more severe in the SELLEN region. It’s particularly
notable that there’s also a decline – in all three LGAs - in the percentage of
students meeting minimum reading standards as the 2010, Year 5 cohort moved
through the middle years to Year 9 in 2014. Although a similar decline is reported
for government schools in Victoria as a whole, the decline was particularly marked
in Greater Dandenong. Refer to the table below.
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NAPLAN - continued
Table 89: Percentage of Year 5, 7 and 9 students in Government schools only
at or above the national minimum standard for reading, 2008 – 2014.

Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria
Government
Schools

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

2008

95.3%

93.5%

92.5%

91.2%

94.3%

93.4%

89.7%

91.6%

87.2%

93.4%

95.7%

94.1%

2009

95.4%

91.9%

92.7%

93.4%

94.3%

90.6%

93.9%

89.0%

81.9%

95.2%

95.0%

92.6%

2010

94.7%

96.0%

89.3%

92.1%

96.0%

89.0%

93.3%

91.7%

80.5%

94.4%

96.0%

91.8%

2011

95.5%

97.5%

92.6%

92.7%

96.3%

92.8%

92.2%

94.6%

86.6%

94.8%

96.9%

93.8%

2012

92.9%

96.1%

91.4%

92.7%

93.9%

90.7%

93.4%

89.3%

86.5%

93.9%

95.1%

92.3%

2013

99.5%

94.8%

93.2%

98.5%

95.5%

94.1%

99.0%

92.4%

89.9%

98.9%

95.5%

94.6%

2014

95.8%

95.5%

88.4%

94.2%

96.6%

93.1%

95.3%

94.4%

84.5%

96.0%

96.3%

92.0%

Source: DEECD, 2014
Analysis of NAPLAN data by Victoria University in 2013 found the percentage of
Year 9 students assessed as at or below minimum reading standards was 20%.
Significantly, for students with unemployed parents, this percentage rose to 40%;
for Indigenous students the figure was 42% and for those students in Out-of-Home
Care, the percentage more than doubled to 50%.
This highlights the importance of drilling down data to look at specific cohorts or
smaller regions in order to obtain a better understanding of areas of vulnerability
and risk factors contributing to vulnerability.
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NAPLAN – continued
Table 90: Percentage of Year 5, 7 and 9 students in Government schools only
at or above the national minimum standard for writing, 2010-2013
100.00%
95.00%
2008

90.00%

2009

85.00%

2010

80.00%

2011
2012

75.00%

2013

70.00%
Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9
Cardinia (S)

Casey (C)

2014

Greater Dandenong Victoria Government
(C)
Schools

Source: DEECD
This data suggests that writing standards are particularly problematic, with lower
proportions of students obtaining results that place them at or above the national
standard compared to results for Reading. The accompanying table shows marked
declines in Year 9 results over the seven years to 2014.
Cardinia and Greater Dandenong students sit well below Victorian students as a
whole, in the percentage of students reaching minimum standards at all three year
levels; with Year 9 results 9% lower than Victoria overall in Cardinia and 8% lower
in Greater Dandenong.
Casey students saw slight improvements at years 7 and 9 but a decline in Year 5
results.
When tracking the 2010 Year 5 cohort to 2013, the significant decline noted in the
reading results is even more marked across all three LGAs and Victoria with 23%
less reaching the benchmark at Year 9 in Greater Dandenong (only 72.6% were at
or above the minimum standard), almost 20% less reaching the benchmark in
Cardinia by the time they hit Year 9, and 13% less in Casey this compares with
15% less across Victoria.
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NAPLAN – continued
Table 91: Percentage of Year 5, 7 and 9 students in government schools only
at or above the national minimum standard for writing, 2008 – 2014.

Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria
Government
Schools

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

2008

93.0%

91.5%

88.7%

93.6%

91.2%

87.6%

93.7%

87.3%

82.1%

94.1%

91.9%

88.8%

2009

94.0%

88.4%

88.0%

95.6%

92.6%

88.0%

95.5%

87.7%

81.7%

95.3%

91.8%

88.4%

2010

96.0%

91.4%

78.0%

96.1%

91.6%

87.4%

95.8%

89.2%

83.8%

95.9%

92.2%

88.0%

2011

92.6%

90.9%

76.4%

95.2%

91.7%

83.7%

95.8%

87.5%

80.0%

95.0%

90.3%

82.7%

2012

94.9%

92.0%

75.3%

95.7%

93.7%

80.8%

97.4%

86.1%

75.3%

95.9%

91.7%

80.0%

2013

93.6%

87.4%

73.8%

95.0%

92.6%

82.5%

97.6%

89.4%

74.3%

95.6%

90.7%

81.0%

2014

93.8%

82.4%

75.3%

93.6%

93.3%

83.4%

94.4%

88.2%

72.6%

94.6%

90.4%

80.6%

Source: DEECD
Table 92: Percentage of Year 5, 7 and 9 students in Government schools only
at or above the national minimum standard for numeracy, 2010-2014
100.00%
95.00%
2008

90.00%

2009

85.00%

2010

80.00%

2011
2012

75.00%

2013

70.00%
Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9 Year 5 Year 7 Year 9
Cardinia (S)

Casey (C)

2014

Greater Dandenong
Victoria
(C)
Government Schools

Source: DEECD
The graph above shows how NAPLAN results for Numeracy in all three LGAs have
mostly remained stable or improved over the past seven years. Greater Dandenong
has had significant improvements at Year 7 and 9 levels.
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NAPLAN - continued
One strong, common feature to all four data sets is the significant drop from 2012 to
2013, in the percentage of students meeting minimum numeracy benchmarks at
Year 9.
Again, as with Reading and Writing results, the 2010 Year 5 cohort saw significant
declines through the middle years to Year 9 of 3% in Cardinia and Greater
Dandenong however Casey’s drop was marginal at only 0.5% which matched the
Victorian overall rate.
Table 93: Percentage of Year 5, 7 and 9 students in government schools only
at or above the national minimum standard for numeracy, 2008 – 2014.

Cardinia Shire

City of Casey

City of Greater
Dandenong

Victoria
Government
Schools

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

Yr 5

Yr 7

Yr 9

2008

96.5%

96.8%

93.0%

95.0%

97.2%

94.5%

95.0%

94.9%

88.6%

96.1%

97.5%

95.0%

2009

98.4%

97.5%

96.7%

97.7%

96.5%

97.0%

97.3%

93.0%

93.0%

98.0%

96.6%

97.3%

2010

98.1%

96.3%

94.8%

97.0%

97.3%

93.4%

97.1%

95.9%

89.2%

97.5%

97.3%

95.0%

2011

97.7%

97.0%

95.5%

96.0%

96.7%

95.0%

95.4%

93.6%

92.8%

97.1%

96.9%

95.9%

2012

96.6%

98.0%

94.8%

94.9%

95.9%

96.5%

95.6%

93.4%

94.9%

96.4%

96.1%

96.5%

2013

97.7%

96.9%

88.9%

95.2%

97.2%

91.6%

95.2%

95.9%

87.9%

96.3%

97.5%

92.4%

2014

97.4%

95.7%

95.0%

94.7%

97.6%

97.5%

94.7%

97.2%

93.9%

96.3%

97.2%

97.0%

Source: DEECD
NAPLAN Summary (Government Schools Only)
•

Improvements in Year 5 results across the SELLEN region, in all three
disciplines with the exception of numeracy in Casey and CGD which declined
marginally.

•

Significant improvements in Year 9 numeracy results across the SELLEN
region.

•

Cardinia Shire recovered from being the lowest in the SELLEN region on all
measures in 2013 to a mixed result this year.

•

Greater Dandenong was the lowest on all Year 9 measures which may
reflect the significant influx of migrant and refugee families over the past five
years to this LGA.
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•

Significant declines on almost all measures for 2010 Year 5 cohort in
Cardinia and CGD as this group moves from primary level through the
middle years to Year 9 in 2014 especially in writing (echoed at State level)
but this trend is bucked in Casey which sees improvements for this cohort in
reading and numeracy.

Table 94: Comparison of results: Year 5 results in 2010, Year 7 results in 2012
and Year 9 results in 2014 for Government schools only

Cardinia
Shire

City of Casey

City of
Greater
Dandenong

Victoria

Test type

No. of Year 5
(2010)
students at or
above the
national
minimum
standard

No. of Year 7
(2012)
students at or
above the
national
minimum
standard

No. of Year 9
(2014)
students at or
above the
national
minimum
standard

Reading

94.7%

96.1%

88.4%

Writing

96%

92%

75.3%

Numeracy

98.1%

98%

95%

Reading

92.1%

93.9%

93.1%

Writing

96.1%

93.7%

83.4%

Numeracy

97%

95.9%

97.5%

Reading

93.3%

89.3%

84.5%

Writing

95.8%

86.1%

72.6%

Numeracy

97.1%

93.4%

93.9%

Reading

95.2%

96.9%

94.6%

Writing

95.3%

90.3%

81.0%

Numeracy

98.0%

96.9%

92.4%

Source: DEECD
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3.21 Year 10 to 12 Apparent Retention Rates
Apparent retention rates shows the number of Year 12 full time equivalent students
in a given year expressed as a percentage of the number of Year 10 full-time
equivalent student enrolments from two years earlier.
Table 95: Year 10-12 apparent retention rates (%) of full-time equivalent
students, 2009-2013
100%
90%
80%
70%

2009

60%

2010

50%
40%

2011

30%

2012

20%

2013

10%
0%
Cardinia Shire

City of Casey

City of Greater
Dandenong

SELLEN Region

Victoria

Source: DEECD, LLEN Data Disk 2013
Retention rates for the SELLEN region have consistently been below that of
Metropolitan Victoria as a whole. However, large jumps in the retention rates for
Cardinia Shire and the City of Casey in 2013 by 10% each (Greater Dandenong’s
remained the same at 85%) pushed up the region’s overall retention rate in 2013.
Retention rates in CGD would be affected by the extraordinarily high numbers of
UHMs arriving in the southeast in the past few years. The UHMs, mostly from
Afghanistan and aged 16-18 years, have had severely disrupted schooling and are
entering mainstream secondary schools (particularly in Dandenong) after
completing time at Noble Park English Language School. Many of these students
drop out after Year 10 or 11. Between 2009 and 2013, the retention rate across
Victoria jumped from 82% to 88% and in the SELLEN region from 76% to 82% so
whilst we remain below the Victorian average, we have seen a similar increase in
retention levels during the five years to 2013.
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Year 10-12 Apparent Retention Rates - continued
Table 96: Year 12 or equivalent attainment rate at age 19 (percentage)
100
90
80
70
60
50
40
30
20
10
0

Cardinia

2007

Casey

2008

Greater Dandenong

2009

Victoria

2010

Melbourne

2011

Difference
2007 to 2011

Source: DEECD LLEN data disc 2013
Table 97: Year 12 or equivalent attainment rate at age 19
2007

2008

2009

2010

2011

Difference
2007-11

Cardinia Shire

68.9%

72.8%

69.9%

72.9%

77.2%

8.3%

City of Casey

72.1%

74.1%

75.8%

78.3%

80.0%

7.9%

City of Greater
Dandenong

79.1%

78.2%

77%

79.3%

88.1%

9.0%

Victoria

77.6%

80.0%

79.7%

79.9%

82.5%

4.9%

Metro Melbourne

79.3%

82.5%

82.1%

82.8%

85.6%

6.3%

Source: DEECD LLEN data disc 2013
There has been growth in the Year 12 attainment rate in all the areas studied. The
increase in rate for each of the SELLEN LGA's is higher than the increase in
Melbourne or Victoria as a whole. Young people from Greater Dandenong have a
higher attainment rate than those from Melbourne or Victoria as a whole.
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3.22 Teen Pregnancy
Teenage fertility rates in Greater Dandenong were more than 50% higher than the
state average in 2012, the most recent year for which data is available. Whilst
teenage fertility rates were relatively constant across Victoria, they have fluctuated
across the three LGAs in the SELLEN Region. There has been growth in Cardinia
and a dramatic jump in Dandenong in 2012.
Table 98: Live birth rate per 1,000 teenage women (15-19 years), 2008 - 2012

2008

13.2

14.8

City of Greater
Dandenong
14.0

2009

12.6

12.5

13.9

10.4

2010

7.8

10.8

11.4

10.4

2011

9.7

12.0

10.9

10.6

2012

10.4

10.1

16.8

10.4

Cardinia Shire

City of Casey

Victoria
10.9

Source: Victorian Child and Adolescent Monitoring System (VCAMS) Portal, Oct
2014
A more recent youth sexual health needs analysis conducted in 2013 by Greater
Dandenong Community Health Service (Monash Health) found the birth rate for
teenage women in the City of Greater Dandenong is double that for metropolitan
Melbourne. Their research also found increased rates of sexually transmitted
infection notifications, particularly Chlamydia and particularly among young people,
drawn from Department of Health statistics.
The Service prepared a report: Youth Sexual Health and Wellbeing in the South
East, which identified gaps in service, including limited service, insufficient available
information and lack of skills training for service provider staff. Barriers identified for
young people seeking sexual health support included cultural differences, emotional
maturity, language and literacy proficiency, disability, approach to service delivery
in schools and community-based health service providers. The report
recommended improved approaches to information provision and dissemination,
which included closer collaboration with youth service providers and clinical
services, in order to build capacity to deliver effective support services and to raise
awareness among young people of the availability of information and support;
Teenage mothers have access to Young Mums’ groups in Casey, Cardinia and
Greater Dandenong.
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Teenage Pregnancy - continued
Getting an education can be prohibitive for a young person with parenting
responsibilities or those about to become a parent as some schools are not flexible
with attendance and assessments, young parents often have limited support
networks (family, social, community), there’s inadequate public transport and
childcare options. In addition, an unfavourable community perception of young
parents places additional pressures on them to maintain self belief in pursuing
education whilst juggling parenting responsibilities.
According to 2011 ABS Census figures, in the SELLEN region there were 1,226
young women, aged 20-24, who had had a child and were not engaged in either
education or employment.
A regional Young Parents Education framework is currently under development and
will bring together key stakeholders for the sustainable provision of education to
young people with parenting responsibilities in the southeast. To this end, the
Young Parents Education Program at Cranbourne Secondary College is the first
offering a holistic program where babies are in class with their parents whilst they
study VCAL and learn great parenting tips from experts within the community. The
program provides flexibility, support and excellent facilities. Places are limited to 16
students and their babies. Entry to the program is via interview. Further programs
are under development and more places may be available in 2015.
A similar program is also planned to operate out of Hallam Senior Secondary
College in 2015, although there will be some changes at an operational level with
this second program. It is planned for the two programs to be part of a research
study into education engagement of young parents to be undertaken by Monash
University.
Teen mothers in several pilot areas (which do not include any of the LGAs in the
SELLEN region) are the subject of radical changes to social policy announced by
the federal government in mid-2011, whereby social security payments for teenage
parents will be cut if they do not have a Year 12 or equivalent and refuse to engage
in education or training when their baby turns one. The scheme may be expanded
across Australia in the future.
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3.23 Mental Health
The 2010 Southern Metropolitan RYAN survey of schools and service providers,
conducted by SELLEN, identified mental health as being a priority issue for young
people in the region with 36.4% of survey respondents listing mental health as one
of the top three issues facing young people. The report stated that:
“Young people presenting with mental health issues, including complex issues and
coexisting issues, seem to be on the rise, resulting in an increased need for more
mental health and related services across the region.”5
This finding has been supported in more recent research. In 2013, Mission
Australia’s annual national youth survey identified the greatest concerns for young
Australians was “...coping with stress, school or study problems and body image” 6,
this survey was repeated in 2014 with the same result. These were the same top
three issues for Victorian respondents to the survey. This prompted Mission
Australia to release a Youth Mental Health Report in June 2014 to explore the issue
identified in the earlier surveys more deeply and it found that just over a fifth of
young people who responded to the 2013 survey met criteria for a serious mental
illness with females more likely to meet this criteria than males (26.2% compared to
13.8%).
The Greater Dandenong Youth Needs Analysis survey of schools (2013) 7, service
agencies and young people themselves (through the SpeakOUT Youth Summit)
reported mental health as a major concern. A range of concerns relating to mental
health including (but not exhaustively), bullying, friend and family relationships,
challenging behaviours, anxiety, stress and low self-esteem were identified in the
Survey report.
Cardinia Shire’s biannual Youth Survey 8 reflected similar concerns of young people,
with bullying consistently situated among the top three concerns since the 2009
survey.
Adolescent Community Profile data (the latest is 2010) reports on indicators relating
to mental wellbeing. On many of these indicators, the three municipalities compare
less well with statewide rates:
•
•
•

Higher rates of smoking and intake of alcohol and other drugs among 15 to
17 year olds
Significantly higher rates of eating disorders
Lower rates of positive psychological development

5

SM Regional Youth Affairs Network (2010): Survey Report. P.6
Youth Survey 2013: Mission Australia
7
Needs Analysis Report 2012-13: City of Greater Dandenong Youth Unit
8
Youth Forum Survey report 2013: Cardinia Shire Council
6
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•
•
•
•
•
•

Higher rates of dissatisfaction with quality of life
Higher rates of teenage parenthood
Lower rates of perceived support with problems, from a trusted adult
Higher rates of substantiated child abuse
Significantly lower rates of feeling safe in their neighbourhood
Higher rates of high psychological distress

Around three quarters of adolescents in Cardinia and Casey felt they could access
mental health services if they needed. This percentage decreased to 67% in
Greater Dandenong. However, these figures do not differ significantly from
Victorian rates (70.4%). (It should be noted that the sample sizes for some of these
questions were very small and may not reflect service accessibility in Cardinia and
Casey)
The notable difference across most the indicators was the City of Greater
Dandenong, which returned (often significantly) poorer scores than Casey and
Cardinia (and Victoria overall) on:
•
•
•
•
•
•

dissatisfaction with quality of life
positive psychological development
substantiated child abuse
feeling safe in the neighbourhood
eating disorders
access to mental health services

NOTE: The Adolescent Community Profiles have been replaced by the Victorian
Child and Adolescent Monitoring System Portal which inputs data as it becomes
available and resources permit.
High rates of youth suicide in the City of Casey has prompted a number of
responses from state and local governments, and community members, including
the establishment of a steering committee and taskforce, specialist assistance for
school staff and support for further research.
Monash Health (formerly Southern Health), in partnership with local, state and
federal government departments, SEADS, Catholic and Independent Schools
Victoria, has developed an online Toolkit aimed at suicide awareness.
The toolkit is designed to assist professionals, parents and young people in dealing
with suicide prevention, providing immediate assistance and post incident support.
The toolkit can be located at www.sayft.net
The South East region had been identified as a priority area in need of a
Headspace, youth mental health centre. As a result a centre was established in
Dandenong in 2013 with a second centre at Fountain Gate in Narre Warren
opening in December 2014.
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Mental Health – continued
Table 99: Psychiatric hospitalisation per 1000 adolescents, 2005/06 to 2009/10
12

2005/6

2006/7

2007/8

2008/9

2009/10

10
8
6
4
2
0
Cardinia Shire

City of Casey

City of Greater
Dandenong

SMR

Victoria

Source: DEECD, Adolescent Community Profile: Cardinia Shire/City of Casey/City
of Greater Dandenong, 2010.
Updated data for the rate of psychiatric hospitalisation is not available. The rates
published in the 2010 Adolescent Community Profiles demonstrates that there are
significant differences between LGAs and that they fluctuate from year to year.

South East LLEN Environmental Scan - 2015 | 106

3.24 Crime Rates
Crime rates in Cardinia and Casey, per 100,000 population, for the year ending
September 2014, are below Victorian however crime rates in Greater Dandenong
are 37% higher than those for Victoria.
Table 100: Number of Offences per 100,000 for year ending September 2014
Offences

Offences per 100,000

Cardinia Shire

5,580

6,314

City of Casey

16,833

5,942

Greater Dandenong

15,913

10,620

452,287

7,739

Victoria

Source: Crime Statistics Agency, Year Ending September 2014
By categorising offences, and examining the number of offences per 100,000
people, we can see that although Casey has more crimes against the person per
capita than Cardinia, it has fewer offences than Cardinia in all other categories.
Greater Dandenong has more offences per capita than the other two LGAs in each
category, with the exception of ‘other’ offences.
Other offences include offences against government regulations, transport
regulations and driving regulations.
Table 101: Number of Offences per 100,000 for year ending September 2014
6,000

Crimes against the
person

5,000

Drug offences

4,000
Justice procedures
offences

3,000

Other offences

2,000
1,000
Cardinia

Casey

Greater
Dandenong

Victoria

Property and
deception
offences
Public order and
security offences

Source: Crime Statistics Agency, Year Ending September 2014
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Crime Rates - continued
The number of young people on community based supervision orders (aged 10 –
17) in Greater Dandenong is triple the Victorian average. This is likely to be a
reflection of available housing and the location of Department of Human Services,
the legal guardian.
Table 102: Number of young people on Community Based Supervision per
100,000 (aged 10 – 17yo)
2008/09

2009/10

2010/11

2011/12

2012/13

Cardinia Shire

-

-

-

-

-

City of Casey

-

0.3

0.2

-

-

Greater Dandenong

11.2

11.8

12.4

10.2

6.7

Victoria

2.7

3.1

3.0

2.8

2.4

Source: Victorian Child and Adolescent Monitoring System (VCAMS), Oct 2014
Table 103: 2013-14 rates of offences per 100,000 population
12000

Cardinia Shire

City of Casey

City of Greater …

Victoria

10000
8000
5711

6000
4000
2000
0
Offences against
person

Offences against
property

Drug offences

Other offences

Offences overall

Source: www.socialstatistics.com.au
Casey has experienced a reduction in offences overall in the 10 years to 2013/14
but significant increases in crimes against the person and drug offences. Cardinia
and Greater Dandenong have seen increases of 15.4% and 8.8% respectively.
However, within this headline rate, all three LGAs have experienced significant
increases in offences against the person and drug offences – especially Casey and
Cardinia. The drop in property offences may reflect the shift to cheaper drug
options such as crystal methamphetamine or ‘ice’, which may also explain the jump
in offences against the person. There has been wide media coverage of the
emergence of an ‘ice epidemic’, with judicial officers drawing attention to the
incidence of offences coming before the courts as a result of crystal
methamphetamine use.
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Crime Rates – continued
A parliamentary inquiry into the ‘ice epidemic’ reported in September 2014 and
recommended the state government set up a Ministerial Council on
Methamphetamines chaired by the Premier. It also recommended training for
teachers on how to recognise and support young drug users; a development
program for schools to support “at risk” children; more options for child protection
workers to deal with those in unsafe environments and a national approach to
funding to treat addicts. The new government has three months to respond to the
recommendations.
Table 104: Percentage change in crime rates: 2004-5 to 2013-14
Offences

Greater
Dandenong

Casey

Cardinia

Melbourne
Metro

Against persons

66

33

49

37

Against property

-14.8

-17.9

-6

-18.9

Drugs

49.8

146.5

104

46.5

All Offences

8.8

-2

15.4

-4.9

Source: www.socialstatistics.com.au
There are many factors that lead to an increased risk of involvement with the
criminal justice system. Young people who offend often have one or more of the
following risk factors: substance abuse issues, experiencing homelessness, poor
educational attainment, poverty, unemployment, family breakdown and physical or
mental health issues. The strongest predictors of involvement in the criminal justice
system are lack of parental engagement, lack of adequate parental supervision and
lack of parental emotional attachment in a child’s life. Research has found young
people who appear in the court before they are 15 years of age are more likely to
reappear in court more regularly (Chen, Matruglio et al. 2005, as cited in
Adolescent Community Profiles, City of Greater Dandenong, 2010).
In October 2013, SELLEN hosted a community forum addressing youth offending in
the region. The forum invited parents and families of young people entangled in the
youth justice system, and government and community support agencies. Issues
canvassed during the forum included: substance abuse, education, training,
employment, housing and accommodation, cultural diversity and young peoples’
experiences of the youth justice system.
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Crime Rates – continued
Table 105: Crime rates of 0 – 17 year olds per 1000
Crime rates of adolescents per 1000 adolescents
2009/10

2010/11

2011/12

2012/13

Victims of crime aged 0 - 17, per 1,000 adolescents
City of Greater
Dandenong

13.2

13.9

15.2

City of Casey

9.4

8.9

10.8

Cardinia Shire

11.5

9.4

10.4

Victoria

6.2

9.2

10.0

Perpetrators of crimes aged between 0 and 17, per 1,000
City of Greater
Dandenong

39.5

40.7

36.6

24.1

21.5

18.1

Cardinia Shire

30.7

23.0

23.3

Victoria

29.9

25.9

24.4

10.2

6.7

2.8

2.4

City of Casey

10 - 17 placed on community order, per 1,000
City of Greater
Dandenong

11.8

12.4

City of Casey

0.3

0.2

3.1

3.0

Cardinia Shire
Victoria

Source: VCAMS Jan 2015
The rate of reported crime by 0-17 year olds has fluctuated but is highest in Greater
Dandenong and is 50% higher than the Victorian state average. Cardinia and
Casey have lower rates than the Victorian average and the City of Casey has seen
three years of improvements in this area.
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Crime Rates – continued
The rate of young offenders being convicted and placed on community based
orders is 280% higher in Greater Dandenong in 2011/12 than the Victorian rate of
2.4 per 1000.
Since 2005/06, the number of young people in Greater Dandenong being convicted
and placed on community-based orders has increased by more than 400% from 1.3
to 6.7 (per 1000 adolescents). In Cardinia, the rate increased by 186% from 0.7 to
2.0 (per 1000 adolescents between 2005/06 and 2010/11 however data is not
available for 2011/12.
In all three LGAs and consistent with Victorian figures, an overwhelming majority of
offences committed by adolescents comprise crimes against property (e.g.,
burglary, break-and-enter), arguably drug-related.
The Youth Parole Board Annual Report provides a revealing snapshot of the profile
of young people in detention in 2013-14. (A further breakdown of local data is not
possible owing to small numbers):
“The results of a snapshot survey carried out by the Department of Human Services
of 134 males and 4 females detained on sentence and remand on 9 October 2013
shows:
• 41 per cent had previous child protection involvement (up from 34% the
previous year)
• 18 per cent had a current child protection order (increase of 3% YoY)
• 60 per cent were victims of abuse, trauma or neglect (down 4% YoY)
• 56 per cent had been suspended or expelled from school (down from 67%)
• 27 per cent presented with mental health issues (down from 35%)
• 26 per cent had a history of self harm or suicidal ideation
• 22 per cent presented with issues concerning their intellectual functioning
(down from 27%)
• 11 per cent were registered with Disability Services (up from 9%)
• 89 per cent have a history of alcohol and/or drug misuse
• 78 per cent of cases had alcohol and/or drug use related to their offending
• 13 per cent were parents.
Further:
“The annual snapshot survey of young people in custody showed that 41 per
cent of young people in youth justice centres had previous child protection
involvement. Thirty-eight per cent of those sentenced to a custodial order
through the Children’s Court were currently a dual client of child protection and
youth justice services (up from 28% the previous year).”
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Crime Rates – continued
Youth Justice data also suggests an over-representation of Maori and Pasifika
young people in the Youth Justice system. Many of these young people have been
convicted of serious offences against the person and they sometimes exhibit
challenging and violent behaviour in custody. The Youth Parole Board reported that
27 (12%) of the young people sentenced to detention during 2013–14 were from
Māori and Pacific Island backgrounds although this is a 29 % decrease on last
year’s figure, they remain over represented in the system.
A report into the issue recommended a culturally responsive practice and six of the
reports key recommendations are currently being implemented with a Maori and
Pacific Island Project Reference Group overseeing their implementation.
A Maori and Pacific Island youth justice network has been established to share
information about culturally specific services and to develop a resource for youth
justice workers that focuses on ‘what works’ in engaging Maori and Pacific Island
young people and their families and a family meeting pilot program is due to be
implemented soon.
A key focus going forward will be on expanding Maori and Pasifika client access to
the cultural education programs and educating staff.
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3.25 Family Violence
Family violence includes any actions that threaten, harm, intimidate, control or
victimise a person within a family relationship or household. Such violent, abusive
or controlling behaviour may include physical or sexual assault, as well as verbal,
emotional and other forms of abuse.
Table 106: Rate of police call outs per 100,000 people for family violence
incidents 2004-5 to 2013-14
1800
1600
1400
1200
1000
800
600
400
200
0

Greater Dandenong

2004/5

2005/6

City of Casey

2006/7

2007/8

Cardinia Shire

Metropolitan Melbourne

2008/9 2009/10 2010/11 2011/12 2012/13 2013/14

Source: www.socialstatistics.com.au
The rate of Family Violence call outs has doubled in the region over the last 10
years however rates took a downward turn over the past 12 months in Cardinia
Shire and Greater Dandenong, which may reflects increased police attention to the
issue. In particular, the rate in Cardinia had risen by two and a half times, most of it
between 2010 and 2012. In Victoria, family violence is up 14% in the latest crime
statistics with almost half the crimes against the person attributed to family violence.
The incidence of police call outs for domestic violence in the SELLEN region has
been consistently higher than the Metropolitan rate for the past decade. Victoria
Police recently reported that across Victoria, 20,000 out of 45,000 assault cases
responded to by police (44.4%) were family violence related. In the southeast, this
rate was 53%.
The City of Greater Dandenong saw a significant increase between 2006/7 and
2012/13 with the number of police call outs, due to incidents of family violence,
doubling from 595 to 1,205 but there are clear signs the community is responding to
police action on the issue.
The incoming Victorian Government is the first Government in Australia to appoint a
Minister for the Prevention of Family Violence. One of the first agenda items of the
Minister is the funding of a Royal Commission into Family Violence, including
recommendations for preventative action.
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Family Violence – continued
On Australia Day 2015, Rosie Batty was named Australian of the Year. Rosie and
her son (Luke) were both victims of family violence. Since the tragic death of Luke,
at the hands of his father, Rosie has been a very public and staunch advocate for
systemic change.
The newly created Department of Health and Human Services (DHHS)
acknowledges that with the Royal Commission and the announcement of Rosie
Batty as Australian of the Year, there may well be a large increase in people
coming forward and seeking assistance to remove themselves from the threat of
family violence. DHHS has acknowledged this increase could well create a strain on
service providers.
CGD recorded the second highest rate of child abuse substantiations, per 1,000
adolescents in 2009/10 9. By comparison Cardinia was ranked sixth and Casey 26th
out of 67 LGA’s.
Increases across all regions can be partly attributed to an increase in the
willingness of victims to report family violence and the ‘Victoria Police Strategy to
Reduce Violence Against Women and Children 2009-2014’, published in 2009,
which seeks an improved police response to family violence.
However the rate of increase in Dandenong far exceeds the increases seen in other
LGA’s or metropolitan Melbourne as a whole. Family violence has made up 70
percent of Cranbourne police’s workload. 10
The rates of child abuse in all three LGAs are significantly higher than the Victorian
rate of 4.4 (per 1,000 adolescents). The rate of child abuse substantiations in
Greater Dandenong has increased since 2005/06 from 6.2 (per 1,000 head of
population) to 6.8 in 2009/10. During the same period the Victorian rate fell from 4.8
to 4.4 (per 1,000 head of population).
Table 107: Rate of child abuse substantiations by LGA
Rate of child abuse
substantiations, per 1,000

Rate

Metro
Ranking

% above or
below Victoria

City of Greater Dandenong

6.8

2

55

City of Casey

5.3

7

20

Cardinia Shire

6.4

3

45

Source: DHS, 2010 Client Relationship Information system, Children, Youth &
Family Division, unpublished. ABS estimated resident population. Cited in DEECD,
Adolescent Community Profile 2010.

