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The 2022 Victorian School to Work Summit will bring together experts, innovators and leaders from
education, industry, government and community to step up to the challenge facing Victoria over the
next decade:
How do we connect our education system with future workforce opportunities so that every student has a
great pathway from school to work?
The summit will tackle challenges such as economic disruption, equity and inclusion, in-demand skills
and the role of technology.
Exciting guest speakers include...
Ro Allen, Victorian Equal
Opportunity and Human Rights
Commissioner
Howard Kelly, Director TAFE and
Industry Partnerships, Former
Director Kirby Report
John Firth, Former CEO, Victorian
Curriculum and Assessment
Authority
Helene Rooks, CEO, Victorian
Applied Learning Association
Jeanette Pope, Freelance Strategy,
Policy and Research

John Polesel, Professor of
Education, University of Melbourne
Damien Blake, Head of School
(Education), Deakin University
Kitty te Riele, Deputy Director of
Research, University of Tasmania
David Williamson, CEO, Melbourne
Innovation Centre
The Hon Fiona Nash, Regional
Education Commissioner for
Australia
Jen Buchanan, Convenor, Future
Schools Alliance

BOOK NOW

MESSAGE FROM THE CEO - ANDREW SIMMONS
2022 has started with a real bang, so much going on, and so much coming up.
Events - SELLEN is hosting its annual Women in STEM event, in partnership with Casey TECH.
VicLLENs are hosting a Statewide School to Work Summit, there is an amazing line up of a who’s who
from industry and education.
South East Careers Day, just to name a few.
SWL- The SELLEN SWL team has been extremely busy, as have LLENs across Victoria and there are
currently 2,100 opportunities available for students looking for SWL Placements.
Young Parents - In addition to this, we have added to our Young Mother’s’ program with the
addition of two Transition and Wellbeing Coaches working across the region.
Stay tuned via the Newsletter, with more events and activities coming soon.

Located in the picturesque shopping precinct of Berwick, Populus is a beautifully designed venue with a
focus on bringing the community together. They are also one of the latest SELLEN employer partners
offering structured workplace learning position for students.
Populus is a 120-seat venue currently open for breakfast & lunch, providing specialty coffee and an all day
brunch menu. They are also a great place to host a function.
Featuring a bar, an open kitchen and banquette seating, Populus is trying to encourage interactions
between the customers to put an emphasis on their focus of inclusivity and community. The presence of
communal tables urges customers to talk to each other and learn more about the community while the
open kitchen facilitates conversations between the chefs and the diners.
The first of its kind in Berwick, Populus is named after the famous trees that are loved by members of the
community. “We named the venue after the much-loved Populus trees that stand tall along Berwick’s High
Street,” the studio added. “The name also reflects the popularity of the café, being repeatedly frequented
by popular demand.”
The INSIDE Word – from Populus Venue Manager Jacob
“High energy and people skills are so important in Hospitality. It is a role where you need to be able to think on
your feet, as hospitality can be a demanding industry. If you love being busy with work that has a high level of
social engagement then Hospitality is for you!
Question: Jacob what are the 3 most important skills you learn in Hospitality?
·Communication - people skills are vital when it comes to providing customer service
·Showing initiative – Being able to think on your feet in a fast paced environment.
·Teamwork – working as part of a team is essential
At the interview stage, I am looking for positive engagement. A bright smile and eye contact makes a very positive
impression. Experience is not necessary but a willingness to develop your communication skills is vital.”
Thankyou for the Insight Jacob.
If you are interested in learning more about the hospitality industry you may like to apply for a SWL
position at POPULUS on the state-wide Portal here

74 High Street,
Berwick
Breakfast and Lunch
Weekdays from 7am to 3pm
Weekends from 8am to 3pm

Click here for more information about the following initiatives

The Victorian Government is supporting every Victorian student to get the skills they need for the job
they want, investing $315.5 million in senior secondary schooling reforms since 2018 to make sure the
final years of secondary school deliver for students no matter what their future goals.
A great senior secondary education requires a highly skilled and world class workforce, including
teachers, trainers, and staff in schools to support vocational and applied learning.
The Department of Education and Training are investing in professional learning and looking at how they
can increase the number of teachers, trainers, and school staff expert in vocational and applied learning.
As a first step, a suite of professional learning will support teachers new to vocational and applied
learning as well as existing experts, as we transition to the integrated VCE certificate.
It is essential that applicants interested in these initiatives seek the agreement of their principal and
obtain confirmation that their school will support them to participate in these programs.
The following funding initiatives are available...
Applied Learning Scholarship Program
Professional program in applied learning
Professional learning opportunity for VET teachers in government schools
Professional development support to VET trainers
VET innovation grant
The pathway includes the completion of a Certificate IV in Training and Assessment

HELPING YOUNG WORKERS SPEAK UP
Created by young people for young people, the latest Work Safe social media campaign introduces
UMM. Named after that awkward word we say when we're not sure what to say next, UMM aims to
teach young workers about their rights and encourage them to speak up about unsafe working
conditions. COVID had us all on edge so recent ad campaigns and posters displayed in shops and
restaurants ask us all to treat hospitality and retail workers with kindness and respect. UMM will
empower 15 to 19 year-olds to feel confident about speaking up when they don't feel safe.
The campaign will run across social media platforms including Facebook and Instagram.

Click on UMM
to learn more about
young worker's
rights

