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WELCOME TO JEN & KIRSTIE
We are pleased to announce the commencement of our two new
Wellbeing & Transition Coaches for the Young Mothers Transition
Program, please join us in welcoming Jennifer Orlandi and Kirstie
Leach.
Jen and Kirstie bring extensive practical expertise, tertiary
qualifications, and experience in working alongside young parents and
young mothers, providing support, counselling, and wellbeing
guidance. Jen and Kirstie are just a few weeks into the new role and
commenced building foundational operational platforms for the Young
Mothers Transition Program (YMTP) to commence taking referrals in
the coming weeks.

Kirstie Leach
Wellbeing & Transition Coach
M: TBC
E: kirstie@sellen.org.au
Monday, Tuesday, Thursday
9.00am to 5.00pm

The program adopts a coaching approach that involves working
alongside young mothers to assess, identify pathways, goals and
strategies that enable them to obtain Year 12 plus industry certificate
qualifications and transition smoothly to employment. Jen and Kirstie
also provide ongoing advice and guidance to young mothers and their
employer/s for employment sustainability.
Kirstie and Jen will work from YPEP Hallam, YPEP Narre Warren and
other outreach locations across the region, dependent on location of
young mothers.
For young mothers to be eligible for referral to YMTP, the following
criteria applies:
aged 15 to 22
young mother or soon to become

Jen Orlandi
Wellbeing & Transition Coach
M: 0474 546 382
E: jennifer@sellen.org.au
Monday to Friday 9.00am to 3.00pm

lives in the southeast region
is seeking to engage with their education and/or employment
volunteers to register with the YMTP and work with Jen and/or
Kirstie
We are meeting with stakeholders across the region that have contact with young mothers, if you
would like us to brief you and your team, please contact Mary Tresize-Brown, Young Parents
Programs Manager via mtresizebrown@sellen.org.au or 0430 445 187.

THE 2022 SCHOOL TO WORK SUMMIT
On 31 March, you’re invited to step outside your day to day for an event packed with invigorating
conversations, transformative ideas and leading changemakers.
Effectively supporting students on their post-secondary journey requires a collaborative effort by
industry, government, schools, LLENs and the wider community.
The 2022 Summit will bring everyone together in the spirit of improving outcomes for young people
on their school to work journey.
Set at the Melbourne Convention and Exhibition Centre, participants will have the opportunity to
foster new connections and cultivate new ideas.
The Summit will focus on driving better outcomes for young people through improving vocational
learning pathways and strengthening partnerships between industry and schools.
Book you tickets here for this exciting event

VET TRAINER SHORTAGE

Research for the National Centre for Vocational Education
Research (NCVER) found the shortages of VET teachers
and trainers extend to virtually every industry. If these
shortages are not overcome, the result will be an
inadequately trained vocational workforce. This in turn
will have an impact on the country’s skill levels and
productivity.
Various circumstances such as industry versus VET
teacher wages and the requirement to undertake a
certificate IV level qualification have seen a continuing
decline in VET teacher numbers.
Northern Melbourne VET Cluster has produced a video
which showcases the many benefits of becoming a VET
teacher in secondary schools.
You can view the video here

Careers in Allied Health

The City of Casey is working with its local and
surrounding communities to get the economy
moving again.
The Allied Health / Community Services industry is
a great entry-point for a wide range of careers and
opportunities while gaining skills and contributing
to the community. What can it offer you?
Flexible working hours
Great communication and people management
skills
Work with energetic and compassionate
people , who want to make a difference
More transferrable skills than most other
industries
Work in community or private facilities
Hear direct from the employers about available
jobs, working conditions, opportunities for
advancement and benefits. It may change your
perception!
This event is a feature in the Changing Perceptions
in Employment program, a pilot initiative lead by
the City of Casey and funded through the
Metropolitan Partnership Development Fund for
the Southern Region.
16th February, 5.30PM - 6.30PM
Book here for the free online session
To find out more about the Allied Health job
readiness course.

Engaging Youth and Families from African and Pacifica Cultures
The LOOKOUT Centre provides
professional development, advocacy,
and expert advice and support to build
the capability of professionals who
work with children and young people
in Out-of-Home Care, to ensure all
children are provided with an
opportunity to reach their full
potential and that education remains
at the centre of decisions made about
their care, placement and future.
LOOKOUT invites you to join the Engaging Youth and Families from African and Pacifica Cultures Statewide Conference. Speakers include...
Murray Geddes, LOOKOUT Principal SEVR
Endal Gage LOOKOUT Multi Cultural Advisor, Student Support Group inclusive of agencies to support,
resourcefulness post settlement, how agencies can support schools and families to work together
collaboratively and how schools can engage youth and families in a culturally safe way
Sebit Okeny and Nhial Deng, Supporting youth from African cultures involved in Youth Justice
Andrew Simmons, SELLEN, Community Employment Connectors (CEC) program
A young person with experience as a African or Pacifica student

Wednesday February 23, 10am to 11.30am

Would you like a career with that? McDonald's webinar
McDonald’s is one of the largest employers of youth in Australia, with 105,000 employees’ company
wide. There are 289 restaurants in Victoria with 27 restaurants in the North-Eastern Melbourne
region.
In partnership, McDonald’s and the BNLLEN have designed a student focussed webinar, aimed at
increasing local school and student understanding of the various career and training opportunities
available at McDonald’s.
McDonald’s employees have a reputation for excellent interpersonal skills, effective time
management, and excellent teamwork. Trainees can develop their problem-solving abilities and gain
business and customer skills as they begin their career pathway in a dynamic team environment.
They also offer the opportunity for students to start their career journey while still at school through
the School Based Apprenticeship and Traineeship (SBAT) program. McDonald’s representatives will
present a business /organisation overview and look at different job roles available, from Crew
Member to their Environmental and Real Estate teams.
Young people will also be shown how to search for placement opportunities through the Structured
Workplace Learning portal as well as applying for a job at McDonald’s through their online
application process.
Event requirements : Teachers / students must register for the event by emailing
george@bnllen.org.au

SAVE THE DATE
Keeping it Together, proudly supported by the City of
Casey and Casey Cardinia Foundation, is a free 8 week
program for women over 18 to support themselves and
strengthen their relationships with partners, children,
friends and family.
Topics of discussion include...
Communication
Assertiveness
Human Rights
Conflict Resolution
Self care
Understanding Anger
Money Management
Self-esteem
New groups begin in February at Hallam Community
Learning Centre, Virtual via Zoom and Cranbourne
Information and Support Centre.
For more information or to register your interest
please contact Lauren at Casey North Community
Information and Support Service Phone: 9705 6699
Email: lscrivener@caseynorthciss.com.au

Are you interested in working as a Support Worker in Community Services? This six week job
preparedness course gives practical support to seek and apply for jobs.
Course content...
Introduction to Community Services - Disability, NDIS and Aged Care
Direct contact with agencies looking for employees
How to search and apply for jobs, including completion on industry pre-requisite training
certificates.
Course pre-requisite and Information
Commitment to attend 2 days per week for six weeks
Can communicate in English
Fully vaccinated
Dates: 15 February to 23 March
Time: Tuesdays and Wednesdays 10am to 2pm
Cost: $40 ($20 concession)
Venus: 34 Oak Ave Doveton
Outcome: Certificate of Completion
At the conclusion of the course participants will have the opportunity to an interview for work
as a Support Worker
BOOKINGS ESSENTIAL
Contact Geraldine on 9791 1449