9

DEECD: Adolescent Community Profile 2010
Casey Weekly, 14/03/2012

10
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3.26 Socio-Economic Indexes For Areas (SEIFA)
The SEIFA is a relative measure of socio-economic advantage. It is comprised of
four separate indices:
•

The Index of Relative Socio-Economic Disadvantage (IRSD) - focuses
primarily on disadvantage, and is derived from Census data that considers
income, low educational attainment, unemployment, and dwellings without
motor vehicles.

•

The Index of Relative Socio-Economic Advantage and Disadvantage
(IRSAD) - A continuum of advantage (high values) to disadvantage (low
values), and is derived from Census data relating to both advantage and
disadvantage.

•

The Index of Education and Occupation (IEO) - relates to the population’s
educational attainment, employment and vocational skills. A low score
indicates relatively lower education and occupation status of people in the
area in general. For example, an area could have a low score if there are:
o many people without qualifications, or many people in low skilled
occupations or many people unemployed and
o few people with a high level of qualifications or in highly skilled
occupations

• The Index of Economic Resources (IER) - focuses on the financial aspects of
relative socio-economic advantage and disadvantage, by summarising
variables related to income and wealth.
Each index is a summary of a different subset of Census variables and focuses on
a different aspect of socio-economic advantage and disadvantage. Some common
uses of SEIFA include:
•

determining areas that require funding and services.

•

identifying new business opportunities.

•

research into the relationship between socio-economic disadvantage and
various health and educational outcomes.

The mean index for all SEIFA components, against which all areas are compared is
1,000. Areas scoring below 1,000 are considered to be of relative socio-economic
disadvantage, in contrast, areas scoring above 1,000 are considered to have
relative socio-economic advantage.
In the latest SEIFA release by the ABS, the City of Greater Dandenong is the most
disadvantaged of the three LGAs and second most disadvantaged in Victoria. The
municipality’s status as a preferred settlement location for refugees means it is
home to many who are rebuilding their lives from scratch after arriving here from
war-torn origins, having lost everything.
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Socio-Economic Indexes For Areas (SEIFA) - continued
Table 108: Index of relative socio-economic advantage and disadvantage,
2011
Index

Cardinia

Casey

1,008 (57)

997 (52)

Greater
Dandenong
905 (2)

Index of Relative Socio-economic
Advantage and Disadvantage

1,008

997

905

Index of Relative Socio-economic
Disadvantage

1,024

1,007

895

961

957

905

1,044

1,034

929

SEIFA (State Ranking)

Index of Education and Occupation
Index of Economic Resources

Source: 2011 ABS Census
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3.27 Housing Issues
Pressure on housing has increased across Melbourne, in the urban growth areas in
particular, since the 2006 Census, driven by decreases in affordable housing
options. Projections predict significant increases in the levels of mortgage and rent
stress in both established and growth areas.
Housing affordability has declined dramatically since 2006 in all three SELLEN
LGAs. Greater Dandenong has the least proportion (dropping from 75% in March
2006 to 9% in March 2011) of affordable properties for low-income households and
Cardinia the greatest (dropping from 75% to 26%). (N.B. housing affordability is
calculated as occurring when 25% or less of a household’s income is spent on
mortgage or rental payments). The median house purchase cost in Greater
Dandenong relative to metropolitan prices soared from 68% of the metropolitan
median in 2001 to 87% in 2013. 11
Growing stress on welfare agencies as more families seek emergency food and
financial assistance is reported in local press at regular intervals.
In Melbourne’s South East, the number of people being turned away from housing
services such as Hanover and WAYSS, due to service overload, is significant, as
are the number of families living in shared accommodation (such as “unofficial”
rooming houses).
According to the 2011 ABS Census, the highest rates of homelessness in metro
Melbourne are in the CBD followed by Greater Dandenong.
The Cities of Greater Dandenong and Casey have disproportionally high rates of
housing stress for both private renters and mortgagees, placing a large number of
families, vulnerable women and children at risk of homelessness.
Almost 10,000 households in Casey are in mortgage/rental stress, approx 50%
more than the next highest-ranking LGA (Hume 6,735). 12 Approximately two thirds
of households experiencing housing stress in Casey are in mortgage stress, whilst
the remaining one third are in rental stress.
Approximately half the households in housing stress in Dandenong are in rental
stress whilst the other half is in mortgage stress.
This is supported by data from the Victorian Civil and Administrative Tribunal
(VCAT) for the 2010-11 financial year, where 1,917 (1,035 in the City of Casey and
882 in the City of Greater Dandenong) applications were lodged with VCAT for
possession based on unpaid rent for households in private rentals resulting in 768
possession orders (408 in Casey and 360 in Greater Dandenong). 13

11

City of Greater Dandenong, a Profile of Health & Wellbeing in Greater Dandenong, 2013
Homelessness Trends – Dandenong and Casey unpublished (p.1). Hanover. 2012
13
Op Cit p.3
12
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3.28 Homelessness
People who are homeless may:
•
•

have no shelter; or
be living in a dwelling that is inadequate, has no tenure or only short tenure,
or does not allow them to have space for social relations. This includes
people living in severely crowded conditions, caravans and couch surfing.

“Housing stress (due to lack of affordable housing and poverty) continues to be
a major cause of homelessness in Victoria.” (Hanover Welfare Services Annual
Report 2012-13)
The ABS 2011 Census identified an estimated 105,200 people (1 in 204 persons)
who were homeless on Census night across the nation. Of these 105,200, 56% of
whom were male, 17% per cent were aged under 12 and 26% were aged 45 and
over. However, one in 20 Indigenous Australians were considered homeless, with
three-quarters of these living in severely crowded dwellings.
The Australian Institute of Health and Welfare (AIHW)14 has reported, in contrast to
the homeless population identified through the Census, that the majority (59%) of
people supported by specialist homelessness agencies were female. Nearly onefifth (19%) of all clients were aged under 12, and a further 13% were aged 12–18.
More than one-fifth (22%) of clients were Indigenous. The reasons most commonly
given by clients for seeking assistance related to interpersonal relationships
(reported by 51% of clients in 2011–12), particularly ‘domestic and family violence’.
Hanover Welfare Services 2013-14 Annual Report noted that demand for their
services had “skyrocketed” and the top three factors cited by clients as leading to
homelessness were financial difficulties, housing crisis and family violence. 20% of
their clients were under 16 years of age and 23% were between 17-25 years old.
In May 2013, Hanover opened a Youth Foyer in Waverley, in partnership with the
Brotherhood of St Laurence and Holmesglen TAFE, which focuses on providing
education and training in addition to housing. In 2014, Hanover opened a second
one in partnership with BSL and Kangan Institute of TAFE in Broadmeadows. A
third foyer is planned for Shepparton in 2015 in partnership with GOTAFE.
In the 2011 Census, 1,634 people were recorded as being homeless in the City of
Greater Dandenong. This equates to 127 people per 10,000 – the second highest
rate in metropolitan Melbourne, outside of inner Melbourne, and an increase of 77%
from 2006.

14

AIHW (2013): Australia’s Welfare 2013
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Homelessness – continued
Table 109: Homelessness in SELLEN region
LGA

Homeless

Cardinia Shire

141

City of Casey

932

City of Greater Dandenong

1,634

TOTAL SELLEN Region

2,707

Source: 2011 ABS Census
The Coalition Government released its Victorian Homelessness Action Plan (20112015) which affirmed the previous government’s commitment to the development of
various facilities (such as Youth Foyers) to combat homelessness. The new Labor
government hasn’t yet indicated its plans on this issue except to say that it will
legislate a ‘fit and proper person’ test for rooming house operators to be
administered through the Business Licensing Authority and will remove a loophole
in legislation that allows rooming house owners across Victoria to avoid complying
with minimum standards.
As of January 2015, the state government is awaiting the re-commitment of funds
from the Federal government (to the value of $115 million). This funding would then
be matched by the state government and released to services providers.
Service providers are currently contracted until June 30, 2015 are awaiting
confirmation of funding to ensure they can maintain current staff and support clients
beyond their current period of funding.
Youth homelessness has also grown over recent decades throughout Australia. In
2011, over 4,000 young people are homeless on any given night in Victoria.
A Youth Needs Analysis survey conducted in 2013 by the City of Greater
Dandenong Youth Services reported housing as the third highest priority for service
agencies approached by young people. Many young people with housing needs
are ‘couch surfing’, moving between friends’ houses or staying in inappropriate
relationships. The survey reports that service agencies identify young people
leaving out-of-home care as being most at risk of homelessness.
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Homelessness – continued
WAYSS provides youth and family specific crisis accommodation support for young
people in the South East, although young people from outside the region often try to
access this accommodation via their own caseworkers. WAYSS currently has six
crisis accommodation beds for male clients and six for female. These beds have a
six week maximum stay, during which time case managers would attempt to find a
more stable option that suits the needs of the client.
WAYSS also provides interim and case managed support through a number of
youth specific programs and services:
•
•
•
•
•

Youth Support Program(16-25 yrs)
Step Ahead (17-21yrs)
Homelessness Prevention worker
Emergency Youth Accommodation (EYA)
Private Rental Access Program (add to glossary)

In 2013, WAYSS clients included young people on:





Youth Allowance: 36%
Parenting Payment: 28%
Newstart: 11%
Disability Support Pension: 6%

The Australian Government’s major programs that assist young people in
independent living are Youth Allowance and Rent Assistance. AHURI has identified
the key role that Rent Assistance plays for young people in continuing their
education. AHURI’s “Young People and Housing” survey found that of those that
responded, almost 70% stated that the availability of Rent Assistance was a factor
in their decision to study. High rents and affordability have also been identified as
the major housing-related problem faced by young people.
Metropolitan Melbourne continues to register very low levels of rental affordability at
11.6% of all new lettings in the June quarter of 2014. The proportion of all new
lettings that were affordable across the state was 22.3% in the same quarter, this
represents a slight improvement on the previous year.
Affordable rental accommodation for low-income people is scarce in all three LGAs.
The table below sets out the percentage of stock on the market that is affordable to
low income renters.
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Homelessness – continued
Table 110: Percentage of rental stock on the market that is affordable to low
income renters (June 2014)

All Bedrooms

Greater
Dandenong

Casey

Cardinia

13.3%

22%

51.3%

Source: DHS Rental Report: June 2014
In the June Quarter 2013/14, the median rent for a four bedroom house in Cardinia
was $358 and in Casey $400 whilst in Greater Dandenong, it was $398.
The affordable rent for a single person on a Newstart Allowance (of $257.80 per
week) was $135 per week for a one bedroom unit. For a single parent family with
one child on a Centrelink pension of $530, the affordable weekly rent is $230 for a
two-bedroom dwelling. The table above shows the scarcity of such available rental
properties, especially in Greater Dandenong.
Centrelink’s Rent Assistance rates vary considerably depending on personal
circumstances. However, by way of example, a single person with no children is
entitled to a maximum payment of $127.60 per fortnight (if rent is more than
$283.33 fortnightly). Rent must be over $113.20 per fortnight to receive any
payment. Rent Assistance is not paid to a client if their rent exceeds 50% of their
income.
A single (and childless) person under 18 years of age, eligible for Youth Allowance,
is entitled to a fortnightly payment of between $226.80 and $414.40, depending on
whether they are living at home or not. If aged over 18 years with no children, a
person can receive between $272.80 and $414.80, depending on their living
situation. This has resulted in a housing affordability crisis for young people living
independently, particularly those exiting residential care and unaccompanied
humanitarian minors.
In 2006, 5.9% of private dwellings in Greater Dandenong were occupied by multifamily households, the highest proportion in Victoria. Casey was also high at 4.5%,
this compares with the Melbourne Metropolitan rate of 3.7%.
(Housing Trends Report, 2010, City of Greater Dandenong Detailed Social
Statistics – www.social statistics.com.au)
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3.29 Out-of-Home Care
Out-of-home care is one of a range of programs for children who are in need of
care and protection and are unable to live with their parents. Out-of-home care is
defined as overnight care for children under the age of 18, where the state or
territory makes a financial payment or where a financial payment has been
offered but declined. Children in out-of-home care include both those in legal and
voluntary placements. (AIHW: A Picture of Australia’s Children, 2012)
The 2012 report of the Protecting Victoria’s Vulnerable Children Inquiry found that
around 3,000 children and young people were placed in accommodation away from
their family home during 2010-2011.
Over the past decade the number of Victorian children and young people in out-ofhome care has increased by 44 per cent – an annual growth of around 4 per cent a
year – bringing the total number of children and young people in care to 5,700 at
June 2011. Some children are never able to return to their parents’ care. 15
The Victorian report found that Aboriginal children and young people were
significantly over represented in out of home care making up 1.2% of the general
population but 16% of those on care and protection orders and were nine times
more likely to be in care than others in the general population.
It identified a range of significant risk factors for child abuse and neglect that
included parent, family or care giver characteristics involving:







A history of family violence
Alcohol and other substance misuse
Mental health problems
Intellectual disability
Parental history of abuse
Situational stress

There was a strong correlation between higher rates of reports with children
commencing school being identified as vulnerable (by the Australian Early
Development Index) and areas of high socioeconomic disadvantage. The Southern
Metropolitan region had the highest number of reports and substantiations in Metro
Melbourne.
Some children are placed in out-of-home care because they are the subject of a
child protection substantiation and require a more protective environment. Other
situations in which a child may be placed in out-of-home care include those where
parents are incapable of providing adequate care for the child, or where alternative
accommodation is needed during times of family conflict.
15

p. xxvi, Volume 1, Report of the Protecting Victoria’s Vulnerable Children Inquiry.
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Out of Home Care – continued
The National Child Protection Data Collection, at 30 June 2011, reported that,
among children aged 0–14 16 more boys (around 16,600) than girls (around 15,400)
were in out-of-home care, a rate of 7.6 and 7.4 children per 1,000 respectively
(AIHW analysis of National Child Protection Data Collection 17).
Since 2000, the number and rate of children in out-of-home care nationally has
more than doubled, increasing from about 14,200 in 2000 to around 32,000 in 2011,
while the rate has increased from 3.6 placements per 1,000 children to 7.5.
This increase is the result of more children entering out-of-home care (and staying
longer) than being discharged each year, rather than simply more children
commencing out-of-home care.
It has been consistently reported that children in out-of-home care underperform at
school in contrast to their classmates. They are more likely to drop out of school
and leave school without qualifications. Recent data has emerged that reveals more
than 40% of children in out of home care do not reach the benchmarks in NAPLAN
testing, this compares to 4% - 8% of the general population nationally.
The Springboard program was launched in 2012 by DHS in an attempt to keep our
most at-risk young people, who are in out of home care, engaged in education and
training. This state funded program winds up on June 30th, 2015, at this stage there
is no indication as to whether it, or something similar, will continue or not.
Australian Housing Urban Research Institute (AHURI) has estimated that the life
time cost due to poor outcomes among care leavers is $738,741 per person - costs
that can be significantly reduced if care leavers had access to appropriate housing
and support services.

16

The data exclude children living in out-of-home care outside the realms of the child
protection system including placements made in disability services, medical or psychiatric
services, juvenile justice facilities, overnight child care services or supported accommodation
assistance services.
17
AIHW (2013): A Picture of Australia’s Children 2012
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Out of Home Care– continued
Table 111: Children aged 0–14 in out-of-home care, by type of care at 30 June
2011
Relatives/kin

Foster care

Residential
care

Other

Total

Age

No.

%

No.

%

No.

%

No.

%

No.

%

<1 years

363

33.7

686

63.6

13

1.2

16

1.5

1,078

100

1–4 years

3,542

45.2

4,002

51.1

85

1.1

208

2.7

7,837

100

5–9 years

5,662

48.4

5,483

46.9

172

1.5

380

3.2

11,697

100

10–14 years

5,335

46.8

4,731

41.5

803

7.0

536

4.7

11,405

100

Total

14,902

46.5

14,902

46.5

1,073

3.4

1,140

3.6

32,017

100

Source: AIHW. A Picture of Australian Children 2012
Due to the high numbers of Children in Out of Home Care and the increased risk of
achieving poor outcomes, the Child and Youth Area Partnership is focusing on
developing partnerships and initiatives in the Southern Melbourne (SELLEN) Area.
This role was jointly funded by DEECD and DHS, having commenced in mid 2014.
It is believed at this stage, the roles will continue until June 2016.
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3.30 Other Issues for Young People
Transport
In Cardinia Shire 12.3% of adolescents reported that lack of access to transport
impacted on their ability to work, study, see a doctor or socialise. The Cardinia
Youth Forum Survey (2013) found that,
“...as a result of the Shire’s limited public transport options young people are
reliant on their family for transport to and from their daily activities. The 2011
ABS census data reports that Cardinia Shire residents have one of the
highest car ownership rates in Melbourne and the lowest public transport
use” (Page 22)
Anecdotal evidence also suggests that transport is also a key issue for getting
around the City of Casey, particularly in a north south direction, as most trainlines
operate east west. This impacts young people’s access to work placement,
employment and study options.

Physical Health
According to 2011/12 Population Health surveys, the 5-12 years age bracket, young
people in the southern metropolitan region had one of the lowest rates of daily
physical activity compared to their counterparts in other metropolitan and rural
regions, with only 56.8% engaging in the recommended amount of daily physical
activity.
This already low level, declined further in the 12-17 age range. While this drop
mirrored a similar trend across Victoria for teenagers, the rate - 11.3% - remained
the third lowest of 18 regional areas.

Activities
The recent surveys reported above also explored the way young people spend their
spare time. Internet, social media and gaming were among the most common
pastimes. However, participation in and spectating at sporting activities rated
(equally) highly among Cardinia’s young people. The valuation of the My Place Our
Future program, situated at the Pop-Up Park in Dandenong, reported that use of
the soccer pitch for informal competition was high.
Participation in organised competitive sport is declining in Australia generally and
anecdotal evidence suggests a number of factors at play. Cost seems to be a
major factor, with uniforms, equipment and membership fees proving prohibitive,
especially in low-income areas. In more ‘built-up’ areas such as Dandenong, large
playing spaces for games such as (various) football(s) and cricket are at a
premium, which may partly explain the higher participation rates in Cardinia, where
more land for leisure activities is available.
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Other Issues for Young People – continued
In 2014 a number of free, organised and competitive sporting events were initiated
with great uptake by local young people. These events were well attended and
feedback on them was extremely positive, with participants stating that they would
love to play competitive sport but cannot afford it.
A number of sporting clubs were also approached to provide scholarships for some
extremely talented sports people, however, due to the high league and association
costs, clubs were not able to support players financially.
NOTE: There is a notable absence of services tailored to the ‘middle years’ cohort
of young people. This reflects a lack of relevant policy at federal and state
government levels. Local Governments in the SELLEN region operate some
programs focussing on supporting primary school students through the transition to
secondary school. However, no systemic focus currently exists among the range of
service providers.
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PART B – Four Sectors of LLEN Operation

Part

B
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4.

Education and Training Provider Profile

Schools and students in the SELLEN region have taken to vocational training in all
forms.
Almost every secondary provider offers a VACL program.
Searching by postcode, training seekers have the choice of hundreds of RTOs
operating within the region.
The largest provider, Chisholm Institute, won Large Provider of the Year in the 2014
National Training Awards.
VETiS programs are offered across the region in such a way that each student has
access to over 60 different courses.
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4.1

Primary Schools

The South East LLEN region has over 120 primary schools, catering for more than
40,000 primary school aged children.
Table 112: Number of primary schools in SELLEN region 2014. (A full list of
Primary Schools is available in Appendix Two)
Cardinia
Shire

City of Casey

City of
Greater
Dandenong

SELLEN

16*

43*

21*

80

Catholic

5

11

7

23

Independent

7*

6*

7*

20

TOTAL

28

60

35

123

Government

*includes P-12 schools
Issues at Primary School Level:
Feedback from a Primary School stakeholder consultation, conducted by SELLEN
in December 2012, highlighted several issues and challenges currently facing
primary schools.
There is a lack of mainstream teaching staff with ESL-specific training and the
appropriate cross-cultural skills to suit the current student population and their
needs.
Newly-arrived migrant and refugee students pose challenges, i.e. language
barriers, lack of knowledge of the Victorian and Australian school system, disrupted,
limited or no prior schooling.
There is a lack of mainstream teaching staff with disability specific training to cater
for the large numbers of students with a disability accessing mainstream schools.
Primary to secondary school transition requires more focus, particularly in the area
of:
•

Information transfer between feeder primary schools and destination
secondary colleges. There appears to be no systematic process for this.
Primary schools are unsure of what, how or if key personal and academic
information is being used by secondary colleges to maximize successful
transitions.
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Primary Schools – continued
•

The Auditor-General found that 18 the introduction of the Student Mapping
Tool had not resulted in a significant take-up by schools 19. The Student
Mapping Tool (SMT) was made available to all government schools in 2007.
The SMT identifies factors that have been shown to increase the risk of
student disengagement and early leaving, and can be used to map the
programs and initiatives being used in a school to address these factors.
This has been identified in the Auditor General’s report as an example of the
failure of DEECD to gather the relevant student data required to evaluate the
effectiveness of transitions and to improve completion rates.

•

Providing adequate orientation programs for parents who, due to their
background, may not be aware of the significant differences between primary
and secondary school structures, timetables and pedagogical approaches.

During the Primary School stakeholder consultation participants emphasised that:
“...transition to secondary school, is not an event, it is a process.”
There is a distinct lack of services for disengaged students in the late primary and
early secondary years. The 2012 Southern Metropolitan Regional Youth Affairs
Network (SMRYAN), Middle Years Survey asked schools and youth service
providers to identify programs to which they referred disengaged, 10-14 year olds.
A list of 28 programs was compiled. Of those programs:
•
•
•
•
•
•
•
•

6 did not cater to this age group
3 were no longer in existence
6 were outside of the Southern Metropolitan region
3 catered for 10-12 year olds
2 were events, rather than programs
11 catered for an age range that included 12, 13 or 14 year olds although
they included older young people as well, e.g., 13-18 year olds
3 catered for children as young as 8
3 catered for middle years aged youth, that is 10-14, or 12-14 specifically.

A recent survey of schools has also revealed concerns among some teachers
about the impact of stress associated with NAPLAN testing. However, this concern
has not been reflected among Principals and some responses have suggested that
the stresses students may feel during preparation for the tests may be in part
transmitted by teachers themselves.

18

Pearson, D (2012): School Completion Rates. VAGO. Melbourne

19

DEECD only requires schools with one or more Koorie students to use SMT. It does
not collect data to evaluate the effectiveness of SMT or why some schools do not use
it.
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4.2

Secondary Schools

The South East LLEN region has more than 60 secondary education providers,
catering for the 35,000 secondary school aged children.
Table 113: Number of secondary school students (by sector) in SELLEN
region 2013
Cardinia Shire

City of Casey

City of Greater
Dandenong

SELLEN

Government

2,801

13,251

5,908

21,960

Catholic

2,253

1,119

2,847

6,219

Independent

1,997

2,539

3,375

7,911

TOTAL

7,051

16,909

12,130

36,090

Source: DEECD LLEN Data Disc 2014
Table 114: Number of secondary schools (by sector) in SELLEN Region, 2014
Cardinia Shire

City of Casey

City of Greater
Dandenong

SELLEN

2*

12*

6*

20

2

3

3

8

7*

8*

8*

23

11

23

17

47

Government
Catholic
Independent
TOTAL

*Includes P-12 schools
Source: DEECD LLEN Data Disc 2014 & VRQA Registrations Search Engine
Note: For a full list of secondary schools in the SELLEN region, see Appendix
Three.
Issues at Secondary School Level:
In Victoria, around 48% of secondary school students are enrolled at government
schools and 52% at Catholic and independent schools. However schools in two
SELLEN LGAs resist the trend. In Cardinia, there are only two government
secondary schools and nine non-government schools and more than 60% of
secondary students enrolled in schools in that LGA are in non-government school.
In contrast, 80% of students enrolled at schools in Casey are in the government
sector. Greater Dandenong reflects the Victorian average with just over 50% of
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Secondary Schools – continued
students in non-government schools but this is still notable when we consider that
Greater Dandenong is number 2 on the SEIFA index for poverty and shows a
prioritisation of education for many parents. There are four Islamic schools in the
SELLEN region including three in CGD which boasts 10% of its population as
Muslim according to the 2011 census.
There are a number of students currently enrolled at Drouin Secondary College,
who live in Cardinia Shire. While Drouin is in Baw Baw Shire, adjacent to Cardinia
Shire, a significant proportion of this group is travelling to Drouin from Pakenham,
some 40 km away by bus or train. Anecdotal information indicates that other
secondary schools such as Koo Wee Rup and Warragul are also receiving students
who reside in Pakenham. Further research to confirm this trend and to identify
reasons for the movement is warranted.
There will be a continuing demand for new schools in Cardinia and Casey as those
areas continue to expand in population. In the primary school system, feedback
suggests there is a lack of staff with appropriate cross cultural skills and also those
skills required to cater to students with disabilities.
Challenges posed by refugee and newly-arrived migrant students include: language
barriers, family responsibilities, lack of knowledge of the Victorian school system,
placed into age-appropriate rather than ability-appropriate classes, cultural
misunderstandings, disrupted history of schooling, overcrowded housing, pressure
from some families to abandon schooling to earn income to send ‘home’. Reengaging ‘at risk’ students can be more difficult when there are cross-cultural issues
at play.
The poor transport infrastructure in Casey North and Cardinia Shire is more
challenging for youth who are reliant on it for getting to school, part-time jobs, social
and leisure activities.
Difficulties finding and arranging suitable work experience and SWL placements
(where appropriate) for students. This is more prevalent in some industry sectors
than others. It also varies depending on the time of year.
Requirement for students of refugee background to participate in NAPLAN tests
after their first year in Australia.
Indigenous students are spread thinly across all schools. This was previously an
issue, as to access tutoring funding for Indigenous students, schools were required
to have a minimum of 20 students. This has now been amended so that each
individual student is eligible regardless of the school and their Indigenous
enrolments.
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Secondary Schools – continued
Keeping students at school is more challenging with low levels of parental
engagement.
DEECD report that approximately 280 and 310 graduate teachers were employed
in the region in 2011 and in 2012 respectively.
Some social problems in the area are reflected in school populations also i.e. crime,
anti-social behaviour, perceived racism and drugs.
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4.3

Vocational Education and Training Providers

Due to the young population and low education levels in the South East, it is often
the target of RTOs looking to expand their market share. RTOs are in competition
with themselves, schools, TAFE and Learn Locals in the local market.
Table 115: Number of public and private RTOs, language and higher
education providers in SELLEN region
Cardinia Shire

City of Casey

City of Greater
Dandenong

1

2

3

Community VCAL

1

3

2

VET Providers*

38

70

48

All Education and Training

40*

70*

48*

Learn Locals

4*

8*

10*

Private RTOs

24*

40*

34*

Public TAFE providers#

8*

11*

6*

Schools

5*

7*

6*

Language providers

0

2

2

Public universities

0

1

2

Special Development

Source: www.training.gov.au, LLEN Data Disc 2013
*May deliver in the region without specific training facilities in the region - either
under auspice, via online learning platforms or in workplaces.
For a full list of Learn Locals operating in the SELLEN region, please see Appendix
Five.
There are 26 different RTOs delivering VETiS programs in the SELLEN region.
These include a range of private RTOs, TAFEs, some schools and Learn Local
organisations. Some RTOs do not have a physical campus in the region and others
will have multiple campuses across the SELLEN region. See Appendix Six.
A search by suburb on the Victorian Skills Gateway website demonstrates a
plethora of training opportunities available to the training seeker in the City of
Greater Dandenong, but significantly less choice the further away from the CBD.
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VET Providers – continued
Table 116: Training Providers within 10 and 25 km Radius of Town Centres
Government
Funded Training
Providers

Town Centre

Km Radius

All Training
Providers

Dandenong

10km

65

37

25km

212

117

10km

81

45

25km

439

232

10km

25

17

25km

102

58

10km

51

31

25km

147

80

10km

8

6

25km

42

22

Springvale

Cranbourne

Narre Warren

Pakenham

Source: Victorian Skills Gateway, as of Jan 2015
Such an array of choices creates challenges for the training seeker. Many adult
training seekers are looking for courses at the suggestion of Job Search Agencies
(JSA) and search based on two main criteria.
These criteria are often
•
•

How long will the course take to complete?
How much will the course cost?

Unfortunately if you are looking for a course that is low in cost and short in duration,
the quality of the educational outcomes will invariably be poor, resulting in
graduates having a certificate, but not having the required skills to obtain and
maintain employment in their chosen field.
Due to the limitations on State Government funded training entitlements, students
can only access funding for one course at each level (there are a few exceptions to
the rule). If that funding has been utilised in a course that has poor educational
outcomes or low employment prospects, students cannot redo their qualifications,
or complete a second one at the same level, unless they pay for it themselves.
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VET Providers – continued
Training seekers really need to be thinking about how they can best invest their
Government funded training entitlements and asking providers where their
graduates are being employed.
The Federal Government is currently looking at introducing legislation to ensure
RTOs offering VET FEE Help or FEE Help are transparent in their enrolment
procedures and marketing on the requirements for students to repay these fees
over time via increased tax rates, once they join the workforce. This is a response
to RTOs enrolling students who are unaware of the debt they are incurring or the
repayments contracts they are entering.
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4.4

Pathways

The DEECD’s On Track data on students exiting school at the end of 2013
showcases the diversity of destinations achieved in the transition from school. In
the case of Year 12 completers, 79.4% are either at university; in VET’
apprenticeships, traineeships or employed full-time. 50.4% of early leavers are
similarly engaged, with 9.57% of Year 12 completers and 14.4% of early leavers
having part-time employment. Less than 1% of Year 12 completers were not in the
labour force, education or training but for early leavers it was 4.4%. Predictably,
more early leavers were looking for work (22.8%) compared with year 12
completers (5.9%). This is an increase of more than 30% on the previous year for
both early school leavers and year 12 completers.
Year 12 completers across the SELLEN region are increasingly entering university,
with steady growth from 2004 (34.5%) to 2013 (49.3%) this last year is up on 47%
in 2012. This trend is common to all three municipalities; however, in the City of
Casey growth has been spectacular at more than 75% since 2004. Greater
Dandenong historically, has had a higher percentage of students taking university
places than the other two LGAs and remains above the state average.
Nonetheless, it has also seen respectable growth at 36%. In Cardinia, the LGA
where students are least likely to attend university, there has been growth of 45%
since 2003. Cardinia has a significantly higher deferral (10.4%) rate than Casey
and Greater Dandenong.
Table 117: Percentage of Year 12 completers entering university (2004-2013)
60

Cardinia Shire

City of Casey

CGD

SELLEN

Victoria

50

40

30

20

10

0
2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

Source: DEECD OnTrack Data
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Pathways - continued
Table 118: Percentage of Year 12 completers entering university (2004-2013)
2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

Cardinia Shire

37.3

30.0

36.3

34.6

37.4

40.7

43.3

42.2

45.0

38.0

City of Casey

25.0

24.1

30.9

32.8

26.4

29.1

33.6

38.0

40.7

45.8

CGD

40.4

43.0

43.6

50.8

48.3

54.4

48.1

51.2

53.8

56.0

SELLEN

34.5

33.5

37.1

40.8

37.3

41.5

41.9

44.2

47.1

49.3

Victoria

42.6

43.1

46.1

47.4

43.9

45.4

48.8

49.5

52.0

53.2

Source: DEECD OnTrack Data 2014
Note 1: Percentages have increased from 2012 to 2013 in Casey and CGD but
there was a major drop in Cardinia showing 7% less students went to university in
2013. The highest percentage of students going to university is still from Greater
Dandenong which is higher than the state average and probably reflects the
migrant aspirational backgrounds of many students and their families.
Note 2:The rates of University entry for students completing year 12 in 2013 is the
highest it has been in Casey and CGD for the past 10 years. It’s not clear why
Cardinia saw such a significant drop in students going to university.
Note 2: It should also be noted that OnTrack data is collected from a percentage of
the population and represents a specific moment in time, usually March – April of
the year following completion or early leaving.

Vocational Education and Training
Growth in university uptake has been balanced by a decrease in participation in all
levels of VET over the period 2003 to 2013, although uptake of apprenticeships has
increased. Participation in traineeships has been historically low, despite
fluctuations over the same period, with virtually no growth. These trends are
reflected in state-wide figures. However, there was a doubling of the number of
early school leavers undertaking a Certificate IV between 2012 and 2013. This
increased by 25% state-wide and it’s not clear if that reflects easier entrance due to
the funding imperative for VET providers to increase the number of students in
classes.
Over the past ten years, the SELLEN region has consistently had a higher
percentage of Year 12 Completers taking up Cert I to Advanced Diploma courses
when compared to state averages. The uptake of apprenticeships and traineeships
for this cohort continues to be similar to those seen across the state.
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Pathways – continued
Table 119: Percentage of Year 12 Completers Vocational Destinations, (20042013)
40

SELLEN App & Train
SELLEN Cert 1 - Adv Dip

35

Vic App & Train
Vic Cert 1 - Adv Dip

30
25
20
15
10
5
0
2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

Source: DEECD Ontrack data
Statistics for early leavers are encouraging in that around 23% take up VET and a
further 23% enter apprenticeships (majority) or traineeships.
A recent study was conducted jointly by Monash University, Chisholm TAFE and
the South East LLEN investigating the perception, aspirations and experiences of
students and staff around the transition from school to university via a vocational
(TAFE) pathway.
The study referred to a range of literature, identifying issues affecting successful
transition to university. These included financial differences (fees and fee
structures), (educational) organisation culture and English language proficiency.
The study found that study at TAFE suffers a perception problem among parents,
teachers and some students. As a result, some students in the final years of school
did not consider TAFE a serious option if they achieved sufficiently high ATAR
scores to be accepted by a university.

Employment
Employment rates for both Year 12 completers and early leavers were lower in
Greater Dandenong than they were in the City of Casey and Cardinia Shire,
perhaps reflecting the more difficult employment situation in that LGA or English
language and literacy levels.
As previously mentioned, youth unemployment figures fluctuate dramatically
throughout the year, however, the average rates have been on the decline over the
past two years.
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4.5

Victoria Certificate in Education (VCE)

Enrolments in VCE in the SELLEN region increased by 7.2% between 2012 and
2013. The largest increase in numbers occurred in Casey, while CGD remainder
relatively stable with a modest 0.8% growth, this was more reflective of the state
figures, compared to the rest of the SELLEN region. Since 2006, enrolment
numbers have increased by almost 20%%, reflecting the rapid population growth in
the region. In contrast, enrolments for the state have remained relatively steady,
increasing only slightly during this period.
Table 120: Year 12 Victorian Certificate of Education (VCE) Enrolments 2013
Enrolments
2011

Enrolments
2012

Enrolments
2013

% change
since 2012

Cardinia Shire

961

1,061

1,227

15.6%

City of Casey

3,113

3,396

3,737

10.0%

City of Greater Dandenong

3,135

2,981

3,006

0.8%

SELLEN

7,209

7,438

7,970

7.2%

Victoria

89,519

90,932

91,790

0.9%

Source: LLEN Data Disc 2014

Note: The overall VCE enrolments throughout the region have remained steady but
there have been variations between LGA’s.
The growth in VCE enrolments in the City of Casey and Cardinia Shire compliments
the increase in VCAL enrolments over the same period, the result of increased
enrolments throughout the growth corridor.
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4.6

VCAL

VCAL Enrolments have grown strongly over a number of years. Between 2006 and
2010, growth in the SELLEN region outstripped Victoria. (66% compared to 56%).
Since 2011, this growth in pure numbers has continued at more than five times the
growth of the state.
In 2013, growth continued in the region as a whole, however, there was a small
decline in the City of Casey.
Note: The number of VCAL providers has stayed the same in the past year
although the number of Community VCAL providers decreased by one.
Table 121: VCAL enrolments 2011-2013 and percentage of change
Enrolments
2011

Enrolments
2012

Enrolments
2013

% change
since 2011

Cardinia Shire

261

357

429

64.4%

City of Casey

1,292

1,429

1,336

3.4%

643

669

805

25.2%

SELLEN Region

1,814

2,455

2,570

41.7%

Victoria

21,350

21,755

22,853

7.0%

City of Greater Dandenong

Source: LLEN Data Disc 2014
VCAL enrolments have continued to grow in spite of the discontinuation of VCAL
co-ordination funding. For many of the larger schools offering VCAL in the SELLEN
region, this resulted in a financial loss of in excess of $100,000 per year. Without
this funding, schools have been restricted in their ability to offer a range of ‘external’
VETiS (that is delivered by public or private RTOs) and many have now reduced
their students’ access to VETiS courses with many offering a choice of “in-house”
VETiS only (those courses, which are delivered at the school who hosts the
student’s enrolment).
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VCAL – continued
A recent Auditor General’s report into student completion rates was highly critical of
this decision:
“While the decision to cease funding Victorian Certificate of Applied Learning
(VCAL) coordinators in schools will save the government $12.3 million per year,
DEECD does not know how much it actually costs schools to deliver VCAL or
whether schools can meet the demand for it. The impact of any reduction in the
availability or breadth of VCAL course offerings is most likely to impact on students
from rural or disadvantaged backgrounds.”20
A survey conducted (of 67 schools) by the Victorian Association of State Secondary
Principals, reported 80% of government secondary schools reduced the number of
VETiS subjects they offered in 2013. 21
Given that the SELLEN region currently hosts 11.25% of Victoria’s VCAL
enrolment, but only 9.19% of year 11 and 12 enrolments, the region has suffered a
greater impacted by these changes than the remainder of the state.
Other Issues:
Difficulties arranging SWL placements in some industries. Especially given that
65% of the placements are required during the month of June as a result of school
timetabling.
Poor transport infrastructure in Casey North and Cardinia Shire means some
students cannot access programs at other schools.
Challenges posed by refugee and newly-arrived migrant students, i.e. language
barriers, family responsibilities, cultural misunderstandings, disrupted education.

20
21

Pearson, D (2012): Student Completion Rates. VAGO. PP No 200, Session 2010–12
The Age: p.5, 22 November, 2012
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4.7

School-based Apprenticeships and Traineeships (SBAT)

School-based Apprenticeship and Traineeship (SBAT) programs and enrolments
are well supported in the region, with many businesses utilising them as an
engagement and recruitment strategy.
There are range of industries that have utilised this strategy over the past few
years, these include:
•
•
•
•
•
•

Automotive
Civil Construction
Health and Community Services
Banking and Finance
Engineering and Manufacturing
Warehousing

With reviews, legislative changes and funding reforms around SBATs over the past
few years, resulting in changes to incentive and training funding, among other
things, some employers are becoming reluctant to employ people in this space.
During this time we have seen the development and implementation of some ‘new’
models of providing employment with SbATs. Many of these ‘new’ models have
utilised a Group Training type employment structure. These structures have been
implemented with varying degrees of success.
Table 122: School-based Apprenticeships and Traineeships (SBAT)
enrolments 2011-2013
LGA

2011

2012

2013

M

F

M

F

M

F

Cardinia Shire

19

6

8

11

14

8

City of Casey

100

101

58

67

60

35

City of Greater
Dandenong

50

33

23

26

7

3

Total SELLEN

169

140

89

104

81

46

1,356

1,232

1,464

1,262

1,311

1,008

Victoria

Source: LLEN Data Disc 2014
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4.8

Nature of VETiS Delivery in the Region

The SELLEN facilitates a Home-Host School model of VETiS delivery and in doing
so, relies on courses offered by providers (mostly schools) to be open and available
to all students in the region who wish to undertake the program. SELLEN maintains
a web-based portal where students apply and are enrolled in over 65 different
VETiS courses. In 2013, there were 1,023 students enrolled in courses offered by
schools other than their own. However, where they have sufficient numbers, many
schools continue to offer courses that are only open to their own students.
This Home-Host School model is supported by the SELLEN VETiS Network, a
network that consists of 54 schools, private RTO’s and TAFEs who meet several
times a term to discuss issues relating to VETiS and to keep up-to-date about any
policy changes from. These meetings are registered with PD online and are
accredited towards teachers Professional Development requirements.
As the table below indicates, VETiS is growing in popularity across the SELLEN
region, particularly in the Cities of Casey and Greater Dandenong. This may be
explained by the increase in VCAL enrolments as well as the establishment of two
Trade Training Centres in these LGAs. Over half of VETiS students in the South
East are undertaking their VCE.
In recent funding announcements, a further two Trade Training Centres have been
funded. The TTCs will involve a total of five schools in the Cranbourne area.
VETiS enrolment growth in the SELLEN region over the last six years has
outstripped state-wide growth (see table below). VETiS growth in government
schools has been strong and steady over the last six years. In contrast, Victorian
state figures show only small (but steady) increases in total VETiS enrolments over
the past five years, with 2.6% growth from 2011 to 2012.
Table 123: All VETiS enrolments, 2011-13, by LGA
Enrolments
2011

Enrolments
2012

Enrolments
2013

Change
since 2012

Cardinia Shire

625

816

883

8%

City of Casey

2,692

3,079

2,887

-6.2%

City of Greater Dandenong

1,668

1,555

1,520

-2.3%

Total SELLEN

4,985

5,449

5,290

-3%

Victoria

25,449

26,494

25,311

-4.5%

Source: LLEN Data Disc 2014
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Nature of VETiS Delivery in the Region - continued
Note: After strong growth in 2012, VETiS enrolments decreased in Casey and
Greater Dandenong although they continued to increase in Cardinia.
The Adult and Community Education (Learn Local) sector has grown steadily since
2006, with a particularly large increase from 2010 to 2011. The sector is expanding
its role in offering alternatives to mainstream school-based education in the
SELLEN region.
Table 124: VETiS Enrolments in Learn Local (ACFE) Centres, 2008-13
2008

2009

2010

2011

2012

2013

City of Casey

92

122

97

127

144

226

City of Greater Dandenong

15

26

14

53

55

90

Total

107

148

111

180

199

316

Source: LLEN Data Disc 2014
Note: No Learn Locals host the delivery of VETiS in Cardinia Shire however 77
students enrolled in Cardinia or CGD schools travel to Casey to do VETiS at Narre
Community Learning Centre.
A full list of Learn Locals for the SELLEN region is available in Appendix Five.
The 10 most popular industry areas for VETiS enrolments have remained the same
from last year although there has been a slight change in the order. This is the
result of reductions in enrolments in Recreation, Entertainment, Wholesale and
Retail, Business and Adult and Community - Further Education sectors and
significant increases in Tourism and Hospitality as well as Community Services and
Health.
The breakdown of VETiS enrolments by gender compares with proportions across
the state and demonstrates a significant gender bias in most industry sectors.
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Nature of VETiS Delivery in the Region - continued
Table 125: The most popular VETiS industries, by male and female
enrolments in SELLEN Region, 2013
800
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700
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600
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0

2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013
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Source: LLEN Data Disc 2014
•
•
•
•
•
•
•
•
•
•

BCN
REC
ENT
CSH
THE
WRP
BUS
ELE
FE
AUR

Building and Construction
Cultural and Recreation – Recreation
Cultural and Recreation – Entertainment
Community Services and Health
Tourism, Hospitality, Events
Wholesale, Retail, Personal services
Business Services
Electrical, Electronics
Adult Community – Further Education
Automotive

2012 VET funding reforms resulted in substantial changes to funding allocations to
a range of VET programs not deemed to benefit high priority employment areas in
terms of industry skill needs.
Although this funding has only directly impacted the provision of courses to nonschool students, there has been an indirect price increase at many RTOs offering
VETiS programs.
Many of these programs were among the most popular industry courses but they
have experienced cuts to the rate of funding subsidy provided by the Government.
The reforms potentially impact young people in several ways:
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Nature of VETiS Delivery in the Region - continued
•

Potential VET pathways for young people leaving school, be they early leavers
or year 12 graduates, will be reduced or delivered in more cost efficient ways
through reduced hours or cheaper methods (e.g. online). Nature of VETiS Delivery in the Region - continued

•

Many VETiS courses have had minimum and maximum numbers applied to
them by the RTOs delivering them. This has meant that some courses have
not been offered, offered in reduced numbers or offered with larger class
sizes. Some RTOs have removed courses from their Scope of Registration,
due to the low hourly rates attached and the decreased profitability. These
courses are therefore no longer on offer as VETiS programs.

The provision and delivery of VETiS courses in the SELLEN region is indirectly
impacted by the vocational funding reforms. We have already seen RTOs and
schools withdraw a variety of courses in 2013 as they found it too expensive to offer
a wide range of courses to their students.
Table 126: Total 2013 VETiS Enrolments by LGA and Gender
Females

Males

Totals

Cardinia Shire

368

515

883

City of Casey

1,109

1,778

2,887

696

824

1,520

SELLEN Region

2,173

3,117

5,290

Victoria

29,125

39,338

68,463

City of Greater Dandenong

Source: DEECD, LLEN Data Disc 2014
Note: The number of VETiS enrolments has continued to rise in Cardinia but in
Casey and Greater Dandenong there has been a decline compared with last year.
CGD declined for the second year in a row.
There is a higher number of male VETiS students to female in the SELLEN region,
these figures are similar to those seen across the state.
The tables on the following pages provide a breakdown of Chisholm Institute
enrolment data for 2012, for 15 to 19 year olds. These data sets represent
enrolments of students attending Chisholm Institute campuses across the SELLEN
region.
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Nature of VETiS Delivery in the Region - continued
Some industries are better provided for at a VETiS level than others. When
SELLEN regional VETiS enrolments per industry are compared with those of the
state, there are areas of under and over subscription.
Table 127: Total 2013 VETiS Enrolments by Industry
2013 VETiS Enrolments
Adult and Community Further Education
Agriculture and Horticulture
Animal Handling
Automotive
Building and Construction
Business Services
Community Services and Health
Culture and Recreation - Art and Design
Culture and Recreation - Entertainment
Culture and Recreation - Racing
Culture and Recreation - Recreation
Electrical and Electronics
Food Processing
Furniture
Information Technology
Metals and Engineering
Primary and Forest - Fish Harvesting
Printing
Process Manufacturing
Public Administration and Safety
Textile, Clothing and Footwear
Tourism, Hospitality and Events
Transport and Storage
Wholesale, Retail and Personal Services
Total Enrolments

Vic
6,545
1,788
997
2,846
7,581
4,174
5,897
540
6,724
28
7,762
2,060
32
1,126
2,328
2,216
<5
271
334
302
873
8,828
461
4,649
68,463

SELLEN
225
32
85
139
738
415
607
73
476
<5
651
312
<5
61
169
57
<5
39
<5
30
47
582
8
424
5,176

% of State
3.4%
1.8%
8.5%
4.9%
9.7%
9.9%
10.3%
13.5%
7.1%
7.1%
8.4%
15.1%
0.8%
5.4%
7.3%
2.6%
100.0%
14.4%
0.6%
9.9%
5.4%
6.6%
1.7%
9.1%
7.6%

Source: DEECD, LLEN Data Disc 2014
Interestingly, across the state, 55.7% of VETiS enrolments are with students
originally registered with Government schools, this compares to 70.2% in the
SELLEN Region.
47.8% of VETiS enrolments are in courses delivered by TAFE institutes, this
compares to 43.1% in the SELLEN Region.
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Table 128: Chisholm 15-19 year old enrolments 2013 – Berwick Campus
Gender
Courses

Total
Female

Male

course
enrolments

course
enrolments

course
enrolments

Certificate II in Building and Construction (Bricklaying, Carpentry, Painting and Decorating

128

128

VCAL - Victorian Certificate of Applied Learning (Intermediate)

90

90

Certificate II in Electrotechnology (Career Start)

78

78

Certificate II in Plumbing (Pre-apprenticeship)

72

72

Certificate II in Electrotechnology Studies (Pre-vocational)

71

71

Note: students may enrol in more than one course
Top five courses (boys)

Top five courses (girls)
Certificate III in Children's Services

206

206

Diploma of Children's Services (Early childhood education and care)

108

108

VCAL - Victorian Certificate of Applied Learning (Intermediate)

60

60

VCAL - Victorian Certificate of Applied Learning (Senior)

55

55

Certificate III in Health Services Assistance

44

44

VCAL
VCAL - Victorian Certificate of Applied Learning (Foundation)

36

38

74

VCAL - Victorian Certificate of Applied Learning (Intermediate)

60

90

150

VCAL - Victorian Certificate of Applied Learning (Senior)

55

50

105
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CGEA (includes foundation literacy support)
Course in Initial General Education for Adults

26

5

31

Certificate I in General Education for Adults

93

44

137

Certificate I in General Education for Adults (Introductory)

16

4

20

Certificate II in General Education for Adults

62

62

124

1

1

128

131

78

78

ESL
Certificate III in ESL (Employment)
Pre-apprenticeships
Certificate II in Building and Construction (Bricklaying, Carpentry, Painting and Decorating, Wall a

3

Certificate II in Electrotechnology (Career Start)
Certificate II in Electrotechnology Studies (Pre-vocational)

2

71

73

Certificate II in Hairdressing

37

1

38

Certificate II in Hospitality (Kitchen Operations)

2

2

4

Certificate II in Landscaping

2

9

11

Certificate II in Plumbing (Pre-apprenticeship)

1

72

73

25

25

Apprenticeships
Certificate III in Bricklaying/Blocklaying
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Table 129: Chisholm 15-19 year old enrolments 2013 – Cranbourne Campus
Gender

Courses
Female
course
enrolments

Total

Male
course
enrolments

course
enrolments

Certificate III in Landscape Construction

56

56

Certificate II in Horticulture

26

26

Certificate I in Vocational Preparation

19

19

Certificate III in Horticulture (Landscape)

16

16

Certificate III in Parks and Gardens

12

12

Note: students may enrol in more than one course
Top five courses (boys)

Top five courses (girls)
Certificate I in Vocational Preparation

13

13

Certificate IV in Property Services (Real Estate)

12

12

Certificate IV in Library, Information and Cultural Services

7

7

Certificate II in Horticulture

3

3

Certificate II in Hospitality (Kitchen Operations)

3

3

CGEA (includes foundation literacy support)
Certificate I in General Education for Adults

11

9

20

Certificate II in General Education for Adults

33

42

75

Certificate III in General Education for Adults

4

6

10

3

1

4

Pre-apprenticeships
Certificate II in Hospitality (Kitchen Operations)
Apprenticeships
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Certificate III in Horticulture (Parks and Gardens)

2

2

Certificate III in Horticulture (Wholesale Nursery)

1

1

2

Certificate III in Production Nursery

1

1

2

10

10

Certificate III in Horticulture (Landscape)
Certificate III in Parks and Gardens
Certificate III in Landscape Construction

10
1

56

57
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Table 130: Chisholm 15-19 year old enrolments 2012 – Dandenong Campus
Gender

Courses

Total

Female

Male

course
enrolments

course
enrolments

course
enrolments

Certificate III in Plumbing

223

223

Certificate II in Building and Construction (Bricklaying, Carpentry, Painting and Decorating, Wall a

208

208

Certificate III in Automotive Mechanical Technology

188

188

Certificate II in Electrotechnology (Career Start)

138

138

Certificate III in Electrotechnology Electrician

118

118

Note: students may enrol in more than one course
Top five courses (boys)

Top five courses (girls)
Certificate III in Beauty Services

100

100

VCE - Victorian Certificate of Education

93

93

Certificate III in Hairdressing

71

71

Certificate I in Vocational Preparation

40

40

Provide Responsible Service Of Alcohol

36

36

VCE
VCE - Victorian Certificate of Education

93

73

166

VCAL - Victorian Certificate of Applied Learning (Intermediate)

5

24

29

VCAL - Victorian Certificate of Applied Learning (Senior)

1

19

20

VCAL
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CGEA (includes foundation literacy support)
Course in Initial General Education for Adults

5

34

39

Certificate I in General Education for Adults

231

198

429

Certificate I in General Education for Adults (Introductory)

67

144

211

Certificate II in General Education for Adults

190

485

675

Certificate III in General Education for Adults

24

35

59

Certificate I in Transition Education

4

6

10

Certificate I in Work Education

5

20

25

Certificate I in ESL (Access)

1

11

12

Certificate II in ESL (Access)

5

35

40

Certificate II in ESL (Employment)

0

13

13

Certificate III in ESL (Access)

8

23

31

Certificate III in ESL (Employment)

2

9

11

Certificate III in ESL (Further Study)

8

7

15

Certificate IV in ESL (Employment / Professional)

4

4

8

Certificate IV in ESL (Further Study)

2

4

6

Certificate II in Automotive Mechanical

3

117

120

Certificate II in Automotive Studies (Pre-vocational)

5

85

90

Certificate II in Automotive Vehicle Servicing

2

72

74

Certificate II in Building and Construction (Bricklaying, Carpentry, Painting and Decorating, Wall a

5

208

213

Certificate II in Electrotechnology (Career Start)

2

138

140

Work Education and Transition Education

ESL

Pre-apprenticeships
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Certificate II in Engineering Studies

1

25

26

Certificate II in Furniture Making

1

4

5

Certificate II in Hairdressing

19

Certificate II in Hospitality (Kitchen Operations)

11

19
3

14

56

56

1

1

182

189

7

7

55

57

6

6

103

103

Certificate III in Carpentry and Joinery

1

1

Certificate III in Electronics and Communications

2

2

115

116

Certificate III in Engineering - Fabrication Trade

46

46

Certificate III in Engineering - Mechanical Trade

36

36

Certificate III in Furniture Making

3

3

Certificate II in Plumbing (Pre-apprenticeship)
Apprenticeships
Certificate III in Appliance Service
Certificate III in Automotive Mechanical Technology

7

Certificate III in Automotive Specialist
Certificate III in Automotive Vehicle Body

2

Certificate III in Cabinet Making
Certificate III in Carpentry

Certificate III in Electrotechnology Electrician

1

Certificate III in Hairdressing

42

3

45

Certificate III in Hospitality (Commercial Cookery)

11

16

27

223

224

1

1

Certificate III in Plumbing
Certificate IV in Electronics and Communications
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4.9

Careers Development across the SELLEN Region

A new Victorian Careers Curriculum Framework was released by the state
government in 2011 and was designed to “provide a scaffold for teachers, trainers,
careers practitioners, team leaders, curriculum coordinators and school leaders to
develop a localised and customised quality career development program for young
people in schools, Adult Community Education (ACE) and TAFE.” (DEECD)
The roll out of this program had been supported by the development and
implementation of the Regional Careers Development Officers across the state.
These roles finished in December 2014.
Further to this, schools in the region are networked through the Dandenong Valley
Careers Educators Association (DVCEA).
Most schools have dedicated careers staff that work in conjunction with other
crucial staff including VCAL coordinators, VETiS coordinators, MIPS coordinators
and the like. These roles are often merged, resulting in one or two staff covering all
three positions. These merged positions look and function differently in each
school, with no single model of implementation. In general, careers staff are limited
by time and students do not have access to much one-on-one careers support from
within their school. Most schools rely on additional support provided by a range of
teaching and support staff, parents and families to guide students in their career
choices and pathways.
A wide range of external career development opportunities are available to schools
and students in the SELLEN region but not all schools take full advantage of them.
They include but are not limited to:
•
•
•
•

•
•
•
•
•
•
•
•
•

Industry visits
‘Try a Trade’ and Careers Day
Industry guest speakers
Work readiness programs such as Work Matters in mainstream schools and
Ready, Set, Go in Special development Schools and UCAN2 for ESL
learners
Mock interviews
Careers Expos, at school, region and state levels
A variety of Beacon Foundation programs
Job shadowing
Work experience
Structured workplace learning
School-based apprenticeships and traineeships
A variety of mentoring programs, including Mentoring breakfasts
Career and pathway events such as Lunch with the Winners and Youth
Employment forums
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Careers Development across the SELLEN Region - continued
Importantly, these opportunities are only available to students who are engaged in
school so those already disengaged are denied access to a free resource highly
appropriate to their needs. Furthermore, not every student can gain access to every
program.
As a result of these programs being largely ‘school based’ and focussed on
students attending schools, SELLEN identified a large gap for young people who
have already completed or disengaged from mainstream schools.
Once students had severed their formal ties with mainstream education providers,
they lost access to free career development advice. In response to this, SELLEN
developed a partnership which has seen the development and implementation of a
Careers and Transitions Support (CATS) program aimed at building the capacity of
youth workers and community leaders to provide solid, well informed advice in this
area.
The program has been delivered to 200 youth workers, social workers, homework
tutors, multicultural education aides, ethnic community leaders and parents, with
outstanding feedback and evaluation results.
Whilst this program built the knowledge and confidence of these staff to provide
careers and transitions support and guidance, there remains a gap of lack of
access to independent professional careers support and guidance for young people
who are disengaged from mainstream schools or out of education in general.
In 2013, SELLEN ran a pilot program, ‘Look Into Your Future’, providing free
careers and pathway planning advice to young people from CALD backgrounds.
The pilot, funded by DEEWR’s Priority Employment Area’s Flexible Funding pool,
had great success over the four months it ran however, it could not secure further
funding.
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4.10 Relevant Networks
Table 131: Relevant Networks
Organisation:

Description:

South East Principals’ Network

Principals facilitate their own networks, providing
opportunities for cross-sectoral communication and
information sharing.

Casey Youth Services Network
(CYSN)

Provides opportunities for workers, both in Casey and
across the region, to share resources and
information, as well as identify and address issues
that affect young people and their families.

Greater Dandenong Youth
Network (GDYN)

Just like their Casey counterparts, the GDYN
provides opportunities to develop partnerships, share
resources, discuss and coordinate funding, etc.

Cardinia Youth Network

Convenes a bi-monthly Youth Network meeting that
involves key youth agencies, schools and services in
order to share information and develop initiatives to
improve services.

Dandenong Valley Career
Educators Association (DVCEA)

Provides an opportunity for professionals who are
involved in career education to network, share
information and resources and identify issues through
regular meetings.

South East VETiS Network

The Network, comprising 54 representatives from a
range of education providers, meets several times a
year to discuss issues involving the administration of
VETiS as well as receive updates regarding any
policy changes from the DEECD.

Community VCAL Provider
Network

The purpose of this network is to bring together, and
provide mutual support for Community VCAL
providers and other programs which aim to re-engage
young people. The Group is an avenue for
professional discussion, information and resource
sharing as well as being a vehicle for collaborative
problem solving and planning.

Local Aboriginal Education
Consultative Groups (LAECG)

Consisting of a broad range of local Koori community
members, this organisation plays a significant role in
providing important links between Koori communities
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and educational institutions. This is currently inactive;
however attempts are being made by VAEAI to have
it re-established.

United Pasifika Council of
Victoria

A peak body and source of information regarding the
needs of Maori and Pacific Island communities in
Victoria, the UPCOV is a newly formed organisation
that is supporting and leading change for its
community, particularly in the areas of youth
engagement in education, training and youth
services.

Disability Network

A network of disability providers including schools,
agencies and government departments to expand
access to opportunities and support for people with a
disability.

Southern Higher Education
Disability Network

A network of higher education providers working
together to increase accessibility and support for
students with a disability in higher education settings.

Disability Careers and
Pathways Network

A SMR network to support specialist and mainstream
schools in providing careers and pathway support to
students with a disability.

TAFE Disability Network

A network of higher education providers working
together to increase accessibility and support for
students with a disability in higher education settings.

TAFE Career Practitioner
Network

A state wide network of career practitioners located
within TAFE institutes.

School Focused Youth Services
– Steering Committee

Each SFYS contract has an established reference
group/steering committee to assist with strategic
direction and purpose.

National Disability Coordinator –
Steering Group

The NDCO has an established reference
group/steering committee to assist with strategic
direction, purpose and progress.

Flexible Learning and Careers
Association (FLACA)

To develop strong partnerships to create improved
outcomes and opportunities for young people and
staff in flexible learning settings.
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5.

Business and Industry Profile

The disparity in sectors as well as business sizes, presents a challenge in marrying
education provision to industry needs.
Changes to the manufacturing landscape will continue to challenge some
manufacturers previously reliant on the automotive manufacturing sector.
Changes to Australia’s export markets has decreased our economic complexity in
the global market.
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5.1

Business and Industry in the Region

The SELLEN region is home to an extremely diverse range of businesses in terms
of size, operations and industry sectors. Size varies from an above average
proportion of sole operators to some of Australia’s largest manufacturers. Almost
half of Victoria’s manufactured products are created in the region, contributing
strongly to the State’s economy.
Key employment sectors range from agriculture, public administration, education
and training to retail, construction, manufacturing and community services.
Dandenong also has a strong retail hub and a large warehousing and service
sector, however just over half of all locally registered businesses are sole traders.
Cardinia is a more diverse economy with an agricultural tradition as well as food
processing, retail and manufacturing. Casey has a booming construction sector
reflecting its rapid growth and urbanisation. It is also growing as a critical
distribution and logistics hub.
The Casey economy functions primarily as a residential hub, with around half its
workforce leaving the municipality every day to go to work in other LGAs – many to
Greater Dandenong. The Council expects the City’s economy to grow on the back
of residential growth. Casey and Cardinia are defined by their residential expansion
and are projected to have the highest population growth in Melbourne over the next
decade. Accelerated levels of development signal major infrastructure and service
provision challenges for these two LGAs.
The staged withdrawal of General Motors Holden (GMH) from Australia and the
recent announcement that Toyota and Ford are heading down the same path, will
have a major impact on the local economy. Almost one in three people in the
workforce in Greater Dandenong are employed in the manufacturing sector, many
in businesses supplying to a range of tiers within the automotive supply chain. How
these businesses, of varying sizes, adapt and diversify their product portfolios will
impact the continuing health of the manufacturing industry and the southeast
Melbourne economy. A significant issue may be redeploying workers with
manufacturing skills across a shrinking sector.
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Business and Industry in the Region - continued
Table 132: Businesses in the SELLEN Region
Employing
businesses

Total businesses

Median no of
employees per
businesses

2011

June
2013

2011

June
2013

2011

June
2013

Cardinia Shire

1,437

2,802

3,482

6,705

3.3

Not
Available

City of Casey

4,227

6,005

10,950

15,824

3.2

N/A

City of Greater
Dandenong

5,214

5,283

11,333

12,222

3.9

N/A

TOTAL

10,878

14,090

25,767

34,751

3.5

N/A

Source: ABS Business Count 2014

The total number of businesses across the SELLEN Region has grown by more
than 30% in the two years from 2011 – 2013. This reflects increased confidence
after the number of businesses in the region dropped during the GFC period by
25% (as measured from 2005 – 2011). Most of this earlier decline was in Casey
(40%) so it’s good to see this LGA increased its business count by more than 50%
over the past two years. The chart shows that the number of employing businesses
in Cardinia is also growing with an increase of more than 50% over the two years.
Across Australia, of the 2.1 million registered businesses, only 39% employing
businesses. Of these, 69% employ between 1 and 4 staff. In the SELLEN region,
employing businesses make up 42.2% of the total registered businesses.
In June 2013, there were more than 42 businesses in CGD employing 200+ staff
(compared to 23 in 2011) with most of them in manufacturing and transport, postal
& warehousing, whilst there are now 9 large businesses employing 200+ staff in
Casey (compared to 12 in 2011) and three in Cardinia which has remained constant
over the past two years.
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5.2

Cardinia Shire Industry Breakdown

A diverse range of occupations reside within industries. These are known as
‘satellite’ occupations, as their skills may not necessarily align directly with those
conventionally associated with that industry. For example, within the manufacturing
industry there are office administrative occupations such as secretarial and
business occupations such as accountancy and marketing. Within the education
and training industry there are counselling and office administration occupations.
The industry breakdown in the figure below sets out the percentage of the total
employment in Cardinia Shire for each industry sector.
Table 133: Cardinia Shire: Percentage breakdown by employing industries
agriculture, forestry and fishing

Health care & social
assistance , 9%

mining

2%
4%

7%

0%

Manufacturing
Electricity, gas, water & waste services
Construction

Manufacturing ,
9%

1%

Wholesale trade
Retail trade
Accommodation & food services
Transport, postal & warehousing

Education & training ,
11%

Construction , 12%

Financial & insurance services

3%

Rental, hiring & real estate services

2%

4%

5%
Retail trade , 13%
2%

Information media & telecommunications

1%
1%

5%

Professional, scientific & technical services
Administrative & support services
Public administration & safety
Education & training

7%

Health care & social assistance
Arts & recreation services
Other services

Source: 2011 ABS Census
Top 5 employing industries in Cardinia Shire 2011 compared to (2006):
•
•
•
•
•

Retail Trade: 12.7% (11.5%)
Manufacturing: 9.2% (15.6%)
Construction: 12.1% (12.3%)
Health Care and Social Assistance: 9.0% (8.5%)
Education and Training: 11% (6.6%)
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Cardinia Industry Breakdown by Employment - continued
Table 134: Employment in Cardinia by Industry

Industry

2006

2011

% change
2006 to 2011

Agriculture, Forestry and Fishing

8.8%

6.8%

-22.7%%

Mining

0.6%

0.4%

-33.3%

Manufacturing

15.6%

9.2%

-40.8%

Electricity, Gas, Water & Waste

0.9%

1.4%

48.5%

Construction

12.3%

12.1%

-1.7%

Wholesale Trade

6.2%

4.0%

-35.3%

Retail Trade

11.5%

12.7%

10.9%

Accommodation & Food Services

4.4%

6.8%

56.2%

Transport, Postal & Warehousing

5.4%

5.2%

-5.2%

Information Media & Telecom.

1.6%

1.0%

-33.4%

Financial and Insurance Services

2.0%

1.4%

-31.5%

Rental, Hiring and & Estate

1.4%

1.8%

30.2%

Professional, Scientific &

4.5%

5.0%

11.2%

Administrative & Support Services

2.8%

2.1%

-23.9%

Public Administration and Safety

3.2%

3.2%

-2.3%

Education and Training

6.6%

11.0%

66.1%

Health Care and Social

8.5%

9.0%

5.9%

Arts and Recreation Services

1.4%

1.8%

34.3%

Other Services

4.1%

4.1%

-0.4%

Not stated

2.8%

1.0%

-65.6%

Source: 2011 ABS census
Note: where percentages are relatively small, roundings may impact the % change.
The significant shifts since 2006:
•
•
•
•
•

a fall in Agriculture, Forestry and Fishing; down 23% to 6.8%
a fall in Manufacturing; down 40.8% to 9.2%
a rise in Education and Training up 66.1% to 11%
a rise in Health Care and Social Assistance up 5.9% to 9.0%
All other industries remained largely stable.
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5.3

Cardinia Shire Workforce

The workforce in Cardinia Shire (in this instance, people who reside in Cardinia and
are employed, even though they may work in another LGA) is concentrated in a few
industries: Construction, Manufacturing, Retail Trade, Education and Training and
Health Care and Social Assistance.
Table 135: Breakdown of Cardinia Shire’s resident workforce and the
industries in which they work 2006 and 2011
18.0%
16.0%

2006

2011

14.0%
12.0%
10.0%
8.0%
6.0%
4.0%
2.0%
0.0%

Source: 2011 ABS Census
Between the two periods of data collection, Cardinia Shire saw an increase in
workforce from their residents, a result of the growing population.
The changes in sectors of employment were largely reflective of those of the region
with a decline in manufacturing and agriculture and growth in construction,
education and training as well as health care and social assistance.
The following table demonstrates the same information in a different format.
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Cardinia Shire workforce – continued
Table 136: Breakdown of Cardinia Shire’s population and the industries in
which they work, 2006 and 2011
2006

2011

% Change
2006 to 2011

Agriculture, forestry & fishing

4.5%

3.3%

-26.2%

Mining

0.3%

0.4%

32.4%

Manufacturing

15.5%

13.7%

-11.5%

Electricity, gas, water & waste

0.9%

1.2%

37.0%

Construction

12.3%

13.6%

10.3%

Wholesale trade

6.2%

6.1%

-2.0%

Retail trade

11.5%

11.4%

-0.6%

Accommodation & food services

4.4%

4.4%

-0.3%

Transport, postal & warehousing

5.4%

5.0%

-6.6%

Info. media & telecommunication

1.5%

1.3%

-16.1%

Financial & insurance services

2.1%

2.2%

3.4%

Rental, hiring & real estate services

1.3%

1.4%

5.0%

Professional, scientific & technical

4.4%

4.6%

3.5%

Administrative & support services

2.8%

2.8%

-0.4%

Public administration & safety

3.2%

4.0%

23.6%

Education & training

6.7%

7.1%

5.6%

Health care & social assistance

8.5%

9.5%

11.9%

Arts & recreation services

1.4%

1.5%

5.2%

Other services

4.1%

4.4%

6.2%

Inadequately described/Not stated

2.8%

2.3%

-17.3%

Source: 2011 ABS Census
Note: where percentages are relatively small, roundings may impact the % change.
The major employment growth sectors for residents in Cardinia Shire are:
•
•
•
•

Construction (up 10.3% from 2006 to 2011)
Healthcare and social assistance (up 11.9% from 2006 to 2011)
Education and training (up 5.6% from 2006 to 2011)
Agriculture, on the other hand, is declining (down 26.2% from 2006 to 2011)
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Cardinia Shire Workforce – continued
Table 137: Occupation type, Cardinia Shire and Victoria
25.0%
Shire of Cardinia

20.0%

Victoria

15.0%
10.0%
5.0%
0.0%

Source: ABS 2011
Relative to Victoria, the workforce residing in Cardinia Shire is more likely to be
involved in the following occupations, reflecting the relatively low qualification levels
in Cardinia:
•
•
•

Tradespersons and related workers
Intermediate production and transport workers
Labourers and related workers

Table 138: Occupation type, Cardinia Shire and Victoria
Cardinia Shire

Victoria

Managers

12.5%

13.1%

Professionals

13.9%

22.3%

Technicians and trades workers

19.0%

13.9%

Community and personal service workers

9.0%

9.3%

Clerical and administrative workers

14.6%

14.4%

Sales workers

9.8%

9.7%

Machinery operators and drivers

8.6%

6.1%

Labourers

10.7%

9.0%

Inadequately described/Not stated

2.0%

2.2%

Source: ABS 2011
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5.4

Cardinia Shire Major Employers

Table 139: Major employers in Cardinia Shire
Agriculture

Community
Services

Construction

M & G Vizzari Pty
Ltd
Livestock
Transporters
Association
Ridleys
Agriproducts

YMCA
Star News Group
Koo Wee Rup
Regional Health
Service

Holcim
Avan Campers

Food Processing
G & K O’Connor’s
Abattoirs
Gippsland Food
Company

Government
Cardinia Shire
Council

Recreation
Pakenham Racing
Club

Education
Beaconhills
Christian College
Koo Wee Rup
Secondary College
Emerald
Secondary College
Pakenham
Secondary College
Retail
Coles
Woolworths (i.e.
big W Woolworths
and Masters)
Ritchies IGA
Target
Bunnings
Hardy’s Mitre 10

Source: Cardinia Shire, 2013
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5.5

City of Casey Industry Breakdown

Table 140: City of Casey, major industries by employment
Agriculture, Forestry and Fishing
Mining

1%
2%

2%

Manufacturing

0%
Manufacturing, 10%

4%

1%

Electricity, Gas, Water & Waste
Construction
Wholesale Trade
Retail Trade

Health Care and
Social Assistance,
13%

Accommodation & Food Services

Construction, 10%
5%

Education and
Training, 12%

Information Media & Telecom.
Financial and Insurance Services
Rental, Hiring and & Estate Services

Retail Trade, 16%
4%
2%

Transport, Postal & Warehousing

Professional, Scientific & Technical
Administrative & Support Services
Public Administration and Safety
Education and Training

4%
1% 1%

Health Care and Social Assistance

4%

7%

1%

Arts and Recreation Services
Other Services
Not stated

Source: 2011 ABS Census
Top 5 industries by employment in City of Casey 2011 compared to (2006):
•
•
•
•
•

Retail Trade: 16.1% (12.8%)
Health care and social assistance: 12.6% (8.3%)
Education and training: 11.9% (4.7%)
Construction: 9.9% (9.5%)
Manufacturing: 9.5% (20.3%)
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City of Casey Industry Breakdown – continued
Table 141: Major industries in Casey by employment
2006

2011

% change
2006 - 2011

Agriculture, Forestry and Fishing

0.8%

1.7%

97.5%

Mining

0.2%

0.1%

-36.6%

Manufacturing

20.3%

9.5%

-53.3%

Electricity, Gas, Water & Waste

0.9%

0.9%

-7.0%

Construction

9.5%

9.9%

4.8%

Wholesale Trade

7.1%

5.3%

-25.6%

Retail Trade

12.8%

16.1%

25.4%

Accommodation & Food Services

4.4%

6.8%

52.6%

Transport, Postal & Warehousing

5.8%

4.2%

-27.1%

Information Media & Telecom.

1.6%

0.8%

-52.3%

Financial and Insurance Services

3.2%

1.4%

-54.4%

Rental, Hiring and & Estate Services

1.2%

1.5%

26.6%

Professional, Scientific & Technical

4.2%

3.9%

-6.3%

Administrative & Support Services

3.2%

2.4%

-25.5%

Public Administration and Safety

3.6%

3.7%

2.0%

Education and Training

4.7%

11.9%

150.9%

Health Care and Social Assistance

8.3%

12.6%

52.4%

Arts and Recreation Services

1.1%

1.8%

56.1%

Other Services

4.0%

4.4%

12.0%

Not stated

3.1%

1.2%

-61.2%

Source: 2011 ABS Census
Note: where percentages are relatively small, roundings may impact the % change.
Significant shifts since 2006:
•
•
•
•
•

Manufacturing down 53.3% to 9.5%
Wholesale Trade down 25.6% to 5.3%
Retail trade up 25.4% 16.1%
Education and training up 150.9% to 11.9%
Health care and social assistance up 52.4% to 12.6%
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5.6

City of Casey Workforce

Table 142: Breakdown of the City of Casey’s resident workforce by industry
(2006 and 2011)
25.0%
20.0%

2006

2011

15.0%
10.0%
5.0%
0.0%

Source: 2011 ABS Census
The workforce in the City of Casey (in this instance, people who live in Casey but
may work in another LGA) are more involved in the following industries relative to
Victoria as a whole:
•
•
•
•

Manufacturing
Construction
Wholesale trade
Retail trade
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City of Casey Workforce – continued
Table 143: Breakdown of the City of Casey’s resident workforce by industry
(2006 and 2011)
2006

2011

% Change 2006
to 2011

Agriculture, forestry & fishing

0.8%

0.7%

-8.2%

Mining

0.2%

0.2%

-7.6%

Manufacturing

20.4%

17.5%

-14.2%

Electricity, gas, water & waste

0.9%

1.1%

25.6%

Construction

9.5%

10.1%

6.4%

Wholesale trade

7.1%

6.5%

-9.1%

Retail trade

12.8%

11.8%

-8.1%

Accommodation & food services

4.5%

4.8%

5.9%

Transport, postal & warehousing

5.8%

5.5%

-5.5%

Info. media & telecommunication

1.6%

1.5%

-3.8%

Financial & insurance services

3.1%

3.4%

8.9%

Rental, hiring & real estate services

1.2%

1.2%

-1.9%

Professional, scientific & technical

4.1%

4.7%

13.8%

Administrative & support services

3.2%

3.3%

2.7%

Public administration & safety

3.6%

3.9%

7.0%

Education & training

4.8%

5.5%

14.1%

Health care & social assistance

8.3%

10.1%

21.8%

Arts & recreation services

1.1%

1.3%

18.9%

Other services

4.0%

4.2%

3.8%

Inadequately described/Not stated

3.1%

2.9%

-5.5%

Source: 2011 ABS Census
The growth sectors in Casey include:
•
•
•
•
•

Construction
Health Care and Social Assistance
Professional, scientific and training
Education and training
Accommodation and food services
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City of Casey Workforce – continued
Table 144: Occupation type, City of Casey and Victoria
25.0%
City of Casey

20.0%

Victoria

15.0%
10.0%
5.0%
0.0%

Relative to Victoria, the workforce residing in the City of Casey is more likely to be
involved in the following occupations:
•
•
•
•
•

Tradespersons and related workers
Intermediate clerical, sales and service workers
Intermediate production and transport workers
Elementary clerical, sales and service workers
Labourers and related workers

Table 145: Occupation type, City of Casey and Victoria
City of Casey

Victoria

Managers

9.9%

13.1%

Professionals

13.8%

22.3%

Technicians and trades workers

17.2%

13.9%

Community and personal service workers

8.7%

9.3%

Clerical and administrative workers

16.1%

14.4%

Sales workers

10.3%

9.7%

Machinery operators and drivers

10.2%

6.1%

Labourers

11.2%

9.0%

Inadequately described/Not stated

2.5%

2.2%

Source: 2011 ABS Census
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5.7

City of Casey Major Employers

Table 146: Major employers in the City of Casey
Manufacturing and Supply
Austreck Pty. Ltd.
Dorma
Velcro Australia
Injectronics
Icon Plastics
Semak
Ace Wire Works
Danfoss
KH Equipment
Hi Chem Industries
TRJ Engineering
APT Engineering

Construction
Beacon Constructions
Delplant Pty Ltd
Jayelle Excavations
Porter Davis Human
Resources
TGS Sand and Soil
Rayson Industries
Apprentices Groups
Australia

Education
Marnebek SchoolDandenong Valley Special
Development School
Berremuh Education Unit
St Margaret’s School
Alkira Secondary College
Hillcrest Christian College
Maranatha Christian
School
St Peter’s College
Narre Warren South, P-12
College
Hallam Senior Secondary
College
Berwick Grammar School
Casey Grammar School
Fountain Gate Secondary
College
Glen Eagles Secondary
College
Hampton Park Secondary
College
Lyndhurst Secondary
College
Kambrya College
Berwick Secondary
College
Cranbourne Secondary
College
Monash University
Chisholm Institute

Health
Casey Hospital
Monash Health

Freight and Distribution
Fiorelli Packaging
TNT

Government
City of Casey

Recreation
Cranbourne Racecourse
Casey Race
Casey Fields
Myuna Farm

Hardware
Mitre 10 Head Office
SPL Group Ltd
WE Cash Plumbing and
Hardware
Bunnings Warehouses

Community
Windermere
Yooralla
Outlook Employment
Echo Job Services
Max Employment

Food
Fyna Foods Australia
Susan Day Cakes
Yumi Foods

Retail
Coles
Woolworths
Westfield Fountain Gate

Source: City of Casey 2013
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5.8

City of Greater Dandenong Industry Breakdown

Table 147: Major Industry employers: City of Greater Dandenong

Health Care and
Social
Assistance, 9%

1%

Agriculture, Forestry and Fishing

2% 0% 0%

Mining
Manufacturing

4%

Electricity, Gas, Water & Waste
Construction
Wholesale Trade

6%

Retail Trade
Accommodation & Food Services

Manufacturing, 30%

4%

Transport, Postal & Warehousing
Information Media & Telecom.

2%

Financial and Insurance Services

3%
1%

5%

2%
1%

7%
3% Retail Trade,
9%

Wholesale
Trade, 11%

1%

Rental, Hiring and & Estate Services
Professional, Scientific & Technical
Administrative & Support Services
Public Administration and Safety
Education and Training
Health Care and Social Assistance
Arts and Recreation Services

Source: ABS Census 2011
Top 5 employing industries in the LGA:
•
•
•
•
•

Manufacturing: 29.8%
Wholesale Trade: 10.5%
Retail Trade: 9%
Transport, Postal and Warehousing: 6.6%
Health Care and Social Assistance: 8.9%
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City of Greater Dandenong – continued
Table 148: Major Industry employers: City of Greater Dandenong

2006

2011

% change
2006 to 2011

Agriculture, Forestry and Fishing

1.0%

0.4%

-63.4%

Mining

0.1%

0.0%

-33.6%

Manufacturing

26.8%

29.8%

11.2%

Electricity, Gas, Water & Waste

0.6%

1.0%

61.1%

Construction

6.0%

5.0%

-15.7%

Wholesale Trade

6.5%

10.5%

62.1%

Retail Trade

11.1%

9.0%

-18.7%

Accommodation & Food Services

5.2%

2.7%

-47.4%

Transport, Postal & Warehousing

5.0%

6.6%

32.1%

Information Media & Telecom.

1.9%

0.6%

-65.9%

Financial and Insurance Services

3.2%

2.3%

-29.0%

Rental, Hiring and & Estate Services

0.8%

1.4%

66.1%

Professional, Scientific & Technical

4.0%

3.1%

-24.4%

Administrative & Support Services

3.8%

2.3%

-40.8%

Public Administration and Safety

3.1%

4.2%

34.2%

Education and Training

4.1%

5.8%

39.8%

Health Care and Social Assistance

7.9%

8.9%

12.8%

Arts and Recreation Services

0.9%

0.5%

-36.3%

Other Services

3.7%

4.3%

14.8%

Not stated

4.2%

1.5%

-63.7%

Source: 2011 ABS Census
Note: where percentages are relatively small, roundings may impact the % change.
Major shifts:
•
•
•
•
•

Wholesale trade: up 62.1%
Manufacturing: up 11.2%
Education and Training: up 39.8%
Health Care and Social Assistance: up 12.8%
Public Administration and Safety: up 14.8%

Greater Dandenong has received significant investment of government funds in
infrastructure, redevelopment and land acquisition, accounting for the increase in
public administration opportunities.
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5.9

City of Greater Dandenong Workforce

Table 149: Breakdown of City of Dandenong’s resident workforce by Industry
2006 and 2011
30.0%
25.0%

2006

2011

20.0%
15.0%
10.0%
5.0%
0.0%

Source: 2011 ABS Census
The decline in the percentage of CGD residents employed in the manufacturing,
wholesale and retail sectors, has been matched by increases in the percentage of
residents employed in the hospitality, transport warehousing and health and social
assistance sectors.
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City of Greater Dandenong Workforce – continued
Table 150: Breakdown of City of Dandenong’s resident workforce by Industry
2006-2011
2006

2011

% Change
2006 to 2011

Agriculture, forestry & fishing

0.9%

1.0%

6.9%

Mining

0.1%

0.1%

-11.2%

Manufacturing

26.8%

22.8%

-14.8%

Electricity, gas, water & waste

0.7%

0.8%

16.8%

Construction

6.0%

6.4%

6.6%

Wholesale trade

6.5%

5.9%

-9.7%

Retail trade

11.1%

10.6%

- 4.7%

Accommodation & food services

5.2%

6.2%

19.2%

Transport, postal & warehousing

5.0%

5.6%

12.9%

Info. media & telecommunication

1.8%

1.6%

-12.6%

Financial & insurance services

3.3%

3.4%

2.6%

Rental, hiring & real estate services

0.8%

0.9%

17.9%

Professional, scientific & technical

4.0%

4.4%

9.9%

Administrative & support services

3.8%

3.9%

3.2%

Public administration & safety

3.1%

3.2%

3.7%

Education & training

4.2%

4.3%

3.4%

Health care & social assistance

7.9%

9.7%

22.3%

Arts & recreation services

0.8%

0.9%

14.2%

Other services

3.8%

3.9%

2.0%

Inadequately described/Not stated

4.2%

4.4%

4.4%

Source: 2011 ABS Census
Note: where percentages are relatively small, roundings may impact the % change.
Major shifts:
• Accommodation and Food services: up 19.2%
• Transport, Postal and Warehousing: up 12.9%
• Health Care and Social Assistance: up 22.3%
• Professional, Scientific and Technical: up 9.9%
• Construction: up 6.6%
• Manufacturing: down 14.8%
• Wholesale trade: down 9.7%
• Retail Trade: down 4.7%
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City of Greater Dandenong Workforce - continued
Table 151: Occupation type, City of Greater Dandenong and Victoria
25.0%
City of Greater Dandenong

20.0%

Victoria

15.0%
10.0%
5.0%
0.0%

Source: 2011 ABS Census
Compared to Victoria, the workforce in the City of Greater Dandenong is more likely
to be involved in the following occupations:
•
•
•

Tradespersons and related workers
Intermediate production and transport workers
Labourers and related workers

Table 152: Occupational comparisons, Greater Dandenong and Victoria
City of Greater
Dandenong
7.0%

Managers

Victoria
13.1%

Professionals

12.4%

22.3%

Technicians and trades workers

15.9%

13.9%

Community and personal service
workers
Clerical and administrative workers

8.9%

9.3%

13.1%

14.4%

Sales workers

8.7%

9.7%

Machinery operators and drivers

13.6%

6.1%

Labourers

17.0%

9.0%

Inadequately described/Not stated

3.4%

2.2%

Source: ABS statistics, 2011
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5.10 City of Greater Dandenong Major Employers
Table 153: Major employers in the City of Greater Dandenong
Manufacturing
Bombardier Transportation
Jayco
Volgren
Viridien
APA Group
Iveco
Hilton Manufacturing
Allied Pickfords
HM/GEM Engines

Education
Carwatha Secondary
College
Chisholm Institute
Dandenong High School
Keysborough Secondary
College
Lyndale Secondary College
Noble Park Secondary
College
Wellington Secondary
College
Westall Secondary College
Killester College
Nazareth College
St John’s Regional College
Minaret College
Mt Hira College
Haileybury College
Emerson CollegeGovernment Specialist
School
Noble Park Special
Development School
Noble Park English
Language School
LINK Employment and
Training
B.E.S.T. School
Lighthouse Christian
College

Government
Australian Tax Office
DEECD
Department of Human
Services
DIAC
DPCD
Department of Health
City of Greater Dandenong

Transport
Ventura
Nissan
Camerons
Toll Logistics
Australia Post
Vawdrey Australia

Health
Dandenong Hospital
Monash Health
Dandenong Valley Hospital
South Eastern Private
Hospital
South East Melbourne
Medicare Local

Construction
BHP Reinforcing Products
One Steel
Corinthian Industries (VIC)
Pty Ltd

Packaging
Colourpak
Visy Board Industrial
Packaging

Food Processing
Tip Top Bakeries
Yakult Australia Pty Ltd

Hardware
Bunnings Distribution
Centre
Gardena Plastics Pty Ltd

Retail
IKEA
Coles
Woolworths

Everyday Products
Dunlop Flexible Foams
Hannanprint Victoria

South East Migrant
Resource Centre
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5.11 Distribution of Workforce
Table 154: Where people live who work in City of Greater Dandenong
Manningham
Boroondara

1.0
1.3

Bayside

1.3

Maroondah

1.5

Glen Eira

2.1

Whitehorse

2.2

Yarra Ranges

2.2

Mornington Pen.

3.5

Cardinia

4.9

Knox

5.9

Monash

6.1

Kingston

6.8

Frankston

7.5

Greater Dandenong

19.7

Casey

26.9
0

5

10

15

20

25

30

Source 2011 ABS Census
Less than 20% of the people who work in Greater Dandenong live there. It
provides employment for surrounding municipalities, 32% from Casey and Cardinia.
Nearly 50% come from outside the SELLEN region. This differs in Cardinia and
Casey, where 64.5% and 59.6% of their respective workforces live in those LGAs.
However, most people who live in all three LGAs work outside their municipalities.
This suggests the skills of local residents don’t match the skills in demand by
employers within those LGAs.
Table 155: Distribution of workforces, SELLEN LGAs
Percentage of employed Cardinia residents who work outside Cardinia

69.9%

Percentage of Cardinia workforce who live in Cardinia

64.5%

Percentage of employed Casey residents who work outside Casey

75.0%

Percentage of Casey workforce who live in Casey

59.6%

Percentage of employed Greater Dandenong residents who work outside
Greater Dandenong
Percentage of Greater Dandenong workforce who live in Greater Dandenong

70.4%
19.7%

Source: 2011 ABS Census
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5.12 Emerging Industries/Projects
Manufacturing is a strong component in the economies of all three LGAs and
generates numerous ‘satellite’ occupations, or non-manufacturing occupational
elements of the industry seeing strong growth (for example, office-based jobs such
as accounting). However, 189 businesses in the southeast supply automotive parts
and it’s not clear what the impact on them will be of Holden, Ford and Toyota’s
withdrawal of automotive manufacturing in Australia (The Age). The shape and
features of manufacturing businesses are changing with the advent of emerging
technologies. Many smaller businesses established and managed by members of
the Baby Boomer generation and their families are disappearing and larger
businesses are expanding in order to capitalise on economies of scale and remain
competitive in the global economic environment. At the same time workplace
organisation is also changing in response to the advent of new technologies.
Large, production line arrangements employing low skill operator jobs are being
replaced with higher skilled positions and an emphasis on production teams and
higher technology.
Links between Chisholm Institute, Monash University and local industries are
increasing the capacity for innovation, particularly in manufacturing.
Entry level skills are set at a higher level than previously demanded (Certificate III
and IV and above are increasingly required) and are subsequently complemented
in many businesses by internal, customised training. Employers therefore, are
looking for entry level technical skills, together with generic employability skills and
attributes that will enable workers to acquire the right skill mix for 21st Century
manufacturing.
Table 156: Connections between Qualifications, Participation and
Unemployment
18.0%
16.0%

88%

14.0%

90%

85%

79%

Unemployment Rate

12.0%

69%

10.3%

8.0%
4.0%

70%

Participation Rate

10.0%
6.0%

15.9%

3.4%

5.7%

4.5%

3.5%

2.0%
0.0%
Bachelor
Degree or
Higher

Advanced
Diploma or
Diploma

Certificate III
or IV

Year 12 or
Equivalent

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

Certificate I or Below Year 12
II

Source: ABS 2006 Population and Housing Census
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Emerging Industries and Projects - continued
There is clear evidence of the strong connections between the highest level of
education achieved and how it relates to a person’s likelihood to engage in the
workforce and/or be unemployed.
Interestingly, once you have achieved a Certificate III or higher, there is little
difference in rates of participation and unemployment.
Regional Development Australia (RDA) has prioritised manufacturing, agriculture
and tourism as the future (long-term) focus of its development work in the southern
Melbourne area. It is currently undertaking research into these areas with a focus
on how best to promote diversity of employment in order to meet the employment
needs of its catchment population:
•
•
•
•
•
•

Assessing the value of the peri-urban agricultural industry (Mornington
Peninsula, Cardinia Shire and City of Casey)
Identifying emerging issues and current directions for the potential future of
local manufacturing (with SEMMA)
Consolidating Dandenong (along with Frankston) as an economic hub
Exploring opportunities for economic development in Casey to avoid the
development of a ‘dormitory’ suburb
Identifying and advocating for improved freight and transport infrastructure
associated with the Port of Hastings development
Assessing the region’s needs relating to the National Broadband Network.
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5.13 Changes in Australia’s Export Markets
There have been constant changes in Australia’s export markets in both products
and destinations during the period 1995 – 2012.
During this period, Australia’s exports grew from USD$53 Billion to USD$245
Billion. Much of the growth has come from increases in the exportation of mineral
products.
The table below examines the changes in products being sent offshore. These
figures do not include service or experience based exports such as education and
tourism which attract foreign money into Australia, without a physical product
leaving Australia’s shores.
Table 157: Percentage of Australian Exports by Product Type
1995

2000

2005

%

Billion $

Mineral Products

27%

14.3

31%

40%

Metals

13%

6.9

11%

Animal and Animal Products

10%

5.3

Machinery and Electrical

9%

Stone and Glass

2010

2012
%

Billion $

57%

57%

140

11%

9%

7%

17.1

10%

8%

5%

5%

12

4.8

7%

5%

3%

4%

9.8

8%

4.2

6%

7%

6%

6%

14.7

Textiles

8%

4.2

6%

3%

2%

2%

4.9

Chemicals and Allied Industries

7%

3.7

8%

7%

5%

4%

9.8

Foodstuffs

5%

2.6

5%

5%

3%

3%

7.3

Vegetable Products

5%

2.6

7%

5%

4%

6%

14.7

Transportation

3%

1.6

4%

4%

2%

2%

4.9

Wood and Wood Products

2%

1

2%

2%

1%

1%

2.5

Miscellaneous

2%

1

2%

2%

1%

1%

2.5

Raw Hides, Skins, Leather

1%

0.5

1%

<1%

<1%

<1%

Plastics and Rubber

1%

0.5

<1%

<1%

<1%

<1%

Source: CID Harvard
Although the percentage of all exports has decreased in many areas, the
approximate dollar figure has still seen a significant increase in all areas.
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Changes in Australia’s Export Markets – continued
Of the 57% of total exports in 2012 that were minerals and mineral products, 51%
were fuel sources in the form of coal, gases and oils, with a further 39% of minerals
being iron ores and concentrates.
This increase in raw product exports has seen Australia’s Economic Complexity
(EC) rating slide from 29 in 1995 to 48 in 2012. Like golf, the lower the EC the
better. This rating is derived from the complexity of the products a country makes
and is used to measure the knowledge in a society.
The rapid increase in the exportation of raw materials has not only produced a slide
in our EC rating, but also huge reliance on one export product group, that product
group being mineral products.
Table 158: Export Growth from 1995 to 2012

Source: CID Harvard
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5.14 Skills Shortages
Major growth is expected in Health Care and Social Assistance and Education and
Training with both sectors expected to expand nationally as well as in the Southeast
where population growth is rapid. When this projected growth is coupled with the
ageing workforce currently within the Health Care and Social Services industry
(20% of employees in Health Care and Social Assistance in the SEMPEA were
over the age of 55 in 2011 and 21% of those in Education and Training), it’s clear
there will be increasing numbers of jobs in these sectors in the Southeast.
Table 159: Predicted Industry Growth and Decline in Employment (000s) 2018
250
200
150
100
50
-

229

119
98
89
84
55
49

21

37
32

15

20
21

16

10

-3
0

-12

-40

-50

Source: DEEWR, Regional Projections to 2018, www.deewr.gov.au/lmip
Skill shortage data released by the Department of Employment breaks shortages
down into various levels, whether they be National, Metropolitan, Regional or
Statewide, of whether there is simply a recruitment difficulty.
S
State-wide shortage
M
Shortage in metropolitan areas
R
Shortage in regional areas
D
Recruitment difficulty
R-D Recruitment difficulty in regional areas
M-D Recruitment difficulty in metropolitan areas
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Skill shortages – continued
National skill shortages include:
• Construction Estimator
• Stonemason
• Solid Plasterer
• Roof Tiler
• Wall and Floor Tiler
• Baker
• Arborist
• Hairdresser
National Regional Skill Shortages include:
• Butcher and Smallgoods Maker (R)
• Electrical Linesworker (R)
• Glazier (R)
Statewide skill shortages include:
• Child Care Managers (S)
• Surveyors (S)
• Midwife (S)
• Automotive Electrician (S)
• Motor Mechanic (S)
• Sheetmetal Trades Worker (S)
• Panel Beater (S)
• Cabinetmaker (S)
• Air Conditioning and Refrigeration Mechanic (S)
Victorian Metropolitan skill shortages include:
• Metal Fabricator (M)
• Metal Machinist (First Class) (M)
Victorian Regional skill shortages include:
• Physiotherapist (R)
• Chef (R)
• Electricians (R)
Roles within Victoria experiencing recruitment difficulties include:
• Fibrous Plasterer (D)
• Architect (D)
• Plumbers (D)
• Hospital and Retail Pharmacist (R-D)
Roles experiencing recruitment difficulties Nationally include:
• Pastry Cook (D)
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5.15 Recruitment Experiences
Department of Employment surveys of employers (2013) showed 54% of employers
indicated that demand or the economy was of their greatest future concern,
followed by recruitment and retention difficulty 6%.
Recruitment subdued from April 2012 – Aug 2013 and there was strong competition
for jobs. Employers found that most applicants (78%) didn’t have the skills required
to secure an interview and 39% of employers indicated they were using only
informal methods of recruitment such as word of mouth or shop front signage.
Applicants were considered unsuitable for the following reasons:
•
•
•
•
•

Lack of relevant experience (61%)
Insufficient qualifications or training (24 %)
Applicant located overseas/interstate/out of area (20 %)
Poorly written/presented application (19%)
Lack of soft skills (18%)

Combined results from the survey showed that employers most commonly
considered the following skills essential in a worker:
•
•
•
•
•

Employability skills (56%)*
Experience (41%)
Qualifications/Tickets/Licences (23%)
Skills (Technical/Job Specific) (13%)
Customer Service skills (9%)

*The most commonly mentioned employability skills were: communication,
teamwork, positive attitude, motivation and presentation.
Recruitment activity in the Accommodation and Food Services industry was high in
the SEMPEA, with employers expecting to recruit for occupations such as Waiters
and Cooks. Employers also expected to recruit for a range of other occupations in
the next 12 months, including sales assistants and representatives, checkout
operators and cashiers, general clerks, sales representatives, child carers, metal
fitters and machinists and registered nurses.
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Recruitment Experiences - continued
Table 160: High competition for vacancies but large skills gaps
35

Average no
applicants
per vacancy

31.4

30
24.7

25
20
15

22.1
16.5

15.5

6.6
3.1

3.7

16.5

12.9

11.2

10
5

Average no
suitable
applicants
per vacancy

3.4

4.6

5.6

CAW

MOD

4.3

7.9

5.4

4.2

3.3

2.3

0
MP

TT

CPSW

SW

L

SEMPEA SEMPEA
All
2012
2010
Regions
2012

Source: Department of Employment, Survey of Employers’ Recruitment
Experiences (2014)
MP
TT
CPSW
CAW
MOD
SW
L

Management/Professional
Technical Trades
Community and Personal Service Workers
Clerical Assistance Workers
Machine Operators and Drivers
Sales Workers
Labourers

Competition for vacancies was very high across most occupations in the South
Eastern Melbourne PEA with an average of 16.5 applicants per job vacancy with
approximately 25% of these applicants deemed suitable. Competition was
particularly high for Clerical and Administrative Workers (31.4 applicants per
vacancy), Machine Operators and Drivers (24.7), Sales Workers (22.1), Managers
and Professionals (15.5), Labourers (12.9) and Technicians and Trades Workers
(11.2).

South East LLEN Environmental Scan - 2015 | 189

5.16 Skills Shortage - Language skills
Migrants where English is not the main language (OTMESC) have higher
unemployment rates and lower labour participation rates compared with migrants
from main English-speaking countries (MESC) 22. Interestingly however, analysis by
the Department of Employment of 20011 data reveals 25% of migrants of working
age from OTMESC countries hold a Bachelor degree or higher compared to 14%
from MESC countries.
There was, however, a lower level of labour market participation for highly qualified
OTMESC migrants compared with the MESC migrant population in the SEMPEA.
For males (34%) and females (42%), from the OTMESC population with a bachelor
degree or higher were either not in the labour force, unemployed or employed in a
low skilled occupation. This represents a significant under utilisation of skilled
migrants.
A 2006 National Adult Literacy and Life Skills survey found that literacy levels are a
key factor in successful labour market experiences. English literacy and language
was strongly associated with the prospect of holding paid employment. People with
the least literacy (level 1) were four times more likely to be without paid employment
than those with the highest level of literacy [literacy level 4/5]. This pattern was
consistent among both women and men.
Table 161: Percentage of persons 15-74 yrs not in paid employment by
literacy level (2011)
Level 1

Level 2

Level 3

Level 4/5

Male

43%

26%

18%

10%

Female

65%

42%

26%

17%

Persons

55%

34%

22%

13%

Source: City of Greater Dandenong
Table 162: Labour market outcomes for those with limited English proficiency
English proficiency

Low English proficiency

Those who spoke only
English

Unemployment rate

18.2%

5.1%

Labour participation rate

27.5%

78.4%

Source: ABS 2011 Census of Population and Housing

22

MESC countries are: Australia, New Zealand, Canada, US, South Africa, UK, Ireland
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Skills Shortage - Language skills - continued
The Department of Employment data also reported that in the five years to January
2014, 42% of new migrants settling in the SEMPEA were skilled migrants compared
to 55% nationally whilst, during the same period, 16% of the region’s new settlers
came on humanitarian visas compared to 8% nationally and 42% come in the family
migration stream compared to 37% nationally.
Having a higher percentage of unskilled migrants, double the percentage of
humanitarian visa holders and more migrants as a result of family migration
streams that national averages, all adds to the low skill base and challenges
relating to English language and literacy faced by the region.
In 2014, the SELLEN region had 466 migrants arrive who were between the ages of
10 and 19 years. Of these, 66 arrived on Skilled Migration visas. This leads to the
question of what skills they arrived with, that were not available to the employer
locally and is this a legitimate use of the skilled migration program.
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5.17 Skills Shortages – VETiS Alignment
Table 163: Top Six VETiS Industries by LGA, 2011, 2012 and 2013
Cardinia Shire
Industry
Building and Construction
Cultural and Recreation - entertainment
Cultural and Recreation - recreation
Tourism, Hospitality and Events
Wholesale, Retail and Personal Services
Community Services and Health
Cardinia Total (includes all industries)
City of Casey
Industry
Cultural and Recreation - recreation
Building and Construction
Business Services
Wholesale, Retail and Personal Services
Community Services and Health
Cultural and Recreation - entertainment
City of Casey Total (includes all
industries)
City of Greater Dandenong
Industry
Tourism, Hospitality and Events
Cultural and Recreation - entertainment
Building and Construction
Community Services and Health
Business Services
Wholesale, Retail and Personal Services
City of Greater Dandenong Total (includes
all industries)

2011 Enrol
110
99
34
79
65
42
625

2012 Enrol
133
108
106
90
87
73
816

2013 Enrol
97
111
106
86
59
64
702

2011 Enrol
289
350
247
250
314
230

2012 Enrol
473
406
318
298
289
240

2013 Enrol
409
443
245
226
311
197

2,692

3,079

2,887

2011 Enrol
362
175
180
278
125
132

2012 Enrol
242
200
195
172
139
127

2013 Enrol
271
162
172
166
133
125

1,668

1,555

1,520

Source: VCAA, VETiS Certificate Enrolments, 2011, 2012 and 2013
As the table demonstrates, enrolments suggest that most of the skill shortage areas
are not being addressed. Whilst building and construction is a popular choice
across the three LGAs, it has been suggested that employers in this field are
increasingly reluctant to take on apprentices. At present, demand for
apprenticeships in the field of building and construction is far greater than supply.
Likewise, in the electrical field, with AGA reporting 800 applications for 25 metro
positions in 2011. There was a general drop in apprenticeships available in all the
building trades and in engineering in 2013.
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Skills Shortage – VETiS Alignment – continued
Table 164: VETiS Enrolments by Industry 2011 - 2013
Industry of Study
Agriculture
Animal Handling
Arts and Design (Cultural and Recreation)
Automotive
Building and Construction
Business Services
Community Services and Health
Electrical and Electronics
Entertainment (Cultural and Recreation)
Food Processing
Further Education (Adult and Community)
Furnishing
Information Technology
Metals and Engineering
Printing
Process and Manufacturing
Public Administration and Safety
Racing (Cultural and Recreation)
Recreation (Cultural and Recreation)
Textiles, Clothing and Footwear
Tourism, Hospitality and Events
Transport and Storage
Wholesale, Retails and Personal Services
Total

2011
49
63
24
269
640
400
634
300
504
<10
227
23
186
57
20
<10
32
<10
383
63
644
<10
447
4,985

2012
37
76
49
245
734
494
534
315
548
<10
266
29
193
42
24
<10
29
<10
710
57
533
17
512
5,450

2013
30
76
73
242
712
415
541
299
470
<10
225
61
166
56
39
<10
12
<10
647
45
577
<10
410
5,109

Source: LLEN Data Disc 2012 - 2014
Over the past three years there have been significant fluctuations in demand for
VETiS programs, particularly in programs that full into Business Services; Further
Education; Wholesale, Retail and Personal Services; Tourism, Hospitality and
Events; Recreation; and Entertainment industries.
Skill shortages are predicted in Retail; Metals and Engineering; Food Processing;
Transport and Storage; and Health and Community Services sectors, yet those
industry areas have seen either a decline in enrolments, or consistently low
numbers of student enrolments.
Growth in jobs between November 2013 and November 2018, in Melbourne’s
South East are predicted in the following areas/industries:
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Skills Shortage – VETiS Alignment – continued
Table 165: Predicted Job Growth in the South East 2013 - 2018
Job Type or Industry

2013 -2018
Growth
-2.33%

Projected New
Jobs
-20

Manufacturing

-0.28%

-145

Wholesale Trade

2.07%

360

Agriculture, Forestry and Fishing

4.57%

203

Rental, Hiring and Real Estate Services

6.41%

242

Information Media and Telecommunications

6.54%

446

Arts and Recreation Services

7.02%

252

Retail Trade

7.37%

2,919

Other Services

7.50%

1,145

Administrative and Support Services

8.09%

1,041

Professional, Scientific and Technical Services

8.88%

1,930

Transport, Postal and Warehousing

9.16%

1,716

Construction

10.01%

3,078

Accommodation and Food Services

10.36%

2,174

Financial and Insurance Services

13.685

1,758

Electricity, Gas, Water and Waste Services

13.78%

595

Education and Training

16.39%

3,840

Public Administration and Safety

16.91%

2,279

Health Care and Social Assistance

26.23%

10,969

Total (All Industries)

10.10%

34,774

Mining

Source: Department of Employment, Labour Market Information Portal
Many of the job types predicted to see growth over the next few years have a
bachelor or higher as the minimum qualification. For example, within the health care
and social assistance area, there will be an increase in jobs for nurses, nurse managers, anaesthetists, occupational therapists, surgeons and general practitioners.
These growth numbers will also be supported by growth in areas requiring lower
levels of qualifications such as aged carers and welfare support workers.
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5.18 Industry Involvement in Education
There are many employers that are actively engaged in education, at various levels
and capacities, within the region. For some organisations it is their core business,
for others it is part of a Corporate Social Responsibility strategy and others where it
is seen as simply as a way of doing the right thing and encouraging young people
to enter their industry.
Table 166: Industries and employers that are involved in education
Organisation:

Description:

Monash Health, Anglicare,
Taskforce & DHS

Trying to engage young people in an attempt to
address an ageing workforce and recruitment
difficulties. A school-based traineeship pilot ran in 2012
and 2013 but has since discontinued.

South East Melbourne
Manufacturers Alliance
(SEMMA)

Running a range of campaigns to demonstrate to
young people the range of careers available in
manufacturing.

SEMMA

Coordinates an annual lunch between schools and
manufacturing industry employers and has supported
industry tours by Careers teachers.

ANZ Bank

The ANZ Bank has an Indigenous specific traineeship
program.

National Australia Bank

The National Australia Bank has an Indigenous specific
traineeship program.

Water 4 All

A Not for profit employer with a focus on providing
employment and training opportunities to students with
a disability.

LINK Employment and
Training

A group training organisation with good industry links
and employment opportunities for young people.

Hilton Manufacturing

Partnered with Beacon Foundation in 2012 to deliver
classroom Business Blackboards and recruit young
trainees for 2013.

ABCN

The ABCN facilitates connections between corporate
member companies and schools in low SES areas.
Microsoft and Goldman Sachs are two of the member
companies providing mentoring and programs to SE
Region schools.

Workplace Learning
Coordinators

The Workplace Learning Coordinator program
engaged with almost 800 businesses in 2014, including
150 businesses that took students for work placements
for the first time.
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South East Business Networks
(SEBN)

SEBN hosts an annual Take-a-Swing for charity golf
day. In 2015, in an attempt to increase low SES
student engagement in education in the south east,
State Schools Relief was the recipient of all proceeds.

Note: It can be assumed that larger companies would also have their own
programs.
Issues:
As already noted, there is a mismatch of courses on offer and enrolments when
compared to industry current and future needs and skill shortages.
SELLEN’s current role in facilitating industry involvement in education will continue
in 2015 as DEECD has provided continued funding for ongoing schools business
partnership broking although the School Business Community Partnership Brokers
Program concluded in 2014.
That being said, SELLEN will experience a significant reduction in resources,
meaning there will be less opportunities for business, school and industry
engagement.
Workplace Learning Coordinators Program: Focuses on increasing the
availability of workplace learning opportunities such as work experience, structured
workplace learning (SWL) and school-based apprenticeship and traineeships
(SbAT).
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5.19 Relevant Networks
Table 167: Relevant Business and Industry Networks
Organisation:

Description:

South East Melbourne
Manufacturing Alliance
(SEMMA)

Represents the interests of manufacturers and provide
both local and international customers with superior
products and services

South East Business
Networks

Improves the competitiveness and profitability of
companies by sharing information and experiences;
highlighting and resolving problems; transferring new
technologies; developing alliances and sourcing local
goods, and encouraging partnerships in the import
replacement/export area.

‘S3’ Alliance

The alliance works to improve communication and
coordination between business and education.

Local Chambers of
Commerce

There are several Local Chambers of Commerce that
support businesses in the South East region of Melbourne
by offering a range of services and networking
opportunities

South East Melbourne
Innovation Precinct
(SEMIP)

SEMIP wants to build on the existing strengths of the
region and hence has developed a strategic plan that
provides potential for significant long term job creation for
the Victorian and Australian economy

Victorian Business Centre
(VBC)

To give large and small Victorian businesses access to
government to help start a business or become competitive
in the Australian market place

Enterprise Connect (EC)

Aims to connect business to the knowledge, tools and
expertise necessary to improve productivity, increase
competitiveness and fully capitalise

City of Casey Coffee
Clubs (Business
Networks)

Clubs arrange to meet and discuss issues affecting small
business in the region

Melbourne South East
(MSE)

Influences policy directions and actively pursues projects
which will boost the ability of business to facilitate
“prosperity for the next generation”

Small Business Mentoring
Inc.

Mentors use skill and experience to help small businesses

Monash Business and
Economics

Business and Education group based at Monash Berwick
Campus

Women Making it Work

An exciting new business network for women across the
region of Casey and Cardinia
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Hampton Park Networking
Group Inc.

To establish, promote and stimulate business networking,
drawing the wider community and the business community
together

Marketing
Communications
Executives International
(MCEI) Melbourne
Chapter

To support members in the area of marketing. MCEI
Melbourne specialises in supporting the Micro and HBB
sector; they run annual awards; a Conference; and special
meetings & workshops where small groups get together to
learn from experts in an atmosphere of fun and fellowship.

Casey Business Forum

Facilitates networking events open to any business where
participants have the opportunity to speak to other
business operators and listen to presentations on current
issues facing the business community

Rotary Clubs

Berwick Rotary Club, Rotary Club of Hallam Valley,
Cranbourne Rotary Club, Narre Warren, Endeavour Hills

Trader Groups

(DRTA) Dandenong Retail Traders Association, (SABA)
Springvale Asian Business Association, (NPTA) Noble
Park Traders Association

General Manufacturing
Network

Share general information and evaluate specific issues
such as OH&S. Provide information about best practice
initiatives, high performance processes and tools as well as
address strategic issues common to local business

South East Quality
Network

A network for new business and strategic clustering
opportunities that identifies and facilitates relationships
between local and regional suppliers and purchasers

Manufacturing Excellence
Roundtables

Allows participants to access best practice initiatives, high
performance processes, leaner manufacturing techniques
and identify and address strategic issues common to local
business. In addition, participants also discuss and raise
awareness of government legislation, strategies and
programs that affect manufacturing businesses.

Casey Regional
Employment Work Group

Casey employers and agencies with an employment focus,
supporting the goal of maximising employment
opportunities in the region.

Committee for Dandenong

Newly established group modelled on the Committee for
Melbourne.

City of Greater
Dandenong Employment
Taskforce

A group of key employers and stakeholders reviewing
employment programs and opportunities to maximise
future program benefits and workforce engagement,
particularly focused on CALD communities.
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6.

Community Group Profile
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6.1

Community Groups

While the South East region has in excess of 100 community groups and
organisations working with youth, when surveyed (as part of the SMRYAN Regional
Survey 2010) over 70% of them indicated that they are concerned with ongoing
funding issues. The key groups appear to be engaging well with coordination
opportunities facilitated by each of the three LGAs in their individual jurisdictions.
Due to the rapid growth of the region, particularly in the 0-19 year age brackets,
many community organisations and service providers are entering the market,
looking to use their expansion into the south east region as a growth strategy.
Some of the major service providers are listed below. Please note services and
contract holders change regularly due to changes in funding sources, contract
deliverables and areas of core business for organisations.
Table 168: Community Group Profile
Organisation

Program

Activity

Gateway
Centre

YSAS

Region

Provides employment and training CGD
for disabled persons under
normal working conditions in a
genuine workplace environment
Community Programs

These programs operate out of
six sites (including Dandenong)
spanning Melbourne and regional
Victoria. This provides YSAS
alcohol and other drug workers
the mobility to meet young people
on their own terms in the
communities where they live.

Residential Services

Provision of community-based
and statewide Residential
Services to young people in
metropolitan and regional
Victoria.

Day Programs

Day activity and life skills
programs in Dandenong and
Fitzroy are available to assist
local young people who are
experiencing significant problems
with their alcohol and/or other
drug use.

CS
CoC
CGD
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WAYSS

Specialist Programs

Provision of specialist alcohol and
drug interventions for young
people between the ages of 12
and 21 who are experiencing
significant problems with their
alcohol and/or other drug use.

Emergency Youth
Accommodation

WAYSS Ltd Emergency Youth
Accommodation is a 10-bed
facility located in Dandenong. It
provides 24-hour residential
support and case management to
single young people who are
homeless. Residents at EYA can
stay for a period of up to six
weeks.

Youth Support Program

Provides a number of services to
young people who are homeless
or at risk of homelessness.

Step Ahead

A medium-term supported
accommodation program for
single young people who are
homeless or at risk of
homelessness.

Myuna Farm
CatholicCare

Hanover

CS
CoC
CGD

CoC

School
counselling/refusal/reluct
ance programs, drug and
alcohol education, etc.

Offers a range of programs that
assist students, parents and
teachers to identify concerns
early and develop strategies that
help children and young people to
make better choices for their
future.

Refugee support
program and case work

Offer a range of settlement
programs, recreational and case
work for refugee youth.

Youth Foyer

To help address youth
homelessness, Hanover and the
Brotherhood of St Laurence are
have established a Youth Foyer
at Holmesglen TAFE to cater for
the housing, education and
employment needs of young
people who are homeless or at

CS
CoC
CGD

CS
CoC
CGD
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risk. Foyers work with people
aged 16-25 by linking affordable
accommodation to training and
employment, health and wellbeing
and social participation.

Wesley Youth
Services &
Wesley
Mission

Education Pathways
Project

Aims to improve children and
young people's engagement with
school during periods of housing
crisis.

Southern Metropolitan
Region Homelessness
Children's Specialist
Support Services

The program aims to address
some of the key barriers to
support that children in homeless
families are currently
experiencing, provide a suite of
responses to children and families
in this situation, enhance the
response to children experiencing
homelessness and support the
homelessness sector. Services
are particularly focused on the
needs of dependent children
aged between 0-12 years.

Homeless Specific JSA
Services

JSA services for homeless
people.

Connections to
Employment

Employment program directed
towards women impacted by
homelessness and/or domestic
violence.

Youth Refuge

Support for young people (16-20
years) in need, who do not
require protective care, through
case management and outreach
support.

Community Support for
Adolescents

Support for young people (12-17
years) in need, who do not
require protective care, through
case management and outreach
support.

Supported Independent
Living

The Lead Tenant Program
provides placement and support
for adolescents, who have moved
out of their family home due to

CS
CoC
CGD
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court orders, and are getting
ready to make the move to
independent living.
Residential Care

Accommodates and supports
young people aged 12 to 18 who
are placed on protective statutory
orders.
Accommodate Unaccompanied
Asylum-Seeking Minors (UAMs)
and families in community
detention clients aged 13 – 18
years.

SCAAB &
Youthlinks

Drop-in service

Program provides information,
referral, advocacy, crisis
intervention, and support for
young people from 14-25 years.

Supported
Accommodation
Assistance Program
(SAAP)

Supports homeless young people
between the ages of 16-25 in
Transitional Housing and assists
them to find and maintain safe,
secure accommodation.

Employment, Education
and Training (EET)

Provides intensive support to
homeless or at risk of becoming
homeless young people, aged
between 15-25 years who want
access to employment, education
and training services and
opportunities.

Community Development
Program

Works with young people from all
backgrounds to provide support
and opportunities to participate in
activities based on inclusion,
participation and empowerment.
Activities aim to increase social
support networks, community
connections, and leadership
towards the future.

African Youth Settlement
Support

Provides support to newly-arrived
African youth aged between 12 25 years who are in the first 5
years of their settlement into
Australia.

CGD
(priority)
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Job Services Australia
(JSA)

Youth Links, as part of the AMES
Consortium and Job Services
Australia, provides support and
assistance to young people who
are looking for work or return to
study.

Earn to Learn

Places at risk young people in
part-time employment to provide
financial support needed to
continue education.

SEADS

Springvale
Monash Legal
Service

A comprehensive regional
program for the management of
issues relating to Alcohol and
Drug use.

CS

A community organisation that
provides free, confidential legal
advice to all members of the
community.

CS

CoC
CGD

CoC
CGD

Berry Street

B.E.S.T. School (Berry
Street Education, School
and Training)

An alternative education setting
for young people (12-16 years)
that have become disengaged
from mainstream education and
are in residential care.

CGD

Connections
(Uniting Care)

Dandenong High School
program for at-risk
students

Support for disadvantaged
students- enabling them to
continue with school and take
advantage of educational
opportunities.

CGD

South Eastern Chances

Scholarship program that
provides financial support to
disadvantaged students so that
they can obtain educational,
social and cultural opportunities.

CS

SFYS (School-Focused
Youth Service)

Will focus on the development of
Positive Pathways Program with
SELLEN, DHHS, LGAs and other
SFYS.

CS

‘Learning beyond the
bell’ program

Supports a range of local
homework clubs through
recruitment and training of

CS

Centre for
Multicultural

CoC
CGD

CoC
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Youth

volunteers.

CoC

YRIIPP

This program provides volunteer
witnesses for young people being
interviewed by police.

CGD

Reconnect

An early intervention program that
aims to prevent young people
(aged 18 – 21 years) from
refugee and newly arrived
backgrounds becoming
homeless.

UCan2

A program that aims to increase
the social, education, training and
employment opportunities for
young people from refugee
backgrounds during their first 15
months in Australia.

Concern
Australia

‘Hand-Brake Turn’
program

Helping at-risk young people to
get their life back on track through
an automotive training program

CGD

Smith Family

‘iTrack’ program

Online mentoring program that
focuses on the school to work
transition

Online

‘Learning for Life’
program

Support disadvantaged children
and young people throughout
their education (pre-school to
tertiary studies)

CS

Let’s Read Program

CoC
CGD

Pre-schoolers program that
supports parents to be their
children’s first teachers
Provides disadvantaged youth
with computers and other
educational resources

SEAAC
(Southern
Ethnic
Advisory and
Advocacy

Homework club support

Supports several local schools to
recruit volunteers for homework
clubs

Casey

Multicultural Homework
Support

Enable young people from
migrant and refugee backgrounds
to be active, informed and wellskilled members of society

CS

Migrant and Refugee
Community Groups

CoC
CGD
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Council)

Support
NPELS refugee youth
support program

CGD

Girls Friendship Club in
Hampton Park

Casey

Refugee Youth Support
and Development
Initiative

CGD
CGD

South Sudanese Youth
Program
Together Through
Theatre

CGD
CGD

Youth Foundation
Participate Information
and Engage Program for
newly arrived Youth

CGD

Casework for newly
arrived youth

CGD

SeaACT
Theatre for refugee Youth

Casey

In partnership with NWS P-12

Casey

Programs in
development- Afghan
parents and children,
Mums and teenagers

Facilitates the local Refugee
Action Network and runs
professional development for
school professionals in order to
better engage refugee students

CS

School program

Works in schools to enhance the
emotional health and educational
outcomes of students from
refugee backgrounds (individual
counselling and group work with
students and their families).

Ucan2

Provides a range of support
services and programs to
encourage newly arrived young
people to remain engaged in
education and training whilst
following an appropriate pathway

Hands on Learning

Foundation
House

CoC
CGD
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to reach their goals
SMRC

Homework clubs, etc

Sessions that allow refugee
young people to work on their
homework and receive assistance
from volunteer tutors

CoC
CGD

Counselling for newly
arrived migrant and
refugee youth
Work Readiness
Program

Focuses on helping newly arrived
refugees and migrants to
understand Australian workplace
culture and expectations.

Parenting programs

Includes teenage parenting
programs, family support and
counselling.

Drivers Education
Program

Free information sessions for
people from refugee
backgrounds, run in evenings and
access to 5 subsidised driving
lessons on graduation of
information sessions

Refugee Youth support

Support and counselling for
UHMs exiting the DHS RMP
program when they turn 18 years
old

Mission
Australia

Connections 2
Employment

An employment program focused
on preparing people in public
housing for entry or re-entry into
employment. (winds up June
2015)

CGD
Doveton

Monash
Health

School Focused Youth
Service

2015 focus will be on the
development of an online youth
services directory through the
Positive Pathways Program.

CS

Financial Counselling
Services

CoC
CGD

Provides financial counselling and
advice to clients suffering
financial stress.

Youth Sexual Health
Program
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Refugee Health Program
Homework Support
Program-

A volunteer, non-profit, secular
organisation that provides free
tutoring to primary and secondary
students of Sudanese
background on Saturdays.

CGD

Sudanese
Australia
Integrated
Learning
Program
(SAIL)

Homework Support

A homework support program for
Sudanese youth

CS

Anglicare

Parent Zone

Parentzone, Parent Resource
Centres, provide support to
parents on a wide-range of
parenting issues, including
building self-esteem and dealing
with conflict

CoC

Australian
Muslim
Centre for
Human
Rights

School programs

Provide programs for Muslim girls
in schools

CoC

Parenting programs

Running parenting programs in
local primary schools for Afghan
mothers

Australian
Hazara
Students
Group

Homework support and
tutoring

A university student-run
organization that aims to support
the ongoing education of
disadvantaged secondary school
students, particularly those from a
recent migrant or refugee
background. They support
homework clubs at several local
schools including the
Keysborough College campuses
and also provide one-on-one
tutoring.

CGD

Embrace
Education

Community detention
services

Provide community detention to
Unaccompanied Asylum-seeking
Minors

CGD and
CoC

CGD
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Life without
Barriers

Community detention
services

Provide community detention to
Unaccompanied Asylum-seeking
Minors and families

CGD and
CoC

Australian
Red Cross

Community detention
services

Provide community detention to
Asylum-seeking families

CS
CoC
CGD

Brand New
Day

Employment support for
CALD youth

Dandenong
Aboriginal
Co-op
South East
Melbourne
Medicare
Local
(SEMML)

Offer free, non-accredited
courses and job support
workshops.

CGD

Where many Aboriginal services
are based, including the
Indigenous health service
Headspace (Dandenong)

Lead agent for service delivery
and management of Headspace
in Dandenong.

CGD
CoC
CS

Headspace (Fountain
Gate)

Lead agent for service delivery
and management of Headspace
in Fountain Gate.

CGD
CoC
CS
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6.2

Coordination/Collaboration between Community Groups

Cardinia Shire, City of Casey and City of Greater Dandenong facilitate youth
services networks which allow for community groups, in addition to schools and
government agencies, to meet regularly in order to share resources and information
and hence, identify and address issues that concern the young people in those
areas and their families.
Community groups and other agencies in the SELLEN service region are also
supported by a number of other networks and committees.
Over the past five years there has been a significant increase in the amount of
collaboration between service providers. This has been the result of a number of
changes within the sector.
•
•
•
•

New contracts requiring successful tenders to work in collaboration and
partnership with others.
A movement to doing ‘more with less’.
A general maturation of the sector.
Governments looking to have less contracts (or larger contracts) in play,
resulting in mergers and partnerships being developed.

SELLEN, School Focused Youth Services (SFYS) – Dandenong (Monash Health),
School Focused Youth Services – Casey/Cardinia (Uniting Connections), City of
Casey, City of Greater Dandenong and Cardinia Shire, with support of DHHS and
DET are currently working on the development of an online services directory.
Developed as a result of schools’ need for more upto date information on the
services available to them, and a demand to better match students’ support needs
to the services in the region, SFYS are developing an online resource. It is hoped
that the resource will be developed to eventually include an assessment and
referral tool.

South East LLEN Environmental Scan - 2015 | 210

PART C – Programs and Initiatives

Part

C

South East LLEN Environmental Scan - 2015 | 211

7.

Existing Program Profile
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7.1

Commonwealth Programs and Initiatives

Table 169: Commonwealth Programs and Initiatives
Program or
Initiative

Activity

Communities for
Children

Part of the Family Support Program (FSP), Communities for
Children provides prevention and early intervention programs to
families with at-risk children.

Trade Training
Centres

The Trade Training Centres in Schools Program is providing $2.5
billion over 10 years from 2008 to enable secondary schools to
seek funding for Trade Training Centres. The program provides
students in Years 9-12 with access to vocational educational
training and, by consequence, a broader range of options to
improve Year 12 retention rates and enhance pathways into
vocational careers. It also helps to address national skills
shortages.

SMRC’s
employment
program

This program aims to provide clients with relevant training and
Australian workplace experience and mentoring. Receives funding
from DEEWR.

Australian
Indigenous
Mentoring Initiative
(AIME)

AIME provides mentoring, pathway and university support
programs for Indigenous students throughout Australia. In the
region they work with a range of schools and Monash University.

Centrelink

Advises customers about payments and service options. Most
relevantly to young people, Centrelink provides information about,
and distributes Youth Allowance payments.
Has a Careers Information Service that comes and talks with
students or groups of young people.

Job Services
Australia (JSA)

Provides personalized employment placement services for
unemployed young people

Guaranteed
GovernmentFunded Tertiary
Places

Some universities guarantee disadvantaged students (as
established through certain requirements) with commonwealthsupported places

National Disability
Coordination Officer
(NDCO)

A coordination role which supports the disability sector and
advocates for the disadvantaged within our community.

Disability
Employment
Services (DES)

Department of Employment funded job placement services for
people with a disability.

Closing the Gap

Aims to reduce Indigenous disadvantage with respect to life
expectancy, child mortality, access to early childhood education,
educational achievement and employment outcomes.

Headspace

Headspace is the National Youth Mental Health Foundation which
provides assistance to young people who are experiencing
difficulties. Centres are located throughout Australia including
Dandenong and Fountain Gate.
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7.2

State Programs and Initiatives

Table 170: State Programs and Initiatives
Initiative
Blueprint for Education
and Early Childhood
Development

Activity
The Blueprint’s middle years development (8-16 years) and
youth transitions (16+ years) informs the work of the LLENs in
Victoria, especially as it relates to improving outcomes for
disadvantaged Victorian youth and improving engagement with
community, parents and families.

Local Learning and
Employment Networks

Support the access of young people to education and training so
that they are able to complete Year 12 (or equivalent), giving
them the best start to their working lives.

Tertiary Pathways
programs

Gives students with lower ATAR scores greater access to
universities, as well as opportunities to explore academic options
if unsure about future career directions.

Children and Youth
Area Partnerships

An initiative which focuses on the development of partnerships
to assist vulnerable young people considered at risk of
disengaging. In the SMA, during 2015, the focus will be on
children in out of home care.
Provides all post-compulsory students in government schools
with personalized pathways plans with associated support as a
means to continued education, training or full-time work.
Additional support is given to at-risk students.

Managed Individual
Pathways

Vocational Education
and Training in Schools
(VETiS)
Victorian Certificate of
Applied Learning
(VCAL)
Operation Newstart

VET courses undertaken as part of a senior secondary
certificate.

School Focused Youth
Service

Supports prevention and early intervention strategies for at-risk
young people aged between 10-18 years. Two SFYS programs
operate in the South-East: Springvale/Dandenong and
Casey/Cardinia. This program is currently funded until
December 2015.

Workplace Learning
Coordinators

Facilitates workplace-based learning experiences for students.
This program is currently funded until December 2015.

Connections to
Employment (Housing)

Specialist employment service to prepare public housing clients
to access the work force. This program is due to finish in June

An alternative to VCE, VCAL is a ‘hands-on’ option for Years 11
and 12 that focuses on vocational outcomes.
To help at-risk young people, who in some cases, may have
come to the attention of Victorian Police or other agencies within
their communities.
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2015.
Connections to
Employment (Women)

Specialist employment service to prepare female clients who are
homeless or victims of domestic violence to access the work
force. This program is due to finish in December 2015.

Transition Coaches

The Transition Coach Program is funded by DHS to provide a
dedicated Transition Coach in their final year to students who
receive Program for Students with Disabilities (PSD) funding to
give the students dedicated support and guidance with their
transitions and pathways.

South East LLEN Environmental Scan - 2015 | 215

7.3

Local Government Programs and Initiatives

Table 171: Local Government Programs and Initiatives
Initiative

Activity, Program or Initiative
Shout Out Program – School based personal development
program focusing on self esteem.
Friday Night Fun – Friday night fun at My Place. Held weeks
3 and 6 of the school term from 4-7pm.
Strong Koori Youth Program - An after school program for
aboriginal young people and their friends at My Place
Drum Beat Program - Personal development program that
focuses on self-esteem/control, emotions and feelings.
After School Programs – Range of after school recreational
programs for young people.
Let’s Get Started - Partnership with TaskForce Community
Agency and Kooweerup Regional Health Service. Program
will develop young people’s basic trade skills and knowledge
(mechanics, metal work, automotive). Program offered during
term 1, 2014. Day time program.
GBLTI Program - Program for Gay, Bi-Sexual, Lesbian,
Transgender and Intersex Program.
Youth Forum Survey - Bi yearly survey of young people.
National Youth Week – Youth Committee host annual
National Youth Week Festival.
RAW - Resilience Awareness Workshops (Grade 6
students)
My Place – Pakenham Youth Facility. Nine specialist youth
service providers based at the facility. Satellite site for
Oakwood School.
Internet café open 1-5.30pm Monday-Friday.
Youth friendly GP and Headspace Psychologist on site
Tuesday mornings. Appointments made via Headspace
Dandenong.
Centrelink community engagement officer on site fortnightly.
Appointments can be made via My Place Admin
18004YOUTH.
MYBus - a mobile youth service for young people aged 1225 years. MYBus visits secondary schools and rural towns
on a rotating basis throughout the term. Hosts a range of
holiday activities and attends sites around the Shire
Tuesday-Friday 3.30-5.30pm.
Young Mums group – Social/educational group for young
mothers.
FReeZA - Committee of young people host a minimum of
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five live music events per year.
Cardinia Youth Network – Network meeting for youth
service providers/schools who deliver services to young
people in Cardinia.
School Holiday Activities - Range of excursions and
activities for young people during school holidays.
Young Leaders Program - Two day leadership
camp/workshops for 25-30 year 10 students.
National Youth Week Committee/Event: National Youth
Week Festival will be held on Sunday 13 April at Pakenham
Skate Park. Festival is hosted by young people who are part
of the National Youth Week Committee (meet during term 1
and 2, 2014).
Writing Competition - Writing competition will take place
between February - March 2014. Winners announced at
National Youth Week Festival.
City of Casey Youth
Services

Youth Information Centres – These operate in Hampton
park, Cranbourne and Narre Warren and offer young people
aged 10 – 25 and their families activities information, support
and referral on a range of issues, concerns and needs.
Spectrum Entertainment – A FReeZa committee of young
people aged 12 – 25 years assisting council to develop0
FReeZa youth events.
Teenage School Holiday Program – Range of excursions
and activities for young people during school holidays.
SHARP - Sexual Health and Relationships Program - This
program will educate young people on the importance of
sexual health so they are empowered to make appropriate
choices.
This program is adapted from the Sexual Health Education
Manual for Young People in Alternative School Settings and
material from Family Planning Victoria. This program is
supported by evidence based research into the sexual health
of young people.
Y Girls - This program is designed to help young women
become better equipped for their world. Through our
interactive sessions the girls will learn about self-esteem, body
image and their importance in society (as required to suit the
individual needs of each group).
AMP - Adolescent Male Program - This program is designed
to help young men become better equipped for their world.
Through our interactive sessions the boys will learn about
team building, communication and their role in society.
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Body Think - Body Think deals with issues related to body
image and physical appearance. It can be delivered in a two
hour workshop and can be adapted for both boys and girls.
Citizens of the World - Anti Bullying Program - This
program will explore all forms of bullying which can include,
verbal, physical, cyber bullying and antisocial behaviour such
as exclusion and gossip. This program will help young people
deal with these issues in a safe and supportive manner.
Young People and Road Trauma - This workshop focuses
on a true story, Todd’s Story. Todd’s Story explores the story
of a young man who made poor choices and suffered severe
consequences. At 15, Todd stole a car and drove drunk. The
workshop includes viewing of a short film and discussion and
activities around making safer and positive choices and
looking after your friends.
Alcohol and Other Drugs - This workshop is suitable for
Secondary School Health and Well Being Days but can be
adapted to suit other school needs. All workshops are activity
/discussions based and focus on making positive choices
concerning looking after your mates.
VCE Stress Management and Study Skills - This is an
interactive workshop. Young people will learn what stress is,
what they can do about it, what happens if it is left unchecked
and how they can manage it more effectively. This workshop
will also explore ways to study effectively and offers strategies
for getting the most out of studying
Leadership Program - This leadership program aims to
develop the leadership skills of young people as well as assist
young people to contribute positively in their community.
L2P program - Leaner Driver mentor program to assist
learners under 21 to grain driving experience.
The Casey Youth Action Committee (YAC) - The Casey
YAC is for young people aged 15 to 25 years who want to
make a difference in their community, and challenge
themselves as leaders. Committee members must live, work
or study in the City of Casey, and applications are open on an
annual basis. Casey Youth Action Committee (YAC) aims to
empower young people as genuine leaders in their
community.
Casey 360 bus is a mobile youth service space.
Casey Youth Counselling and Support Service (YCaSS) -
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offers free short and medium term counselling support for 1225 year olds.
City of Greater
Dandenong Youth
Services

Youth and Family Counselling: CGD Youth Services
provides free and confidential counselling for young people
and their families. Young people can seek assistance on a
range of issues, including, but not limited to; all types of
violence, family conflict, relationships through to serious
mental health concerns. Youth Services works closely with
clinical mental health services, community services and the
justice system and can facilitate assessments, referrals and
links to pathways as required. Counselling and Support Staff
are registered psychologists and social workers. No mental
health plan required to access service.
Paying Attention to Self (PATS): A peer support group for
young people aged 12 – 18 years who have a parent with a
mental health issue. PATS is an eight week group program
that focuses on supporting young people to better understand
their parent’s mental illness and how to talk about mental
illness with others.
Skilled UP: The Jobs zone will be open to young people to
develop a range of skills relevant to gaining employment. The
six week program rounds will include individual support and
sessions around resume writing, job interviews, cover letters,
job searching and understanding position descriptions.
Unite Alliance: Unite Alliance is a same sex attracted (SSA)
youth development project in partnership with headspace
Dandenong. The group endeavours to create a platform for
youth advocacy with a focus on promoting human rights using
a ‘gay-straight’ alliance approach. Unite Alliance’s key
objective is to improve SSA young people’s social
connectedness, their feeling of safety as well as enhance their
physical and mental wellbeing.
Young Mum’s Playgroup: A playgroup and support program
for young mums whom are pregnant or parenting and under
the age of 25. Young mums are provided a support worker in
addition to the opportunity to attend a weekly playgroup where
they can connect with other young mum’s whilst engaging in
interactive activities and outings.
Young Parents: A pilot program for young parents or
expectant parents under 25 years, interested in a 4-week
workshop focused on promoting the health and wellbeing of
your child / children.
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School Based Health and Wellbeing Programs and
Workshops: The development and delivery of a range of
health and wellbeing workshops and programs that are
delivered in school settings. Programs and workshops have
been developed through consultation with young people,
schools and the wider youth sector. Topics include bullying,
transitions, social skills, self care and body image.
Youth Think Tank: The Youth Think Tank provides a forum
for inspiring young community members to further develop
their leadership skills and experiences and ensure that the
voice of young people from the City of Greater is heard at a
local state and federal level.
Young Leaders: A year long leadership program for young
people wanting to make a difference in their community.
Participants use skills learnt in the program to deliver
community projects that support other young people.
L2P Learner Driver mentor program: L2P provides young
learner drivers aged 16-21 years who face significant barriers
to obtaining their Probationary Licence with access to driving
practice under the supervision of a fully licensed volunteer
driver. Barriers may include not having access to a supervising
driver or a vehicle and not being able to afford professional
driving lessons. This program provides access to a vehicle
and covers all insurances.
School Holiday Program: Every school holidays an array of
activities are available to young people aged 12-25 years. The
holiday program activities are developed in consultation with
young people and the Holiday Program Leadership Committee
members. Activies include a range of sporting, art and music
mediums along with active outdoor and indoor activities.
Holiday Program Leadership Committee: Provides young
people aged 12 – 15 years with the opportunity to gain
introductory peer leadership knowledge and skills that are
applied to support the development and delivery of Council’s
school holiday program activities and outings.
Primary to Secondary Transitions: An early intervention
program for grade 6 students transitioning to secondary
School. Through a series workshops, students develop social /
personal and academic skills to better prepare them for the
transition into secondary school. This program is delivered in
term four.
Community Links: This program is a partnership between
organisations funded to deliver the community detention
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program and Youth Services. The program engages
community detention houses over the course of one week,
providing life skill development and an introduction to ongoing
youth services recreational programs a youth services staff.
Koorie Youth Group: Encourage pride and connection to
indigenous heritage. Participants learn skills in leadership,
communication and event management through practical
activity.
Night Light Sounds Music Event Committee: A youth led
committee that supports skills development and experience in
all aspects of event management; this includes the delivery of
local music events.
Facilitation of local Youth Networks:
GDYN - Greater Dandenong Youth Network: A network for
people working with young people within Dandenong and
across the region to meet bi-monthly to share information on
program, services and new initiatives, access professional
development opportunities, provide collegiate support and
identify issues affecting young people, their families and
service providers.
CALD Sports Inclusion Network: An opportunities for local
service providers to come together to collectively facilitate
opportunities to increase CALD young people’s participation
in local sporting and recreational opportunities.
Young Parent’s Regional Network: A collaboration with
the City of Casey and Cardinia Shire to facilitate a young
parents network for services working with young parents in
the region.
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PART D - Policy and Future

Part

D

South East LLEN Environmental Scan - 2015 | 222

8.

Policy

8.1

Federal Government Policy Directions

8.1.1 Federal - Education and Training Policy
The Government established a Teacher Education Ministerial Advisory Group in
2014 to provide advice on how teacher education programs can be improved to
better prepare new teachers with the practical skills needed for the classroom.
From January 2016, universities will be able to offer Commonwealth supported
tertiary places on a demand driven basis to students enrolling in any accredited
undergraduate qualification. The Government will also provide tuition subsidies for
undergraduate students studying at any registered higher education provider for
any accredited course.
The government is seeking to reduce its subsidy to tertiary education and uncap
tertiary fees which could see the cost of undergraduate courses increase
dramatically in 2016.
In the years since the last Census, federal education and training policy has seen a
flurry of activity focused on improving student outcomes.
In 2009, COAG committed to a comprehensive education reform agenda which has
become commonly known as the Labour Government’s Education Revolution. The
intention of the Education Revolution was to lift teacher quality, improve results in
disadvantaged schools and transparency and accountability in education. It
included reforms and initiatives such as the establishment of a national curriculum
and the schools rating table ‘My School’ and new professional standards for
teachers. These reforms have suffered a number of delays to implementation and
remain contested across the sector, as does the NAPLAN benchmarking program.
The national curriculum is being implemented in stages as learning areas are
completed. To date, English, History, Maths, Science, Geography, Drama, Dance,
Media Arts, Music, Visual Arts to Year 10 have been completed and endorsed.
A 2014 review of the Australian curriculum released in October 2014 found that the
content of the curriculum should be reduced, especially in the primary years, that
there should be more focus on Australia’s Judeo Christian heritage, the role of
Western civilization in developing our society and the influence of the British system
of government. It also found there should be more emphasis on morals and
spirituality and that ACARA should be structured so it remained at arm’s length from
government. The full review is available here:
http://docs.education.gov.au/node/36269
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In July 2009, the Council of Australian Governments (COAG) agreed to the National
Partnership on Youth Attainment and Transitions (the NP) 23. The NP sought to
improve educational outcomes and transitions for young Australians from school to
further education, training or employment. Initiatives under this partnership which
included the Schools Business Community Partnerships Initiative and Youth
Connections all concluded at the end of 2014 after four years of initial funding and a
one year extention.
In 2010, the Government commissioned a review of school funding – the Gonski
Review. The Review reported in early 2012, with recommendations costed at $6
billion. The review’s recommendations addressed the need to reform funding
models to ensure funding addressed individual students’ learning needs,
particularly those from disadvantaged backgrounds, whose outcomes routinely
suffer in comparison to those from higher socio-economic backgrounds.
The current government has only guaranteed funding for the first four years of the
six year funding model that was originally negotiated with most states. In Victoria,
Gonski funding remained unclear under the Napthine government but a change of
state government may increase transparency in 2015.
In December 2012, the federal Government launched its Australia in the Asian
Century White Paper; a major policy statement addressing the changing strategic
and economic environment in the Asian hemisphere and its implications for
Australia. In it, the Government has expressed concern at the relatively low rating
of Australian school students in national and international skills assessments
(NAPLAN, PISA etc) and has committed to a national objective [9]:
“To build the capabilities of Australian students, Australia’s school system will be in
the top five schooling systems in the world, delivering excellent outcomes for all
students of all backgrounds, and systematically improving performance over time.
By 2025, Australia will be ranked as a top five country in the world for the
performance of our students in reading, science and mathematics literacy and for
providing our children with a high-quality and high-equity education system.
By 2015, 90% of young Australians aged 20 to 24 years will have a Year 12 or
equivalent qualification, up from 86% in 2010. (Ch 6.2)” 24
The White Paper emphasises the importance of “Asia-relevant capabilities”, which
include “…adaptability, flexibility, resilience, creative and design thinking and the
confidence and readiness to interact with and operate in Asia”. (Ch 6.2) Mandatory
teaching of at least one Asian language has been included as a national objective.
23

Council of Australian Governments (2009), National Partnership Agreement on Youth
Attainment and Transitions.
24
http://asiancentury.dpmc.gov.au/white-paper/chapter-6/the-capability-of-australias-peopleand-institutions
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The White Paper reports that:
“… evidence shows the greatest difference can be made[in]: improving the quality
of teaching, delivering a high-quality curriculum, empowering principals to deliver
school improvement and building strong partnerships with parents and
communities.” (Ch 6.2)
Additional government goals are aiming for 40% of those aged between 25-34
years to have a degree by 2025, with 20% of university graduates coming from a
disadvantaged, or low socio-economic status, background by 2020. The
government has indicated that it will address this by providing new funding to assist
universities in attracting and retaining students from low socio-economic
backgrounds. The establishment of the new national regulatory and quality
assurance agency - the Tertiary Education Quality and Standards Agency (TEQSA)
- will also assist this, by ensuring the quality of Australia’s higher education system.
Students from a low socio-economic background are most under-represented at
Australia’s Group of Eight Universities. Australian universities have a range of
scholarships for disadvantaged (as established through a range of criteria) students
as well as special entry and engagement programs such as the University of
Melbourne’s “Access Melbourne” program, RMIT’s ‘SNAP’ program, Monash
University’s ‘‘Schools Access Monash” (SAM) and Deakin on your Doorstep. In
2012, the University of Melbourne hit its target of 20% of total students from low
SES background enrolling for courses largely due to its Access Melbourne
program.
In 2011, the federal Government passed legislation to establish two regulatory
bodies: the Tertiary Education Quality and Standards Agency (TESQA) and the
Australian Skills Quality Authority (ASQA). The former regulates and monitors
public and private universities and other higher education providers - a
recommendation of the Bradley Review of Higher Education (2009). The latter
monitors and regulates TAFE and Registered Training Organisations (RTO)
operating in the vocational sector. VET regulation was previously the province of
the State Training Authorities and while most States have ceded their powers to the
Federal government, some States, including Victoria, have not. This has resulted in
increased complexities for RTOs operating in Victoria and lingering public
scepticism (particularly from employers) about a sector that has experienced the
collapse of several providers and poor quality delivery from a number of others.
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8.1.2 Migration
The previous Labour (Federal) Government’s response to the recommendations of
the Expert Panel on Asylum Seekers saw the re-introduction of off-shore
processing, through agreements with Nauru and Papua New Guinea, and the
introduction of the “No Advantage Rule”, guaranteeing refugees a similar length of
wait for processing as they would have experienced in ‘regular’ refugee camps.
Asylum seekers arriving by boat since 13th August 2012 have not been eligible to
sponsor family members under the Special Humanitarian Program (SHP). The
Coalition Government has since tightened this policy further, ensuring no asylum
seekers arriving by boat after 19 July 2013 will ever be eligible for entry into
Australia.
The current government reintroduced Temporary Protection Visas at the end of
2014 and will no longer provide permanent protection to refugees who arrive by
boat. There are around 30,000 people currently on bridging visas in the community
including around 3,000 in the Southeast and it’s expected as these expire, they will
now be granted TPVs with work rights.
This is putting further pressure on housing demand and service provision in the
Southeast. Since the reintroduction of TPVs, it’s expected the Government will
release most of the remaining asylum seekers in immigration detention on to these
visas however DIBP provides less than 24 hours notice to settlement agencies of
refugees who are released from detention centres.
Around 35 Unaccompanied Humanitarian Minors (UHMs) under the guardianship of
the now Victorian Department of Health and Human Services (who were appointed
by the Minister for Immigration) or Life Without Barriers in the South East exited the
program at the end of 2014 and very few remain as immigration policy has
hardened over the past couple of years and more recent arrivals and now on Nauru
or Manus Island.
The reduction in boat arrivals to Australia has increased the number of places in the
humanitarian program for SHP/family reunion visas and an increased number were
granted in 2014. In its negotiations to reintroduce TPVs, the government agreed to
increase the humanitarian intake by 5,000 people across four years and to
introduce Special Humanitarian Enterprise Visas that would allow asylum seekers
to apply for 457 temporary work visas.
Although those who secured refugee visas were able to sponsor spouses it
required them to pay for flights and not claim for Centrelink benefits for these
dependents during their first two years in Australia. Some of the family members of
the Afghan and Iraqi men who were given refugee visas between 2007 - 2009 and
settled in the South East, began arriving in 2013. As their spouses arrive, these
men are moving out of share flats in Dandenong and into rental houses in Casey.
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Afghans make up the largest or second largest ethnic group at a number of primary
and secondary schools across the region. One Primary school in CGD reports
more than 60% of the student population speaks an Afghan language at home.
Most permanent resident visa applications are lodged by temporary residents and
these are often international students who have studied in Australia. Once a
temporary resident lodges a permanent residence application they are provided
with a bridging visa usually with work rights whilst they wait for their application to
be processed.
According to the Indochinese Mutual Assistance Association, there is also a trend
amongst Vietnamese and Cambodians who settled in Australia more than two
decades ago to return to their home countries to find spouses (these may be
second marriages). A growing number of these spouses (who don’t usually speak
English) are arriving with children from previous marriages with low levels of
education and very little or no English. These children are entering the school
system at varying year levels and require full ESL support. It is also increasingly
common for these couples to separate within a few years leaving newly arrived
single mothers with limited English to support these children.

8.1.3 International Education
In 2011, in response to the Knight Review of the international student visa program,
the Federal government announced temporary work visas for students who
complete degrees in Australia. This came into effect in March 2013 and resulted in
thousands of overseas graduates entering the workforce to compete for jobs with
local youth. Those who complete a Bachelor degree are now offered two years
post-study work rights, a Masters (three years) and a PhD (four years). This is
creating a large group of temporary migrants with work rights. According to
estimates from the Department of Immigration and Border Protection, this group
makes up about 10% of the entire labour force and, given their young age profile,
accounts for about 20% of the workforce in the 20 to 24 year old age bracket’ 25 .
The group referred to includes international students as well as 457 visa holders;
although for the 20 to 24 year old age bracket the majority of those would be
students.
International students and now graduates and other temporary migrants are
competing for employment with young Australian residents. This was highlighted in
a recent report published by the Centre for population and Urban Research at
Monash University.

25

Peter Mares, Inside Story, 28 Sept 2011,
http://inside.org.au/international-students-and-the-law-of-unintended-consequences/
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‘At the low skilled end of the labour force, as noted, there has been a huge influx of
temporary migrants (particularly students). They are in direct competition with the
regrettably large number of resident youths who enter the work force without postschool training. The latter need access to entry level jobs but have faced ferocious
competition from temporary migrants. Partly as a consequence, the number of 15–
19 year old residents who were employed fell from 767,300 in March 2008 (just
before the Global Financial Crisis (GFC) hit Australia) to 694,700 in March 2011. By
March 2011, some 17.6 per cent of 15–19 year old residents in the labour force
were unemployed compared with 13.3 per cent in March 2008’26.
The Government has eliminated the requirements for students seeking to study
English to demonstrate any minimum English requirements.
There is some concern that this could attract students seeking the work rights
rather than the study. An international student visa holder can work up to 20 hours
a week during the course of their studies and they are strong competitors for
unskilled and semi-skilled part-time jobs throughout Melbourne including the South
East particularly in roles where Australian students traditionally work part-time but
they are also employed part-time in the manufacturing sector.
Universities expected the new post study visa option to result in a surge in
international students. 2014 saw records broken in export trade of education, with
in-excess of $16.6 billion worth of education sold overseas, largely delivered in
Australia to international students.
Table 172: YTD International Enrolments till November 2014
Sector
Higher Education
VET
Schools
ELICOS
Non-award
Grand Total

2011
240,887
168,223
20,696
93,391
27,557
550,754

2012
229,694
143,085
18,498
92,472
25,074
508,823

2013
230,270
132,497
17,740
111,580
27,833
519,920

2014
249,988
147,609
18,424
133,560
34,133
583,714

Source: Department of Education and Training, International Student Data, 2014
There were record numbers of enrolments in all sectors as well as record numbers
of commencements. As of year to date figures in November 2014, there had been a
12.3% growth in enrolments compared to the same period in 2013 and a 17.4%
increase in commencements.

26

Bob Birrell, Earnest Healy, Katherine Betts and Fred T Smith 'Immigration and the
Resources Boom Mark 2" Centre for Population and Urban Research, Research Report July
2011. p.11
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Table 173: YTD International Commencements till November 2014
Sector
Higher Education
VET
Schools
ELICOS
Non-award
Grand Total

2011
95,107
95,953
9,081
70,708
21,478
292,327

2012
88,119
82,885
8,377
72,586
20,423
272,390

2013
94,903
81,417
8,751
88,313
22,716
296,100

2014
108,834
97,503
9,640
103,647
27,967
347,591

Source: Department of Education and Training, International Student Data, 2014

8.1.4 Temporary Skilled Visa (457)
Australia continues to seek to attract skilled migrants in skills shortage areas and
many of these are in the engineering and manufacturing industries. Chinese,
Filipinos, Indians, Sri Lankans and Vietnamese are amongst those to come to the
South East on skilled migration visas over the past five years. Some of these
migrants, particularly the Chinese and Vietnamese have trade skills but limited
English.
Temporary Skilled Visas (457) are bringing increasing numbers of temporary
migrants to Australia, many of whom subsequently apply for permanent visas. The
visa permits the holder to remain in Australia for up to four years. In the year to 30
June 2014, 2,230 cooks arrived in Victoria on 457 visas (up from 1,030 the previous
year) along with 790 cafe or restaurant managers, 700 chefs, 690 marketing
specialists and 640 general motor mechanics. These visa holders must have a
sponsoring employer who plays them a minimum wage of $53,900.
The government cracked down on 457 visa applications and, as a result, the
number of applications lodged to 30 June 2014 was 40% lower than the previous
year and the number granted was 24% lower.
The number of primary subclass 457 visa holders in Australia on 30 June 2014 was
108,870 which represented a minor increase on the previous year. Overall in the
2013-14 program year the number of subclass 457 primary visas granted in 201314 was 51,940. This reflects a steady decline since the peak in 2012 when the
previous Labor government raised concerns about employer abuse of the system.
In the year to June 2014 most visa grants were to New South Wales (37.9%) while
the next largest locations were Victoria (23.6%) and Western Australia (16.6%).
These states were also the top three locations for these visa grants in the previous
year. The top three industries for primary visa grants in the 2013-14 year were
Other Services (13.9%), Accommodation and Food Services (12.1%) and
Information Media and telecommunications (11.2%). Cooks were the largest
occupation for primary visa grants this year with cafe or restaurant managers the
second largest. The top four citizenship countries for primary visa grants in the
2013-14 program year were India (23.3%), the United Kingdom (18.3%), the
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Republic of Ireland (7.2%) and China (6.5%). The Southeast is a popular settlement
area for Indian migrants as shown in new census data above.
In the 2013-14 programme year, the number of subclass 457 visa holders who were
granted a permanent residence/provisional visa was 44 990, an increase of 11.7
per cent compared with the previous program year, which was 40 270.
In the year to the end of June 2014, a total of 12,260 visas were granted for
Victoria, a decrease of about 18% with the same period in 2012-13.
The number of visas for cooks (the largest single occupation) more than doubled to
2,230. 27

8.1.5 Social Policy
At the time of publication, the Australian Government is still trying to introduce six
months of paid parental leave but still can’t get it through the senate so the policy is
under review again.
The government has indicated, it may provide monetary relief towards the high
costs of childcare but more information is expected later in 2015.
The government is trying to force young people under 30 years old to wait for up to
six months before accessing social security benefits but it is struggling to get
enough support to get the legislation through so may need to revise this policy.
Medicare co-payments are also struggling to get through the senate; again, this
policy will be reviewed further in 2015.

27

Subclass 457 State/Territory Summary Report 2013 – 14 to 30 June 2014, Dept of
Immigration and Border Protection (DIBP)
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8.2

State Government Policy Directions

8.2.1 State - Education and Training Policy
Schools are continuing to grapple with the extensive budget cuts and funding
reforms of the previous government, which are significantly impacting on the
delivery of vocational education and training through VCAL and VET-in-Schools.
The cessation of EMA to support low SES students in attending and engaging in
school will impact schools’ bottom line and their ability to be inclusive in programs
with additional costs. Examples of these programs could include excursions, camps
and swimming programs.
The new Labor Government has committed to funding the LLEN’s for four years
from 2015 – 2018 at 2009 funding levels.
A review was completed in December 2014 on ‘School – Industry Engagement’.
Another VET Review is being undertaken by the incoming state government and
expects the first recommendations within the first 100 days of the review.
The incoming state government has released the first round of TAFE Rescue
funding to assist TAFEs whose ongoing viability was in question after previous
sector and funding reforms.
The state government has committed to establishing 4 technical schools.

8.2.2 State - Planning Policy
Melbourne’s urban growth boundary will also be expanded to accommodate an
additional 134,000 dwellings and maintain housing affordability. The CaseyCardinia growth area is under consideration to be extended. It is the last remaining
area that can be sustainably developed in the Melbourne growth area.
Concerns around the state government planning agenda include changes to
planning regulations in the green wedge and interface zones which will impact
agricultural industries and could potentially impinge on farmers’ ‘right to farm’.
Discussions and policy direction around the function and location of a second port
in Victoria continue. The Port of Hastings proposal was high on the agenda but after
the election of a Labor government, a site on the Western side of Port Phillip Bay is
known to be favoured.
An increase in the demand of services is predicted with the Royal Commission into
Family Violence, the naming or Rosie Batty as Australian of the Year and the first
ever Minister for the Prevention of Family Violence being named.
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8.3

FUTURE SCAN: Policy change

8.3.1 Implications:
Good career planning advice is even more critical with fewer subsidized programs
and uncapped tertiary education places.
Schools may need to find new ways of resourcing and supporting VETiS programs
and their delivery.
There may be job losses in highly polluting industries as they become increasingly
uncompetitive and an increase in employment opportunities in cleaning up polluting
industries and in industries based on renewable resources.
Some local businesses will come under pressure with increased energy costs,
reducing opportunities for both employment of new staff and training for existing
staff.
Changes to federal family policies could mean growing demand for services for
single parents and childcare.
Funding cuts to VCAL will mean that some schools will reduce or not expand their
VCAL programs and the needs of certain students will not be met.
SE Melbourne’s importance as a logistics hub will grow as infrastructure changes
occur.
The future for farming and agricultural businesses in the green wedge/interface
zones is uncertain until planning policy is clear.
The impact of the growth corridor on demand will continue strongly for education
and training, childcare, allied health services, providing local employment
opportunities. As mentioned earlier there is potential for a skills mismatch driven by
retrenched manufacturing workers, although there will be supported retraining
opportunities.

8.3.2 Challenges
Budget cuts to education. VCAL Coordination funding has already been affected;
VETiS offerings are being restricted with VCAL numbers capped at some schools,
and VCE students not encouraged to complete VETiS programs.
Changes to the Victorian Training Guarantee (VTG) eligibility criteria restricting the
number of VTG funded courses students can commence each year. This impacts
vulnerable students of CALD background who are unclear about their course
options and career pathway and easily manipulated and recruited into inappropriate
courses by RTOs seeking to fill government subsidised places. This remains an
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issue, notwithstanding efforts by regulatory bodies to tighten quality assurance
requirements.
Providing for non-academically inclined students in the face of substantial cuts to
VCAL continues to impact schools.
The current immigration policy resulting in an influx of young refugees or refugee
families in South Eastern communities is increasing demand for community, youth
and multicultural services.
Paid parental leave may result in more women choosing to take their full 12 month
maternity leave entitlement and could put pressure on small businesses to keep
roles open and may change family planning dynamics.
If planning issues surrounding urban sprawl are not addressed in state government
policy, clogged roads could result in lost opportunities for the area to develop as a
logistics centre and it may become less attractive as a location for large
manufacturers.

8.3.3 Opportunities
Changes to the education policy introduce opportunities for schools to establish
more links with Business and Industry for investment in transition-to-work programs.
Federal government focus on greater workplace participation presents opportunity
for new programs for disadvantaged youth.
Jobs associated with the ‘Green Army’ policy of the new Coalition Government.
The chance of infrastructure-related job opportunities occurring such as the Port of
Hastings, Melbourne Fresh market warehousing hub, recycled water pipeline and a
third airport etc., all augers well for the region’s future as a transport and logistics
hub, especially for fresh food supply chains linking with Gippsland.
Opportunities for increased employment through development of Melbourne @ 5
million plan.
Labor government’s proposed new Technical Schools will provide opportunities.
Trade Training Centre applications can address skill shortage areas and
subsequently provide training for some industry sectors also increasing the
potential for future school-industry partnership development.
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9.

Economic

Although Australia largely weathered the GFC, the debt crisis in the Eurozone
poses a significant threat to the global economy which could impact Australia. This
uncertainty is causing consumers and businesses to be cautious.
The contraction of the Chinese economy has had a significant impact on the
Australian economy, deflating the ‘mining boom’ and reducing associated
employment opportunities and government income particularly as demand for iron
ore plummets and the price crashes. Australia is highly exposed to a slowing of the
Chinese economy. The ABS announced Australia’s unemployment rate was 6.3%
in November 2014, the highest in more than a decade and the Australian dollar hit a
five year low in December 2014. Interest rates are at record lows and the Australian
economy is slowing with this trend predicted to continue at least for the first half of
2015.
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9.1

Economy

Although the fundamentals of the Australian economy are strong, government
income from the mining boom has slowed particularly with the crash in commodities
prices. Many sectors, such as retail and other discretionary goods and services are
struggling due to continuing uncertainty about the global economic outlook and
changing consumer patterns. And just after many manufacturers decided to close
up partly as a result of a record high Australian dollar over the past five years, the
dollar is on the decline.
The overall labour market is softening, unemployment rates are relatively high
amongst youth, long-term unemployed and Indigenous workers. The finance, retail
and manufacturing sectors are currently shedding jobs.
The Reserve Bank of Australia (RBA) left the interest rate unchanged at 2.5%
throughout 2014 but some are predicting they will need to make a cut in early 2015.
In Dec 2014, the Reserve Bank of Australia (RBA) released its household debt ratio
data for the September quarter which revealed that outstanding mortgage debt had
hit the highest ever level when compared against GDP and household incomes.
The Consumer Price Index (CPI) rose 1.7% during th e12 months leading up to
December 2014.
Consumer confidence remains the weakest it has been since the 1980s and retail
spending continues to be restrained. Australians are now saving greater
percentages of their earnings compared with a year ago.
Ageing Australians on fixed incomes from their superannuation pensions have been
particularly impacted by share market fluctuations as the value of their
superannuation portfolios have fallen.
Although the Australian dollar weakened at the end of 2014 and is expected to
continue to fall in 2015. Its mostly high exchange rate in 2014:
•
•

•
•
•
•
•
•
•

Impacted export competitiveness
Impacted the manufacturing sector that relies on exports resulting in
redundancies in some companies and companies unwilling to expand in a
climate of uncertainty around the currency.
Influenced expansion of logistics oriented industries
Drove outbound tourism
Reduced inbound tourism
Encouraged imports of trade and consumer goods
Drove on-line trade
Had a distorting effect on interest rates
Slowed demand from international students (International education is
Victoria’s largest export earner by a large measure).
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Retailers faced strong competition from on-line shopping which benefits from the
high $AUD and exemption from GST (for goods under $1,000) and duties.
Older workers at retirement age are either not retiring or are re-entering the
workforce to augment their retirement benefits, which have reduced in the face of
declines in financial markets.

9.2

Economy - Housing

The Melbourne housing market continues to perform strongly with 8.9% growth to
the year ended 31 October 2014. However, pundits expect things will slow in 2015
and many continue to suggest there’s a bubble although with an endless supply of
foreign buyers, particularly from the rising Chinese middle class, it’s difficult to see a
slow down. Experts believe the continued rise in inner Melbourne is a result of
strong investment demand from overseas buyers
The Reserve Bank recently revealed that the ratio of housing debt to GDP was a
record 87.7% as at September 2014, eclipsing the previous record high 86.9% as at
March 2010. In a similar vein, the ratio of housing debt to household disposable
income was a record 139.0% as at September 2014, easily eclipsing the June 2010
peak of 134.7%.
The increase has sparked warnings that more Melburnians, particularly younger
people, are being locked out of home ownership.
A study of housing affordability in 2013 found Melbourne was one of the world's
least affordable cities, with its median-priced property costing 7½ times the median
annual household income. An independent Fairfax Media analysis found that 50
years ago, Melbourne house prices were about three times annual income. That
means houses are 2½ times more costly than they were in 1964, relative to income.
The struggling residential construction sector has welcomed the record low interest
rate and hopes that it will provide a confidence boost for first home buyers looking
to enter the market. Housing shortages are particularly dire in low cost housing.
Demand is growing rapidly at the low end of the market fuelled by first homebuyers
and migration. This has been linked, at least in part, to the reduction in funding
support to First Home Buyers Grants.
Housing affordability is an increasing problem. Low-income families are unable to
service the large mortgages needed to buy into the market at the current housing
price levels. Housing affordability attracted many to the cheaper areas of South
Eastern Melbourne; however mortgage stress has grown significantly over the past
12 months (see Section 3.25). In the post-GFC period, lenders have tightened
eligibility requirements, keeping lower income families out of the buyers market and
in the rental market.
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9.3

Economy - Business

In general, businesses in Australia are not optimistic about the future, particularly
Small to Medium Enterprises (SMEs). Common concerns are:
•

Reduced business turnover due to slowing economy

•

Lack of consumer confidence

•

Increasing cost pressures

•

Strong $AUD has reduced export competitiveness and increased
competition from imports

•

Difficulty in attracting and keeping quality staff a central issue.

•

Increased cost and complexity of compliance.

9.4

Economy - Employment

Increasing casualisation of the workforce
Gen Y and Z have a different view of ‘career’ and have less loyalty to any one job,
interspersing employment and travel regularly as they accumulate disposable
funds.
The definition of “employability skills” has expanded beyond specific technical skills,
to include generic or transferrable skills (such as negotiation, team work, planning
and organizing), aptitudes and attitudes.
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9.5

FUTURE SCAN: Economic change

9.5.1 Implications
The prediction of a generally improving economy will create more job opportunities,
however, skills shortages will occur in some sectors.
Many retail businesses will come under pressure from on-line trading as the high
dollar sends consumers off-shore in search of bargains.
Young people with regular but casual employment will find difficulty in raising
mortgages to purchase property as lenders look for established income records
Increased energy costs will place low-income homeowners under mortgage
pressure, although this will be alleviated by rebates from the emissions trading
scheme and predicted continuing interest rate cuts.
First homebuyers and some newly arrived migrants will suffer from a shortage of
affordable housing and increasing rental costs. However, the confidence of first
homebuyers to get into the property market could be boosted by declining interest
rates.

9.5.2 Challenges
Managing the declining demand for low skill jobs whilst, at the same time, meeting
the skills shortage in trades, semi-skilled and high-tech jobs.
Builders taking on insufficient apprentices to keep up with demand for skilled trades
people. New requirements for state government tenders may restrict contractors’
capacity to employ apprentices in ongoing positions.
Housing affordability and rent increases will put pressure on low-income families,
particularly affecting the SE communities. It will be increasingly difficult for many to
break out of the poverty cycle.
Businesses exposed to import competition will come under pressure as the cost of
doing business in Australia continues to rise against a backdrop of increasing
globalization. The Coalition Government is signalling a reluctance to underwrite
struggling manufacturing industries facing these pressures.

9.5.3 Opportunities
The improving economic conditions create an ideal environment for new
employment opportunities.
Filling skill gaps in skilled jobs such as building trades and mechanics.
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10. Social
Revolution rather than Evolution…

10.1 Social - Inter-generational Differences
More than any other time in history, there are distinct and growing differences in
values and behaviours across the four generations.
Table 174: Generational Characteristics
Source: Strauss and Howe, 1991

Gen Z

Gen Y

•
•
•

•
•

•
•

Born after 1994
Tech savvy.
Treated as adults by
their parents from the
day they were born.
Less active than
previous generations.
Opinionated consumers
at an early age.

•
•
•
•
•

Born 1976-1993
Have grown up with the
internet.
Have grown up in a
period of prosperity.
20% still live at home.
Conservative values.
Self-absorbed and
impatient.
Idealistic, ethical and
principled.

Gen X

Baby Boomers

•
•

•
•

•
•
•

Born after 1961-1975
Educated, worldly,
socially and
environmentally aware.
Time poor.
High percentage of
females still in workforce.
Highly stressed –
juggling busy lives.

•
•
•

Born after 1945-1961
Living longer, better and
more active lifestyles.
Staying in workforce
longer.
Growing old
disgracefully.
Conservative values.
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10.2 Social - Household Structure
The stereotypical household of mum, dad and two kids living in a suburban home is
steadily becoming a minority (36.7% at 2011 Census), with a growing number of
single person homes, single parents, blended step families, de-facto relationships
and same sex relationships. A small proportion of homes in Melbourne’s South East
are also home to two or more families. The number of ‘couples without children’
households in the South East have also experienced significant growth since the
early 2000s.
Many parents are engaging in what is known as ‘helicopter parenting;’ hovering
around their children and being involved in everything that they do. This affects the
activities that young people participate in as well as their willingness/ability to seek
and pursue their own education/employment pathways. However, language barriers
can have an impact on the degree of parental involvement and understanding of
such pathways.
In a phenomenon termed KIPPERS (Kids In Parents’ Pockets Eroding Retirement
Savings), children are staying at home well into their twenties, putting greater
financial strain on parents, but (depending on the socio-economic background),
potentially allowing the child a higher disposable income along with higher lifestyle
expectations.
The group of young transitional and independent singles is expected to grow
modestly in the short term. The number of lone person households in Cardinia
Shire and the City of Casey is noticeably below the national average. In contrast,
more lone person households and households with two or more families can be
found in the City of Greater Dandenong.
Key Australia-wide statistics in 2006 Census have remained similar in 2011 and
include:
•
•
•
•
•
•
•
•
•
•

25% of households are single person homes
The number of marriages in Australia has been in overall decline over the past
20 years
The number of de-facto relationships has increased
The number of same-sex relationships has increased
The number of families where both parents are employed is increasing as
more women enter the workforce
Females are having children later in life; the median age of child bearing is 28
One-third of all marriages are second marriages
There are now three million divorced or widowed people in Australia
An increasing percentage of divorcees are rejecting re-marriage
Major changes in lifestyle and value systems are occurring with mixed family
households and cross-cultural marriages
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10.3 Social - Gen Y and Social Media and Social Networking
Social media are now the prime communications and social organisation tools for
Gen Y and Gen Z.
They have been captured by these groups and used to great effect in both social
and political settings. The so-called Arab Spring in countries across the Middle
East and the ‘Occupy’ movement’s spread across the world are examples of the
effectiveness of social media as a facilitator of direct action.
At a local level social media has facilitated a range of very effective campaigns
against individual companies and broadcasters and also have been used effectively
in lobbying politicians.
On a negative note, social media has been used in cyber-bullying and ‘sexting’,
broader pornography and paedophilia.

10.4 Social - Cultural Shifts
The internet has affected more than Gen Y alone. It has changed the way we
engage with each other as a community with less face-to-face time and more short
sharp communications via electronic media. Many Australians are likely to have a
better relationship with their barista than their next door neighbour.
As a result of immigration, Australia has one of the highest proportions of foreignborn residents. The changing ethnic influence will not only continue to change our
diet, but will also result in the evolution of the Australian culture and value systems.
As adventurous Australians continue to travel to new frontiers, they will embrace
the culture of newer Australians on their return.
A restructure in our ethnicity means our current value systems in relation to work,
family, education and religion may be challenged. Education is valued very highly
in Chinese and Indian culture particularly, which is the origin of most migrants who
have come to Australia as international students in recent years. This focus on
education in these cultures is likely to pervade into the forthcoming generation as
these students marry and begin families of their own.
Students from migrant families dominate enrolments in government select entry
schools with most students from Chinese, Indian and other Asians backgrounds. In
Melbourne, 93 per cent of students at MacRobertson Girls’ High School and 88 per
cent of pupils at Melbourne High School and Nossal High School are from language
backgrounds other than English (LBOTE), a category that also includes those from
non-Asian backgrounds. These students are attending weekend coaching schools
that prepare them for select entry school exams.
In the same way that European migrants impacted our culture in previous decades,
Chinese, Indian, Middle Eastern and African values will now mix with the cultures of
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previous waves. In modern history, Australian society has absorbed the influence of
every successive wave of migration.
Having been a migration hub for over 50 years, the SELLEN region is accustomed
to a changing cultural landscape. Dandenong is one of the most multicultural LGAs
in Australia, which is reflected in the retail and restaurant sector. Successive waves
of European, Eastern European, South East Asian, Indian, Middle Eastern, African,
Pacific Islander and most recently, Burmese migrants have all made an imprint on
the social fabric of the area.
Recent waves of refugees have come from countries that have had protracted wars
and many who have spent long periods of time in refugee camps are arriving in
Australia traumatized and in need of significant support. Many are struggling to
absorb local laws and understand the culture. Unlike many previous waves of
refugees, they face greater challenges engaging in education and training as they
have had interrupted education. Young people who have had disrupted schooling
are not adequately catered for in the Victorian education system and are leaving
school ill equipped for the workforce and often with extremely low rates of literacy
and numeracy.

10.5 Social - Lifestyle
Australians are busier than ever - trying to cram in as much as possible with work,
study, entertainment, travel, personal indulgence. Gen Y and Z are presented with
many more options for their leisure and recreational activities than their (Baby
Boomer and Gen X) parents.
We face pressures of declining discretionary income, due to the increased costs of
housing, energy, telecommunications, and education, etc.
Majority of Australians now travel overseas relatively frequently driven by cheap
airfares, extended family living around the world and the strong AUD. Unlike other
societies such as the USA, where people are less inclined to travel, Australians are
more open to experiencing a wide range of cultures.
At the same time, there is an element of cocooning since the GFC with people
investing in their homes, home entertainment systems, renovations and garden
makeovers, etc.
Common ‘rites of passage’ for many educated middle class Australians that mark
out our life stages now include the ‘overseas experience’ of youth, typically taken
during a gap year, as well as the ‘grey nomad’ experience of later life when a trip
around Australia is considered.
Online shopping has changed purchasing patterns. Consumers increasingly shop
globally. When shoppers do go into a store, they know what they want and how
much they should pay for it. A new phenomenon is the emergence of shoppers
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utilising stores to check for size and look at the product but completing their
purchase online. This is widely believed to have contributed to a downturn in the
retail sector.
Melbourne named both the World’s Most Liveable City and the eighth most
expensive city to live in, in the world.

10.6 Social - Values
The GFC has contributed to social pressures on low-income families.
Whilst racism has diminished over the past 50 years, it remains prevalent in
Australia and job seekers in the South East regularly report discrimination. There
are also increasing numbers of reports of racism in schools and several agencies in
the south east have developed in-school programs to try and address this.
Sudanese community groups report that negative mainstream media reporting of
their community is also fuelling racism.
Growing environmental awareness which is influencing purchase decisions.
A growing global social awareness and a move towards shopping more ethically
and responsibly.
Voters are now less loyal to major parties. Formal memberships of political groups
is also in decline.
Consumers and citizens demand greater accountability from government,
government agencies and businesses.
Attitudes to religion are still relatively ambivalent. While proportionally few Anglo
Australians are regular participants in organized religion, a new sense of confidence
is emerging in young people to belong to a religious group. For some migrant
families, seeing their children adjusting to more liberal religious and social values is
a challenging and confrontational time.

10.7 Social - Health and Wellness
Australia as a nation is becoming obese - the result of increased consumption of
unhealthy foods and a less active lifestyle.
Non-communicable diseases are now the major causes of death. Obesity and Type
II Diabetes are in epidemic proportions.
Life expectancy is increasing significantly amongst Baby Boomers and Gen X,
however, as a result of non-communicable diseases life expectancy is under threat
of declining in Gen Y and Gen Z. This negative impact on life span is already
occurring in some parts of Western Europe.
Survival rates for cancer and coronary heart disease are significantly improving.
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The cost of medical treatment, due to the sophisticated therapies, will cause health
costs to blow out.
Health treatment is increasingly becoming unaffordable for low socioeconomic
families.
Changes to tax rebates in relation to payments to private health insurance policies
came into effect in July 2012.

10.8 Social - Crime and Community Problems
The emergence of methamphetamine (crystal meth), as a drug of choice, which is
considerably cheaper than heroin has heralded changes in trends of offending, from
‘break and enters’ (to raise funds for purchasing expensive drugs) to physical
assaults (arising from the effect of crystal meth on behaviour).
Other, more sophisticated offending such as cyber crime and identity theft is also
on the rise.
Reported domestic violence (DV) is increasing dramatically and Victoria Police has
established a dedicated family violence taskforce. The effectiveness of this
increase in Police responsiveness to the issue has had an unintended effect of
clogging courts and causing Victorian Legal Aid (VLA) to overspend its budget
(many DV offenders are VLA clients), forcing restrictions on other candidates for
VLA representation.
Increased crime on trains and trams. This is affecting students’ ability to take
evening jobs if they need to return home on public transport. See ‘Crime’ section in
‘Overview of the Service Region’ for data. The Victorian government has
established a force of Protective Services Officers, on duty at increasing numbers
of train stations until the last train. This initiative has drawn varying responses in
the media, with some complaints of PSO singling out homeless people seeking
shelter in stations and people with disabilities or mental health problems, for
excessive fines
Over representation of Maoris and Pacific Islanders in Victoria’s youth custodial
centres. Anecdotal evidence suggests that this group represents a disproportionate
number of Youth Justice clients in the Southern Metropolitan region.
Victoria’s Youth Parole Board and Residential Board noted in their most recent
annual report that 27 (12%) of the young people sentenced to detention during
2013–14 were from Māori and Pacific Island backgrounds although this is a 29 %.
The Board goes on to say that many of these young people have been convicted of
serious offences against the person. 28

28

Youth Parole Board and Youth Residential Board Victoria Annual Report 2013–14 (Victorian Government Department of Human
Services) Melbourne, Australia, 2014.
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10.9 Social - Charity/Community Initiatives
Not-for-profit service organisations are struggling with inadequate funding.
Increased demand on services due to GFC, extreme weather events, increased
cost of living, lack of affordable house and community and family problems
alongside reduced government funding.
Philanthropic organisations were affected when their invested funds were hit during
the GFC. There is also a higher demand on their resources due to increased needs
as a result of natural disasters including fire and flood across the country and
overseas.
Difficult to get volunteers because of time and financial pressure. According to the
ABS, voluntary work amongst the Australian population has not increased
significantly for many years.
There is an expectation that government should ‘fill the gaps’ in terms of social
inequity and needs.

10.10

FUTURE SCAN: Social Change

10.10.1

Implications

Engagement strategies that worked for one generation may no longer be effective
for the next. Gen Y’s technological savvy has been on prominent display in recent
times, with social media such as Facebook, Twitter and Instagram being utilized to
facilitate activism and even violence.
There is a need to tailor education and training programs to suit increased
workforce participation, e.g. after hours contact for working parents.
Successive waves of migration will have differing attitudes to education e.g.
reluctance to educate girls in certain cultures, defined boundaries for male careers
in others.
Society’s expectations for support are growing and citizens are becoming more
assertive in lobbying for what they believe to be their rights e.g. bushfire relief,
refugee support.
Funding and resources for some organizations will come under pressure.
Although society is placing an increasingly high value on businesses and products
being socially and environmentally friendly, most consumers are still swung by price
when making their final decision.

10.10.2

Challenges

A major challenge for organisations and service providers is that constituents want
and expect more. It will be harder to get people to engage with each other and be
proactive about reaching out to those in the community in need.
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Consumer anxiety and the increasing tendency to save money rather than spend
are particularly impacting on job opportunities in the retail industry.
Bridging cultural boundaries will be a challenge with the next era of refugees and
migrants who have different value systems.
Growing expectations will put pressure on support services.

10.10.3

Opportunities

Levering the benefits of our cultural diversity on lifestyle and community vibrancy.
Using our natural cultural connectivity and empathy for greater good as global
citizens via the internet, international trade and migrant connections with their home
country.
Capturing the power of social media as a way to engage with Gen Y and Z on
education and training issues.
Levering society’s social and environmental expectations of businesses to engage
them in Corporate Social Responsibility (CSR) activities.
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11. Technology
11.1 Technology - Continuing Focus Areas in Technology
•
•
•
•
•
•
•

ICT, social networking and communication.
Sustainability and energy saving implications
Global trade facilitation
Medical science
Globalisation
Access to distance education and training: online learning
New employment opportunities (and skills) in emerging industries e.g.
environmental technologies and, remote transport vehicle operators.

11.2 Technology - National Broadband Network (NBN)
Potentially, the roll-out of the NBN will revolutionise industry, education and service
delivery in Australia, particularly in regional areas. The faster and reliable
broadband at speeds promised by the NBN could produce a paradigm shift in
industry and service delivery.
Seamless connectivity with the rest of the globe will be facilitated; Remote service
delivery will be possible; and potential for new online services exists:
•
•
•
•
•

Education and training
Medical services
Entertainment
Trade
Communication

11.3 Technology - Social Media
(see previous section)

11.4 Technology - Globalisation
With the internet and smartphone technology, the world is seamless. Ideas and
information can transfer instantly. Businesses can operate on a 24/7 schedule by
transferring work (and capital) around the globe.
Online shopping and commerce is a keystroke away. Business and service
providers now need to be globally competitive and up with the latest technology.
This requires ongoing investment in IT hardware, software and personnel.
A new global job market of online workers has arrived where workers can be
located anywhere. This has positives for some Australian workers where local
knowledge is key, but has also resulted in job losses to India, the Philippines,
Vietnam and elsewhere overseas.
Global activism is becoming highly organized.
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11.5 Technology - On-line Education
On-line and distance education delivery continues to grow, with a wide range of
providers and courses available.
On-line learning is becoming increasingly popular, particularly amongst young
adults and baby boomers, due to its convenience and the diversity of courses
available.
The most prominent of the on-line education providers, Open Universities Australia,
has enjoyed rapid growth. Open Universities Australia offers students the
opportunity to study at their own pace, anywhere in the world. Units are offered in a
vast range of disciplines by vast range of providers. Students can graduate with a
degree or qualification from respected education providers. Over 142 courses from
12 universities are on offer.
Many TAFE and private vocational providers also offer online learning options for
specific units and, in some cases, entire courses.
Established universities are offering some subjects on-line where international
experts can deliver lectures anywhere around the world, enabling access to the
best thinkers in the world.
Although increasing potential access, these developments bring risks of unethical
providers offering qualifications of little value with little or no quality assurance.

11.6 FUTURE SCAN: Technological Change
11.6.1

Implications

Ideas and information will move seamlessly and tirelessly around the globe.
Businesses need to operate at world’s best practice if they are reliant on on-line
presence.
On-line will increasingly be the platform for delivery of services, particularly for
‘technology natives,’ Gen Y and Z. This will pose increasing challenges for
‘technology tourists’ that is Baby Boomers and Gen X.
Demand for skilled jobs will grow and low skilled jobs will decline.
Globalization of on-line jobs will shift much work overseas.
Medical and scientific research are breaching frontiers in our understanding of the
human body and the universe, creating new skills, new careers,

11.6.2

Challenges

Using on-line platforms to deliver service and information if target audience is
lacking access to the internet and/or a computer.
Ensuring quality of online products and services.
The cost to families of keeping up with technology for their children.
Managing security, privacy and cyber-safety.
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With more than 27,000 households without internet access within the region, how
do residents access online opportunities to engage in Social media, education and
training, online purchasing programs and the information super highway.

11.6.3

Opportunities

Using ICT platforms to deliver service, information and education and training.
NBN may increase the access of residents to the internet and what it has to offer.
Utilising social networking as a tool to engage with SELLEN constituents.
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12. Environmental
12.1 Environmental – Direct Action
Carbon pricing was repealed in 2014 and the government’s direct action plan will
now be implemented with $2.55 billion dollars offered to business over four years.

12.2 Environmental - Climate Uncertainty
Changed climate patterns will increasingly impact on the economy and lifestyle of
Australia, with impacts at two levels:
Direct:
•
•
•
•
•
•
•
•

Increased temperatures
Less predictable temperature extremes
More variable rainfall
Increased frequency and intensity of extreme weather events
Flash floods
Bushfires
High winds
Changed migration patterns of pests and diseases

Indirect:
•
•

Increased energy costs
Growth of sustainable industries for those who seek to reduce their carbon
footprint

12.3 FUTURE SCAN: Environmental Change
12.3.1

Implications

The impact of climate change will put pressure on those members of society who
are already vulnerable (e.g. sick, elderly and low-income), especially the impact of
extreme weather events, which will be more devastating in their impact. Local
government will need to devote more resources in response to the impact of
climate change.
The issue of urban sprawl remains a challenge for Melbourne’s planners. It has
negative impacts on carbon emissions from commuting, as well as welldocumented social implications.
Higher freight prices will have a cost impact for most businesses.
Increases in the operating costs of businesses may be passed on to the end user
or consumer.
Already, more Australians die from heat-related causes than from road trauma on
an annual basis.
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12.3.2

Challenges

Increasing population growth will lead to more waste and emissions.
Ongoing methane gas leaks affecting Brookland Greens homes in the City of
Casey are a legacy of environmental neglect in the South East region and victims
here have become martyrs of the cause. A class action against the Council and
Environment Protection Authority (EPA) were recently awarded millions in
compensation.
Ongoing threat of flood in parts of Cardinia Shire and fires across the region.
The social and environmental impacts of climate change and of urban sprawl.

12.3.3

Opportunities

There will be increased opportunities for employment in sustainable industries,
particularly in environmental remediation and in recycling businesses such as Visy.
As ‘food miles’ becomes a growing concern to consumers the South East’s
proximity to food producing areas such as Gippsland and Bunyip food bowl will
present opportunities for food processing companies and those businesses
servicing fresh food supply chains.
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13. Legal
High levels of disadvantage within the three LGAs impact on interaction with and
understanding of the legal system.

13.1 Legal - Crime
Much national and international research has established the links between
structural disadvantage and the potential for offending. Housing, employment, drug
and alcohol abuse and dysfunctional families are key factors affecting the likelihood
of offending and re-offending.
Young migrant offenders are at a particular disadvantage, given language barriers
and their unfamiliarity with Australia’s laws and its legal system, including the
Courts and Police. Previous experience in their home countries may have
produced very negative views of these agencies.
The State Government’s ‘tough-on-crime policies’, including tighter parole
conditions has resulted in serious overcrowding in Victoria’s prisons and police
cells. This is causing tension between police and corrections agencies and an
increasing danger of prison riots.

13.2 Legal - Cost of Compliance
Australia is becoming an increasingly litigious society. Class actions on ‘no-win/nofee’ basis are becoming far more common and as a result, businesses are
becoming more conservative.
Occupational Health and Safety (OH&S) compliance costs and increased penalties
are making businesses wary of employing staff or investing in more dangerous
industries. Food processors/manufacturers/health services and education and
training providers (of which there are many in South East Melbourne) face stringent
compliance hurdles, particularly those that export.
Personal use of the internet and social networking at work are creating a range of
problems in relation to privacy laws, workplace bullying and commercial and
industrial security.
Some businesses are focused on reducing employees by outsourcing overseas or
automation. Employers are seeking increased flexibility in uncertain times and the
ability to reduce and increase labour on demand (saving costs) and this leads to
greater casualisation of the workforce.
There is also a trend towards short term contracts rather than hiring permanent
staff. This is particularly common in industries reliant on government or
philanthropic funding, such as community services but is also widespread in
education and training with 20% of all Victorian state school teachers on short-term
contracts and two thirds of new teaching graduates on short term contracts. The
TAFE sector is also increasingly using short term contracts for staff.
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Small business operators are also faced with a growing legal complexity around
taxation law. Many small business operators become over burdened with such
administrative issues when attempting to grow their business. This complexity is a
blocker to employment growth.

13.3 FUTURE SCAN: Legal Change
13.3.1

Implications

Threat of legal challenges and the increased cost of compliance are making some
businesses reluctant to enter into new enterprises, expand or employ new labour.
The burden of taxation legal compliance is a blocker to growth for many small
operators.
Casualisation of employment means employees have reduced work security and
will find it difficult to get personal or home loans.
Predictions that by 2020, employment contracts will rarely go beyond a three year
tenure.

13.3.2

Challenges

13.3.3

Opportunities

Assistance for small businesses to access programs that lower the cost of hiring
staff in exchange for skill development.
To support the role models in each cultural group who can prevent young people
from slipping through the cracks.
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Data Sources
Table 175: Data Sources
TOPIC

SOURCE

REFERENCE

Age profile and
projections

ABS: 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Crime

DEECD: Victorian
Child and Adolescent
Monitoring System

http://www.education.vic.gov.au/about/research/Pages/vcamstableau.aspx
http://www.vicpolicenews.com.au/my-place.html
www.socialstatistics.com

Disability

ABS 2011 Census
DEECD
SELLEN

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
South East Region - Students with a Disability (SELLEN)

Education levels
attainment,
participation and
completions

ABS: 2011 Census
LLEN Data Disc
VAGO

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
http://www.audit.vic.gov.au/publications/20121128-Students/20121128-Students.pdf
SELLEN
http://www.education.vic.gov.au/victorianskillsgateway/Pages/home.aspx

Education
Networks and
Providers
Employment,
Unemployment,
Labour market
Participation

ABS 2011 Census
Australian
Government, Small
area Labour Market
Estimates June 2014
Australian
Government, Labour
Market Conditions in

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
https://employment.gov.au/small-area-labour-markets-publication
http://docs.employment.gov.au/system/files/doc/other/se_melb_pea_labour_market_presentation.
pdf
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Ethnicity

the South Eastern
Priority Employment
Area, March 2014
ABS 2011 Census

Gender

ABS 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Health

Department of Health

Population Health Survey

Household size

ABS 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Housing and
homelessness

ABS 2011 Census
Hanover Welfares
services

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
http://www.abs.gov.au/ausstats/abs@.nsf/mf/2049.0
www.hanover.org.au/

AHURI

www.ahuri.edu.au/

Income

ABS 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Indigenous
statistics

ABS 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Industry statistics

ABS 2011 Census
Regional
Development Victoria
Labour Market Portal

http://www.abs.gov.au/wbsitedbs/censushome.nsf/home/communityprofiles?opendocument&navp
os=230
http://www.rdv.vic.gov.au/regional-development-australia/committees/southern-melbourne
http://lmip.gov.au/

Low income
families

ABS 2011 Census

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

Mental Health
and

DEECD,
Adolescent

http://www.education.vic.gov.au/about/research/Pages/reportdataadolescent.aspx#2

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
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Sexual Health

Community Profiles
AIHW
VCAMS

http://www.aihw.gov.au/publication-detail/?id=10737422172

Greater Dandenong
Community Health
Service

Youth Sexual Health and Wellbeing in the South East (2012-13). Monash Health

Migrant statistics

Dept Immigration and
Border Protection

www.immi.gov.au/settlement
Unpublished tables and charts
https://www.immi.gov.au/media/statistics/pdf/457-quarterly-report-2014-06-30.pdf

Education/training
pathways

LLEN Data Disc

Population
change and
projections

ABS 2011 Census

Schools data

LLEN Data disc

Teenage
pregnancy

DEECD:
Victorian Child and
Adolescent
Monitoring System

VETiS statistics

LLEN Data Disc

Workforce
statistics

ABS 2011 Census

http://www.education.vic.gov.au/about/research/Pages/vcamstableau.aspx

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230

http://www.education.vic.gov.au/about/research/Pages/vcamstableau.aspx

http://www.abs.gov.au/websitedbs/censushome.nsf/home/communityprofiles?opendocument&nav
pos=230
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Appendix One – ABS Country of Birth Regions
Table 176: ABS definitions of regions
Americas

Sub-Saharan Africa

Oceania and Antarctica
(excluding Australia)

Bermuda
Canada
St Pierre and Miquelon
USA
Argentina
Bolivia
Brazil
Chile
Colombia
Ecuador
Falkland Islands
French Guiana
Guyana
Paraguay
Peru
Suriname
Uruguay
Venezuela
South America
Belize
Costa Rica
El Salvador
Guatemala
Honduras
Mexico
Nicaragua
Panama
Anguilla
Antigua and Barbuda
Aruba
Bahamas
Barbados
Cayman Islands
Cuba
Dominica
Dominican Republic
Grenada
Guadeloupe
Haiti
Jamaica
Martinique
Montserrat
Netherlands Antilles
Puerto Rico
St Kitts and Nevis
St Lucia

Benin
Burkina Faso
Cameroon
Cape Verde
Central African Republic
Chad
Congo
Democratic Rep. of Congo
Cote d’Ivoire
Equatorial Guinea
Gabon
Gambia
Ghana
Guinea
Guinea-Bissau
Liberia
Mali
Mauritania
Niger
Nigeria
Sao Tome and Principe
Senegal
Sierra Leone
Togo
Angola
Botswana
Burundi
Comoros
Djibouti
Eritrea
Ethiopia
Kenya
Lesotho
Madagascar
Malawi
Mauritius
Mayotte
Mozambique
Namibia
Reunion
Rwanda
St Helena
Seychelles
Somalia
South Africa
Swaziland

New Zealand
New Caledonia
Papua New Guinea
Solomon Islands
Vanuatu
Guam
Kiribati
Marshall Islands
Micronesia
Nauru
Northern Mariana Islands
Palau
Cook Islands
Fiji
French Polynesia
Niue
Samoa
Samoa, American
Tokelau
Tonga
Tuvalu
Wallis and Futuna
Pitcairn Islands
Polynesia (ex. Hawaii)
Adelie Land (France)
Argentinian Antarctic
Australian Antarctic Territory
British Antarctic Territory
Chilean Antarctic Territory
Queen Maud Land (Norway)
Ross Dependency (New
Zealand)

South East LLEN Environmental Scan - 2015 | 257

St Vincent and the
Grenadines
Trinidad and Tobago
Turks and Caicos Islands
Virgin Islands, British
Virgin Islands, USA
St Barthelemy
St Martin (French part)

Tanzania
Uganda
Zambia
Zimbabwe

South-East Asia

North-East Asia

Southern and Central Asia

Burma (Myanmar)
Cambodia
Laos
Thailand
Vietnam
Brunei Darussalem
Indonesia
Malaysia
Philippines
Singapore
East Timor

China (ex. SARs and Taiwan)
Hong Kong (SAR of China)
Macau (SAR of China)
Mongolia
Taiwan
Japan
North Korea
South Korea

Bangladesh
Bhutan
India
Maldives
Nepal
Pakistan
Sri Lanka
Afghanistan
Armenia
Azerbaijan
Georgia
Kazakhstan
Kyrgyzstan
Tajikistan
Turkmenistan
Uzbekistan

North-West Europe

Southern and Eastern
Europe

North Africa and the Middle
East

England
Isle of Man
Northern Island
Scotland
Wales
Guernsey
Jersey
Ireland
Austria
Belgium
France
Germany
Liechtenstein
Luxembourg
Monaco
Netherlands
Switzerland
Denmark
Faroe Islands
Finland
Greenland
Iceland

Andorra
Gibraltar
Holy See
Italy
Malta
Portugal
San Marino
Spain
Albania
Bosnia and Herzegovina
Bulgaria
Croatia
Cyprus
Former Yugoslav Republic of
Macedonia
Greece
Moldova
Romania
Slovenia
Montenegro
Serbia
Kosovo

Algeria
Egypt
Libya
Morocco
Sudan
Tunisia
Western Sahara
Spanish North Africa
Bahrain
Gaza Strip and West Bank
Iran
Iraq
Israel
Jordan
Kuwait
Lebanon
Oman
Qatar
Saudi Arabia
Syria
Turkey
United Arab Emirates
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Norway
Sweden
Aland Islands

Belarus
Czech Republic
Estonia
Hungary
Latvia
Lithuania
Poland
Russian Federation
Slovakia
Ukraine

Yemen
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Appendix Two - Primary Schools
Table 177: Primary Schools in the SELLEN Region
Primary School Trading Name
Athol Road Primary School
Athol Road Primary School
Bass Valley Primary School
Bayles Regional Primary School
Beaconsfield Primary School
Beaconsfield Upper Primary School
Berwick Chase Primary School
Berwick Fields Primary School
Berwick Lodge Primary School
Berwick Primary School
Brentwood Park Primary School
Bunyip Primary School
Cardinia Primary School
Chalcot Lodge Primary School
Chandler Park Primary School
Clyde Primary School
Cockatoo Montessori School
Cockatoo Primary School
Columba Catholic School
Coral Park Primary School
Courtenay Gardens Primary School
Cranbourne Carlisle Primary School
Cranbourne East Primary School
Cranbourne East Secondary College
Cranbourne Park Primary School
Cranbourne Primary School
Cranbourne South Primary School
Cranbourne West Primary School
Dandenong North Primary School
Dandenong Primary School
Dandenong Ranges Steiner School
Dandenong Ranges Steiner School
Dandenong South Primary School
Dandenong West Primary School
Devon Meadows Primary School
Don Bosco School
Emerald Primary School
Fleetwood Primary School
Fountain Gate Primary School
Garfield Primary School
Gembrook Primary School
Hallam Primary School

School /Campus Location
NOBLE PARK (Campus)
SPRINGVALE SOUTH
CORINELLA
BAYLES
BEACONSFIELD
UPPER BEACONSFIELD
BERWICK
BERWICK
BERWICK
BERWICK
BERWICK
BUNYIP
CARDINIA
ENDEAVOUR HILLS
KEYSBOROUGH (Campus)
CLYDE
COCKATOO
COCKATOO
BUNYIP
HAMPTON PARK
CRANBOURNE NORTH
CRANBOURNE
CRANBOURNE EAST
CRANBOURNE EAST
CRANBOURNE
CRANBOURNE
CRANBOURNE SOUTH
CRANBOURNE
DANDENONG
DANDENONG
EMERALD
MENZIES CREEK (Campus)
DANDENONG
DANDENONG
DEVON MEADOWS
NARRE WARREN
EMERALD
NARRE WARREN
NARRE WARREN
GARFIELD
GEMBROOK
HALLAM

School Type
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Non Government
Government
Non Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Non Government
Non Government
Government
Government
Government
Non Government
Government
Government
Government
Government
Government
Government
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Hampton Park Primary School
Harkaway Primary School
Harrisfield Primary School
Heatherhill Primary School
Hillsmeade Primary School
Holy Family School
James Cook Primary School
Keysborough Primary School
Keysborough Primary School
Kilberry Valley Primary School
Koo Wee Rup Primary School
Labertouche Primary School
Lang Lang Primary School
Longwarry Primary School
Lynbrook Primary School
Lyndale Greens Primary School
Lyndhurst Primary School
Lysterfield Primary School
Macclesfield Primary School
Maramba Primary School
Mary MacKillop School
Menzies Creek Primary School
Mossgiel Park Primary School
Nar Nar Goon Primary School
Narre Warren North Primary School
Noble Park Primary School
Oatlands Primary School
Officer Primary School
Officer Secondary School
Pakenham Consolidated School
Pakenham Hills Primary School
Pakenham Lakeside Primary School
Pakenham Springs Primary School
Rangebank Primary School
Resurrection School
River Gum Primary School
Rosewood Downs Primary School
Selby Primary School
Silverton Primary School
Southern Cross Primary School
Spring Parks Primary School
Spring Parks Primary School
Springvale Rise Primary School
St Agatha's School
St Anthony's School
St Brigid's Catholic Primary School

HAMPTON PARK
HARKAWAY
NOBLE PARK
SPRINGVALE
NARRE WARREN SOUTH
DOVETON
ENDEAVOUR HILLS
KEYSBOROUGH (Campus)
SPRINGVALE SOUTH
HAMPTON PARK
KOO WEE RUP
LABERTOUCHE
LANG LANG
LONGWARRY
LYNBROOK
DANDENONG NORTH
LYNDHURST
LYSTERFIELD
MACCLESFIELD
NARRE WARREN
NARRE WARREN NORTH
MENZIES CREEK
ENDEAVOUR HILLS
NAR NAR GOON
NARRE WARREN NORTH
NOBLE PARK
NARRE WARREN
OFFICER
OFFICER
PAKENHAM
PAKENHAM
PAKENHAM
PAKENHAM
CRANBOURNE
KEYSBOROUGH
HAMPTON PARK
DANDENONG NORTH
SELBY
NOBLE PARK NORTH
ENDEAVOUR HILLS
SPRINGVALE (Campus)
SPRINGVALE SOUTH
SPRINGVALE (Campus)
CRANBOURNE
NOBLE PARK
OFFICER

Government
Government
Government
Government
Government
Non Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Non Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Government
Non Government
Government
Government
Government
Government
Government
Government
Government
Government
Non Government
Non Government
Non Government
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St Catherine's Primary School
BERWICK
St Elizabeth's School
DANDENONG NORTH
St Francis de Sales Catholic Primary
LYNBROOK
St Gerard's School
DANDENONG NORTH
St James School
NAR NAR GOON
St James School
NAR NAR GOON
St John the Baptist's School
KOO WEE RUP
St Joseph's School
SPRINGVALE
St Kevin's School
HAMPTON PARK
St Mark's School
DINGLEY
St Mary's School
DANDENONG
St Michael's School
BERWICK
St Patrick's School
PAKENHAM
St Paul Apostle North School
ENDEAVOUR HILLS
St Therese's School
CRANBOURNE NORTH
Strathaird Primary School
NARRE WARREN SOUTH
Thomas Mitchell Primary School
ENDEAVOUR HILLS
Tooradin Primary School
TOORADIN
Trinity Catholic Primary School
NARRE WARREN SOUTH
Wallarano Primary School
NOBLE PARK
Wooranna Park Primary School
DANDENONG
Yarraman Oaks Primary School
NOBLE PARK
*Doveton College (P-9)
DOVETON
*Narre Warren South P-12 College
NARRE WARREN STH
*Timbarra P-9 College
BERWICK
Source: VRQA Registrations Search Engine

Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Government
Government
Government
Non Government
Government
Government
Government
Government
Government
Government

*Deliver to both Primary and Secondary aged students
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Appendix Three - Secondary Schools
Table 178: Secondary Schools in the SELLEN Region
Secondary School Trading Name
Alkira Secondary College
Beaconhills College (N)
Beaconhills College (N)
Berry Street Victoria Inc
Berwick Secondary College
Carwatha College P-12
Casey Grammar School
Caulfield Park Community School
(Oakwood)
Chairo Christian School
Cornish College
Cranbourne Secondary College
Dandenong High School
Fountain Gate Secondary College
Gleneagles Secondary College
Glenvale School (RTO)
Haileybury Girls College (N)
Haileybury Girls College(N)
Hallam Senior Secondary College
(RTO)
Hallam Senior Secondary College
(RTO)
Hampton Park Secondary College
Heritage College
*Heritage College
*Hillcrest Christian College (N), (RTO)
Kambrya College
Keysborough Secondary College
(Acacia) (RTO)
Keysborough Secondary College
(Banksia) (RTO)
Killester College
Koo Wee Rup Secondary College
*Lakeside Lutheran College
*Lighthouse Christian College
*Lighthouse Christian College
Cranbourne
Lyndale Secondary College
Lyndhurst Secondary College
Maranatha Christian School (N)

School /Campus Location
CRANBOURNE NORTH
BERWICK (Campus)
PAKENHAM (Campus)
NOBLE PARK
BERWICK
NOBLE PARK
CRANBOURNE EAST
NOBLE PARK NORTH
(Campus)
NAR NAR GOON (Campus)
BANGHOLME
CRANBOURNE
DANDENONG (Campus)
NARRE WARREN
ENDEAVOUR HILLS
OFFICER (Campus)
BERWICK (Campus)
KEYSBOROUGH (Campus)
DOVETON (Campus)

School Type
Government
Non Government
Non Government
Non Government
Government
Government
Non Government
Government

HALLAM (Campus)

Government

HAMPTON PARK
NARRE WARREN SOUTH
(Campus)
OFFICER (Campus)
CLYDE NORTH
BERWICK
KEYSBOROUGH (Campus)

Government
Non Government

SPRINGVALE SOUTH
(Campus)
SPRINGVALE
KOO WEE RUP
PAKENHAM
KEYSBOROUGH
CRANBOURNE

Government

DANDENONG NORTH
CRANBOURNE
DOVETON (Campus)

Government
Government
Non Government

Non Government
Non Government
Government
Government
Government
Government
Non Government
Non Government
Non Government
Government

Non Government
Non Government
Government
Government

Non Government
Government
Non Government
Non Government
Non Government
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Maranatha Christian School (N)

ENDEAVOUR HILLS
(Campus)
Maranatha Christian School (N)
OFFICER (Campus)
*Minaret College (N)
OFFICER (Campus)
*Minaret College (N)
SPRINGVALE (Campus)
*Mt Hira College
KEYSBOROUGH (Campus)
Nazareth College (N)
NOBLE PARK NORTH
Noble Park Secondary College
NOBLE PARK
Nossal High School
BERWICK
Pakenham Secondary College
PAKENHAM
*Sirius College (N)
KEYSBOROUGH (Campus)
St Francis Xavier College (RTO)
BEACONSFIELD (Campus)
St Francis Xavier College (RTO)
BERWICK (Campus)
St Francis Xavier College (RTO)
CRANBOURNE (Campus)
St Francis Xavier College (RTO)
OFFICER (Campus)
St John's Regional College (RTO)
DANDENONG
St Margaret's School (N), (RTO)
BERWICK
St Peter's College
CRANBOURNE EAST
(Campus)
St Thomas Aquinas College
TYNONG
*Doveton College (P-9)
DOVETON
*Narre Warren South P-12 College
NARRE WARREN STH
*Timbarra P-9 College
BERWICK
Source: VRQA Registrations Search Engine

Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Government
Government
Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Non Government
Government
Government
Government

*Deliver to both Primary and Secondary aged students
(RTO) Are Registered Training Organisations in their own right
(N) Non-Government Schools registered to accept International Students, Please
note all Government Schools can also accept International Students
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Appendix Four - Other School Types
Table 179: Other Types of School in the SELLEN Region
Special Development Schools
Secondary School Trading Name
Dandenong Valley Special
Developmental School
Emerson School
Emerson School

School /Campus Location
NARRE WARREN

School Type
Government

DANDENONG (Campus)
DANDENONG NORTH
(Campus)
PAKENHAM

Government
Government

Insight Education Centre for the Blind
and Vision Impaired
Marnebek School Cranbourne
CRANBOURNE EAST
Noble Park Special Developmental
SPRINGVALE
School
St Mary's College for Hearing Impaired DANDENONG (Campus)
Students
English Language Schools
Secondary School Trading Name
School /Campus Location
Noble Park English Language School
HAMPTON PARK (Campus)
Noble Park English Language School
SPRINGVALE (Campus)
Noble Park English Language School
NOBLE PARK (Campus)
Trading Name
Location
Merinda Park Community and
Cranbourne
Learning Centre
Narre Community Learning Centre
Narre Warren
Skills Plus
Dandenong
Chisholm Institute of TAFE
Dandenong
Chisholm Institute of TAFE
Berwick
Chisholm Institute of TAFE
Cranbourne
Link Employment and Training
Dandenong
Berwick TEC
Berwick
OzChild
Pakenham
OzChild
Cranbourne
Source: VRQA Registrations Search Engine

Non Government
Government
Government
Non Government

School Type
Government
Government
Government
Type
Learn Local
Learn Local
Learn Local
TAFE
TAFE
TAFE
RTO/GTO
Technical Centre
RTO
RTO
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Appendix Five – Learn Local Providers
Table 180: Learn Local Providers in the SELLEN Region
Merinda Park Community and
Learning Centre
Narre Community Learning Centre
Skills Plus
Keysborough Learning Centre
Emerald Community Centre
Doveton Neighbourhood House
Outlook
Upper Beaconsfield Community
Centre
LLINC
Cranbourne Community Centre
Endeavour Hills Community Centre
Hallam Community Centre
Hampton Park Care Group
*Yooralla
Aust Croation Community Services
*AVOCARE
Dandenong Neighbourhood House
Jan Wilson Community Centre
Noble Park Community Centre
Springvale Learning and Activity
Centre
Springvale Neighbourhood House
SICMAA
Wellsprings
Source: ACFE, 2014

Cranbourne

Learn Local

Narre Warren
Dandenong
Keysborough
Emerald
Doveton
Pakenham
Beaconsfield

Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local

Pakenham
Cranbourne
Endeavour Hills
Hallam
Hampton Park

Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local
Learn Local

Greater Dandenong
Dandenong
Noble Park
Springvale
Springvale

Learn Local
Learn Local
Learn Local

*Provide services within the region, but are not located within the region.

South East LLEN Environmental Scan - 2015 | 266

Appendix Six - VETiS Providers
Table 181: VETiS Providers in the SELLEN Region

Trading Name

SbAT
Provider to
SELLEN
Region

TAFE
Institute

Y

Y

Y
Y

Y

Y

Y

Y

Y
Y

AUSTRALIAN COLLEGE OF THE ARTS PTY LTD
BOX HILL INSTITUTE OF TAFE
CENTRAL GIPPSLAND INSTITUTE OF TAFE
CHISHOLM INSTITUTE OF TAFE
COMMUNITY COLLEGE GIPPSLAND LTD (TRADING NAME)
DANDENONG HIGH SCHOOL - CLEELAND CAMPUS
GOULBURN OVENS INSTITUTE OF TAFE (SHEPPARTON CAMPUS)
HAILEYBURY COLLEGE
HALLAM SENIOR SECONDARY COLLEGE
HILLCREST CHRISTIAN COLLEGE - AYR HILL CAMPUS
HOLMESGLEN INSTITUTE OF TAFE
KANGAN INSTITUTE OF TAFE
KEYSBOROUGH LEARNING CENTRE
KEYSBOROUGH SECONDARY COLLEGE- BANKSIA CAMPUS
LINK EMPLOYMENT AND TRAINING INC
MERINDA PARK LEARNING AND COMMUNITY CENTRE INC

Y
Y

NARRE COMMUNITY LEARNING CENTRE

Y

NMIT
ST FRANCIS XAVIER COLLEGE
ST JOHN'S REGIONAL COLLEGE
WILLIAM ANGLISS INSTITUTE OF TAFE
WORKLPLACE TRAINING STRATEGIES PTY LTD

Y
Y

Y

Source: LLEN Data Disc, 2014
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SOUTH EAST
LOCAL LEARNING &
EMPLOYMENT NETWORK

SOUTH EAST LOCAL LEARNING AND EMPLOYMENT NETWORK
(SOUTH EAST LLEN)
P.O Box 7050
Suite 1, 54 McCrae Street
Dandenong, VICTORIA, 3175
T: (03) 9794 6921
F: 9793 3258
E: admin@sellen.org.au
www.sellen.org.au

